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Broadcom Inc.

Meeting Date: 04/03/2023 Country: USA Ticker: AVGO
Meeting Type: Annual
Primary ISIN: US11135F1012 Primary SEDOL: BDZ78H9
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Diane M. Bryant Mgmt For For For
1b Elect Director Gayla J. Delly Mgmt For For For
1c Elect Director Raul J. Fernandez Mgmt For For For
1d Elect Director Eddy W. Hartenstein Mgmt For For For
le Elect Director Check Kian Low Mgmt For For For
1f Elect Director Justine F. Page Mgmt For For For
1g Elect Director Henry Samueli Mgmt For For For
ih Elect Director Hock E. Tan Mgmt For For For
1i Elect Director Harry L. You Mgmt For Against  For
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process
for bringing in a new auditing firm.
3 Amend Omnibus Stock Plan Mgmt For Against  For
Voter Rationale: This plan could lead to excessive dilution. On early termination, all share-based awards should be time pro-rated and
tested for performance, including in the event of a change of control. The remuneration committee should not allow vesting of
incentive awards for substantially below median performance. Long-term incentive awards should be used to incentivise long-term
performance and should not be allowed to vest within 3 years since the date of grant. The company should put in place a procedure
which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any of
its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure that
any funds wrongfully obtained in such manner are repaid to it.
4 Advisory Vote to Ratify Named Executive Mgmt For Refer Against

Officers’ Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. We have concerns regarding the timing and quantum
of the equity grants to the CEFO. We would prefer to see the CEO and other executives paid through the company's long-term
incentive plan, as that appears adequate to incentivize management. Further; the large upcoming grant to the CEO underscores our
continued concerns regarding the lack of concrete succession planning, which is important given the companys business strategy.
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Broadcom Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
The Walt Disney Company
Meeting Date: 04/03/2023 Country: USA Ticker: DIS
Meeting Type: Annual
Primary ISIN: US2546871060 Primary SEDOL: 2270726
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Mary T. Barra Mgmt For For For
1b Elect Director Safra A. Catz Mgmt For For For
1c Elect Director Amy L. Chang Mgmt For For For
1d Elect Director Francis A. deSouza Mgmt For For For
le Elect Director Carolyn N. Everson Mgmt For For For
1f Elect Director Michael B.G. Froman Mgmt For For For
1g Elect Director Robert A. Iger Mgmt For For For
1h Elect Director Maria Elena Lagomasino Mgmt For For For
1i Elect Director Calvin R. McDonald Mgmt For For For
1j Elect Director Mark G. Parker Mgmt For Against  For
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time. While we acknowledge that this nominee may have potential
commitments, we believe the board also needs strong leadership during transition periods. Given the recent leadership changes at
Disney, we will support this nominee and monitor this situation.
1k Elect Director Derica W. Rice Mgmt For For For
2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For Against  For
Officers’ Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest within 3
years since the date of grant.
4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.
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The Walt Disney Company

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Report on Risks Related to Operations in  SH Against Refer Against
China
Voter Rationale: The company appears to provide shareholders with sufficient disclosure to assess its management of risks related to
its operations in China and to have policies in place that seem to address human rights concerns raised by the proponent.
6 Report on Charitable Contributions SH Against Against  Against
Voter Rationale: Disclosure of individual gifts to all charitable organizations is overly burdensome, and this company already reports
its significant gifts.
7 Report on Political Expenditures SH Against For Against

Nokia Oyj

Voter Rationale: While we generally agree with the sentiment of this proposal, it appears the company provides reasonable disclosure
of its political donations and we are encouraged by the recent efforts to increase transparency on this issue.

Meeting Date: 04/04/2023 Country: Finland Ticker: NOKIA
Meeting Type: Annual
Primary ISIN: FI0009000681 Primary SEDOL: 5902941
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Call the Meeting to Order Mgmt
3 Designate Inspector or Shareholder Mgmt
Representative(s) of Minutes of Meeting
4 Acknowledge Proper Convening of Mgmt
Meeting
5 Prepare and Approve List of Mgmt
Shareholders
6 Receive Financial Statements and Mgmt
Statutory Reports
7 Accept Financial Statements and Mgmt For For For
Statutory Reports
8 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 0.12 Per Share
9 Approve Discharge of Board and Mgmt For For For
President
10 Approve Remuneration Report (Advisory Mgmt For Against  Against
Vote)

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
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Nokia Oyj

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
11 Approve Remuneration of Directors in Mgmt For For For
the Amount of EUR 440,000 to Chair,
EUR 210,000 to Vice Chair and EUR
185,000 to Other Directors; Approve
Remuneration for Committee Work;
Approve Meeting Fees
12 Fix Number of Directors at Ten Mgmt For For For
13.1 Reelect Sari Baldauf (Chair) as Director ~ Mgmt For For For
13.2 Reelect Thomas Dannenfeldt as Director Mgmt For For For
13.3 Reelect Lisa Hook as Director Mgmt For For For
13.4 Reelect Jeanette Horan as Director Mgmt For For For
13.5 Reelect Thomas Saueressig as Director ~ Mgmt For For For
13.6 Reelect Soren Skou (Vice Chair) as Mgmt For For For
Director
13.7 Reelect Carla Smits-Nusteling as Director Mgmt For For For
13.8 Reelect Kai Oistamo as Director Mgmt For For For
13.9 Elect Timo Ahopelto as Director Mgmt For For For
13.10 Elect Elizabeth Crain as Director Mgmt For For For
14 Approve Remuneration of Auditor Mgmt For For For
15 Ratify Deloitte as Auditor Mgmt For For For
16 Authorize Share Repurchase Program Mgmt For For For
17 Approve Issuance of up to 550 Million Mgmt For For For
Shares without Preemptive Rights
18 Close Meeting Mgmt
Hewlett Packard Enterprise Company
Meeting Date: 04/05/2023 Country: USA Ticker: HPE
Meeting Type: Annual
Primary ISIN: US42824C1099 Primary SEDOL: BYVYWSO0
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Daniel Ammann Mgmt For For For
ib Elect Director Pamela L. Carter Mgmt For For For
1c Elect Director Frank A. D'Amelio Mgmt For For For
1d Elect Director Regina E. Dugan Mgmt For For For
le Elect Director Jean M. Hobby Mgmt For For For
1f Elect Director Raymond J. Lane Mgmt For For For
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Hewlett Packard Enterprise Company

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1g Elect Director Ann M. Livermore Mgmt For For For
1h Elect Director Antonio F. Neri Mgmt For For For
1i Elect Director Charles H. Noski Mgmt For For For
1j Elect Director Raymond E. Ozzie Mgmt For For For
1k Elect Director Gary M. Reiner Mgmt For For For
1l Elect Director Patricia F. Russo Mgmt For For For
2 Ratify Ernst & Young LLP as Auditors Mgmt For For For
3 Amend Omnibus Stock Plan Mgmt For For For

Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant.

4 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant.

5 Report on Lobbying Payments and Policy SH Against For For

Voter Rationale: Enhanced controls over and disclosure of company and trade association lobbying is a growing good practice.
Transparency around the companys primary lobbying issues and positions, as well as its key relationships with trade associations that
engage on lobbying on its behalf, is advisable.

PSP Swiss Property AG

Meeting Date: 04/05/2023 Country: Switzerland Ticker: PSPN
Meeting Type: Annual

Primary ISIN: CH0018294154 Primary SEDOL: B012877
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Remuneration Report Mgmt For Against  Against

(Non-Binding)

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

3 Approve Allocation of Income and Mgmt For For For
Dividends of CHF 3.80 per Share

4 Approve Discharge of Board and Senior ~ Mgmt For For For
Management

5.1 Reelect Luciano Gabriel as Director Mgmt For For For

5.2 Reelect Henrik Saxborn as Director Mgmt For Abstain  Abstain

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 30% of the board.

5.3 Reelect Mark Abramson as Director Mgmt For For For

5.4 Reelect Corinne Denzler as Director Mgmt For For For
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PSP Swiss Property AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5.5 Reelect Adrian Dudle as Director Mgmt For For For
6 Reelect Luciano Gabriel as Board Chair ~ Mgmt For For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.
7.1 Reappoint Henrik Saxborn as Member of Mgmt For Against  Against
the Compensation Committee
Voter Rationale: Companies that received high levels of dissent on remuneration-related proposals should engage with their key
shareholders to understand the rationale for opposition and explain in the next annual report how the company intends to address
shareholder concerns. In recent years, this is not the first time that we have been unable to support a pay related proposal at the
company. Due to ongoing concerns regarding decisions taken by the remuneration committee chair, we are not inclined to support
their re-election to the board.
7.2 Reappoint Corinne Denzler as Member of Mgmt For For For
the Compensation Committee
7.3 Reappoint Adrian Dudle as Member of Mgmt For For For
the Compensation Committee
8 Approve Remuneration of Directors in Mgmt For For For
the Amount of CHF 800,000
9 Approve Remuneration of Executive Mgmt For For For
Committee in the Amount of CHF 4.2
Million
10 Ratify Ernst & Young AG as Auditors Mgmt For For For
11 Designate Proxy Voting Services GmbH ~ Mgmt For For For
as Independent Proxy
12.1 Approve Cancellation of Capital Mgmt For For For
Authorization; Editorial Amendments
12.2 Amend Articles of Association (Incl. Mgmt For For For
Approval of Virtual-Only Shareholder
Meetings)
12.3 Amend Articles Re: Board of Directors; Mgmt For For For
Compensation; External Mandates for
Members of the Board of Directors and
Executive Committee
13.1 Additional Voting Instructions - Board of Mgmt For Against  Against
Directors Proposals (Voting)
Voter Rationale: Any Other Business' should not be a voting item.
13.2 Additional Voting Instructions - Mgmt None Against  Against
Shareholder Proposals (Voting)
Voter Rationale: Any Other Business' should not be a voting item.
Scentre Group
Meeting Date: 04/05/2023 Country: Australia Ticker: SCG
Meeting Type: Annual
Primary ISIN: AU000000SCG8 Primary SEDOL: BLZH0Z7
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Scentre Group

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Remuneration Report Mgmt For For For
3 Elect Michael Wilkins as Director Mgmt For For For
4 Elect Stephen McCann as Director Mgmt For For For
5 Approve Grant of Performance Rights to  Mgmt For For For
Elliott Rusanow
Schlumberger N.V.
Meeting Date: 04/05/2023 Country: Curacao Ticker: SLB
Meeting Type: Annual
Primary ISIN: AN8068571086 Primary SEDOL: 2779201
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Peter Coleman Mgmt For For For
1.2 Elect Director Patrick de La Chevardiere =~ Mgmt For For For
1.3 Elect Director Miguel Galuccio Mgmt For For For
1.4 Elect Director Olivier Le Peuch Mgmt For For For
1.5 Elect Director Samuel Leupold Mgmt For For For
1.6 Elect Director Tatiana Mitrova Mgmt For For For
1.7 Elect Director Maria Moraeus Hanssen Mgmt For For For
1.8 Elect Director Vanitha Narayanan Mgmt For For For
1.9 Elect Director Mark Papa Mgmt For For For
1.10 Elect Director Jeff Sheets Mgmt For For For
1.11 Elect Director Ulrich Spiesshofer Mgmt For For For
2 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
3 Advisory Vote to Ratify Named Executive Mgmt For Refer For
Officers’ Compensation
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.
4 Adopt and Approve Financials and Mgmt For For For
Dividends
5 Ratify PricewaterhouseCoopers LLP as Mgmt For For For

Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for

bringing in a new auditing firm, ideally every 10 years.
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Telia Co. AB

Meeting Date: 04/05/2023 Country: Sweden
Meeting Type: Annual

Ticker: TELIA

Primary ISIN: SE0000667925

Primary SEDOL: 5978384

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For For
3 Prepare and Approve List of Mgmt
Shareholders
4 Approve Agenda of Meeting Mgmt For For For
5 Designate Inspectors (2) of Minutes of ~ Mgmt
Meeting
6 Acknowledge Proper Convening of Mgmt For For For
Meeting
7 Receive Financial Statements and Mgmt
Statutory Reports
8 Accept Financial Statements and Mgmt For For For
Statutory Reports
9 Approve Allocation of Income and Mgmt For For For
Dividends of SEK 2.00 Per Share
10.1 Approve Discharge of Johannes Mgmt For For For
Ametsreiter
10.2 Approve Discharge of Ingrid Bonde Mgmt For For For
10.3 Approve Discharge of Luisa Delgado Mgmt For For For
10.4 Approve Discharge of Tomas Eliasson Mgmt For For For
10.5 Approve Discharge of Rickard Gustafson Mgmt For For For
10.6 Approve Discharge of Lars-Johan Mgmt For For For
Jarnheimer
10.7 Approve Discharge of Jeanette Jager Mgmt For For For
10.8 Approve Discharge of Nina Linander Mgmt For For For
10.9 Approve Discharge of Jimmy Maymann  Mgmt For For For
10.10 Approve Discharge of Martin Tiveus Mgmt For For For
10.11 Approve Discharge of Stefan Carlsson Mgmt For For For
10.12 Approve Discharge of Martin Saaf Mgmt For For For
10.13 Approve Discharge of Rickard Wast Mgmt For For For
10.14 Approve Discharge of Agneta Ahlstrom Mgmt For For For
10.15 Approve Discharge of Allison Kirkby Mgmt For For For

(CEO)
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Telia Co. AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

11 Approve Remuneration Report Mgmt For For For
Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

12 Determine Number of Members (9) and Mgmt For For For
Deputy Members of Board (0)

13 Approve Remuneration of Directors in Mgmt For For For
the Amount of SEK 2 Million for
Chairman,SEK 940,000 for Vice
Chairman, and SEK 670,000 for Other
Directors; Approve Remuneration for
Committee Work

14.1 Reelect Johannes Ametsreiter as Mgmt For For For
Director

14.2 Reelect Ingrid Bonde as Director Mgmt For For For

14.3 Reelect Luisa Delgado as Director Mgmt For For For

14.4 Reelect Tomas Eliasson as Director Mgmt For For For

14.5 Reelect Rickard Gustafson as Director Mgmt For For For

14.6 Reelect Lars-Johan Jarnheimer as Mgmt For For For
Director
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 40% of the board.

14.7 Reeect Jeanette Jager as Director Mgmt For For For

14.8 Reelect Jimmy Maymann as Director Mgmt For For For

14.9 Elect Sarah Eccleston as Director Mgmt For For For

15.1 Reelect Lars-Johan Jarnheimer as Board Mgmt For For For
Chair

15.2 Reelect Ingrid Bonde as Vice Chairman ~ Mgmt For For For

16 Determine Number of Auditors (1) and Mgmt For For For
Deputy Auditors (0)

17 Approve Remuneration of Auditors Mgmt For For For

18 Ratify Deloitte as Auditors Mgmt For For For

19 Approve Remuneration Policy And Other Mgmt For For For
Terms of Employment For Executive
Management

20 Authorize Share Repurchase Program Mgmt For For For
and Reissuance of Repurchased Shares

21.a Approve Performance Share Program Mgmt For Against  Against

2023/2026 for Key Employees

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Remuneration committee should not
allow vesting of incentive awards for below median performance. Companies should consider extending vesting periods for long-term
incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period. The company should put in
place a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions
on the part of any of its executive directors and other key managers which were detrimental to the long-term interests of its
shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.
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Telia Co. AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
21.b Approve Equity Plan Financing Through ~ Mgmt For Against  Against
Transfer of Shares
Voter Rationale: Capital issuance authority should be for share plans that incentivise long-term value creation.
22.a Approve SEK 5.4 Million Reduction in Mgmt For For For
Share Capital via Share Cancellation
22.b Approve Capitalization of Reserves of Mgmt For For For
SEK 533 Million for a Bonus Issue
23 Close Meeting Mgmt
UBS Group AG
Meeting Date: 04/05/2023 Country: Switzerland Ticker: UBSG

Meeting Type: Annual

Primary ISIN: CH0244767585

Primary SEDOL: BRIL176

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Accept Financial Statements and Mgmt For For For
Statutory Reports

2 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Remuneration committee should not
allow vesting of incentive awards for below median performance.

3 Approve Sustainability Report Mgmt For For For

4 Approve Allocation of Income and Mgmt For For For
Dividends of USD 0.55 per Share

5.1 Amend Articles Re: General Meeting Mgmt For For For

5.2 Approve Virtual-Only Shareholder Mgmt For For For
Meetings

5.3 Amend Articles Re: Compensation; Mgmt For For For
External Mandates for Members of the
Board of Directors and Executive
Committee; Editorial Changes

5.4 Amend Articles Re: Shares and Share Mgmt For For For
Register

6 Approve Discharge of Board and Senior ~ Mgmt For For For
Management, excluding French
Cross-Border Matter

7.1 Reelect Colm Kelleher as Director and Mgmt For For For
Board Chair

7.2 Reelect Lukas Gaehwiler as Director Mgmt For For For

7.3 Reelect Jeremy Anderson as Director Mgmt For Abstain  Abstain
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 40% of the board.

7.4 Reelect Claudia Boeckstiegel as Director Mgmt For For For
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UBS Group AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
7.5 Reelect William Dudley as Director Mgmt For For For
7.6 Reelect Patrick Firmenich as Director Mgmt For For For
7.7 Reelect Fred Hu as Director Mgmt For For For
7.8 Reelect Mark Hughes as Director Mgmt For For For
7.9 Reelect Nathalie Rachou as Director Mgmt For For For
7.10 Reelect Julie Richardson as Director Mgmt For For For
7.11 Reelect Dieter Wemmer as Director Mgmt For For For
7.12 Reelect Jeanette Wong as Director Mgmt For For For
8.1 Reappoint Julie Richardson as Mgmt For Against  Against
Chairperson of the Compensation
Committee

Voter Rationale: In recent years, this is not the first time that we have been unable to support a pay related proposal at the company.
Due to ongoing concerns regarding decisions taken by the remuneration committee chaii; we are not inclined to support their
re-election to the board.

8.2 Reappoint Dieter Wemmer as Member of Mgmt For For For
the Compensation Committee

8.3 Reappoint Jeanette Wong as Member of Mgmt For For For
the Compensation Committee

9.1 Approve Remuneration of Directors in Mgmt For For For
the Amount of CHF 13 Million

9.2 Approve Variable Remuneration of Mgmt For For For
Executive Committee in the Amount of
CHF 81.1 Million

9.3 Approve Fixed Remuneration of Mgmt For For For
Executive Committee in the Amount of
CHF 33 Million

10.1 Designate ADB Altorfer Duss & Beilstein ~ Mgmt For For For
AG as Independent Proxy

10.2 Ratify Ernst & Young AG as Auditors Mgmt For For For

11 Approve CHF 6.3 Million Reduction in Mgmt For For For

Share Capital as Part of the Share
Buyback Program via Cancellation of
Repurchased Shares

12 Authorize Repurchase of up to USD 6 Mgmt For For For
Billion in Issued Share Capital

13.1 Approve CHF 25.9 Million Reduction in Mgmt For For For
Share Capital via Reduction of Nominal
Value and Allocation to Capital
Contribution Reserves

13.2 Approve Conversion of Currency of the ~ Mgmt For For For
Share Capital from CHF to USD

14 Transact Other Business (Voting) Mgmt None Against  Against

Voter Rationale: Any Other Business’ should not be a voting item.
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Santos Limited

Meeting Date: 04/06/2023 Country: Australia

Meeting Type: Annual

Ticker: STO

Primary ISIN: AUO00000STO6

Primary SEDOL: 6776703

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Yasmin Allen as Director Mgmt For For For
2b Elect Guy Cowan as Director Mgmt For For For
2c Elect Janine McArdle as Director Mgmt For For Against
Voter Rationale: We expect companies in this sector to manage climate risks by setting scope 3 targets. We are also underwhelmed
by the company's response to the 37% vote against the Climate Transition Action Plan in 2022 , with minimal changes in approach or
disclosure and continued high risk, high carbon investments planned. Accordingly, we are holding this director accountable.
3 Approve Remuneration Report Mgmt For For For
4 Approve Grant of Share Acquisition Mgmt For For For
Rights to Kevin Gallagher
5 Approve the Conditional Spill Resolution ~ Mgmt Against Refer Against
6a Approve the Amendments to the SH Against Against  For
Company's Constitution
Voter Rationale: We support efforts to increase disclosure on the impact of the energy transition on companies’ assets, particularly in
sectors with high potential exposure to stranded asset risks. This request would strengthen Santos’ current disclosure and provide
Iinvestors with better information for assessing company performance.
6b Approve Capital Protection SH Against Refer For

Voter Rationale: We support efforts to increase disclosure on the impact of the energy transition on companies’ assets, particularly in
sectors with high potential exposure to stranded asset risks. This request would strengthen Santos' current disclosure and provide
Iinvestors with better information for assessing company performance.

Zurich Insurance Group AG

Meeting Date: 04/06/2023

Country: Switzerland Ticker: ZURN

Meeting Type: Annual

Primary ISIN: CH0011075394 Primary SEDOL: 5983816

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Accept Financial Statements and Mgmt For For For
Statutory Reports
Voter Rationale: Companies should develop and disclose a policy aimed at encouraging greater diversity, including gender, at the
board and executive management levels, and throughout the organisation.
1.2 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Remuneration committee should not
allow vesting of incentive awards for below median performance.
2 Approve Allocation of Income and Mgmt For For For

Dividends of CHF 24.00 per Share
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Zurich Insurance Group AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Approve Discharge of Board and Senior ~ Mgmt For For For
Management
4.1a Reelect Michel Lies as Director and Mgmt For For For
Board Chair
4.1b Reelect Joan Amble as Director Mgmt For For For
4.1c Reelect Catherine Bessant as Director Mgmt For For For
4.1d Reelect Dame Carnwath as Director Mgmt For For For
4.1e Reelect Christoph Franz as Director Mgmt For For For
4.1f Reelect Michael Halbherr as Director Mgmt For For For
4.1g Reelect Sabine Keller-Busse as Director ~ Mgmt For For For
4.1h Reelect Monica Maechler as Director Mgmt For For For
4.1i Reelect Kishore Mahbubani as Director Mgmt For For For
4.1j Reelect Peter Maurer as Director Mgmt For For For
4.1k Reelect Jasmin Staiblin as Director Mgmt For For For
4.1l Reelect Barry Stowe as Director Mgmt For For For
4.2.1 Reappoint Michel Lies as Member of the Mgmt For For For
Compensation Committee
4.2.2 Reappoint Catherine Bessant as Member Mgmt For For For
of the Compensation Committee
4.2.3 Reappoint Christoph Franz as Member of Mgmt For Against  Against

the Compensation Committee

Voter Rationale: In recent years, this is not the first time that we have been unable to support a pay related proposal at the company.
Due to ongoing concerns regarding decisions taken by the remuneration committee chail; we are not inclined to support their
re-election to the board.

4.2.4 Reappoint Sabine Keller-Busse as Mgmt For For For
Member of the Compensation
Committee

4.2.5 Reappoint Kishore Mahbubani as Mgmt For For For
Member of the Compensation
Committee

4.2.6 Reappoint Jasmin Staiblin as Member of Mgmt For For For
the Compensation Committee

4.3 Designate Keller AG as Independent Mgmt For For For
Proxy

4.4 Ratify Ernst & Young AG as Auditors Mgmt For For For

5.1 Approve Remuneration of Directors in Mgmt For For For
the Amount of CHF 6 Million

5.2 Approve Remuneration of Executive Mgmt For For For
Committee in the Amount of CHF 83
Million

6.1 Approve Creation of Capital Band within  Mgmt For For For

the Upper Limit of CHF 18.9 Million and
the Lower Limit of CHF 13.5 Million with
or without Exclusion of Preemptive
Rights

6.2 Amend Articles Re: Share Register Mgmt For For For
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Zurich Insurance Group AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6.3 Approve Virtual-Only Shareholder Mgmt For For For
Meetings
6.4 Amend Articles of Association Mgmt For For For
7 Transact Other Business (Voting) Mgmt For Against  Against
Voter Rationale: Any Other Business' should not be a voting item.
A. O. Smith Corporation
Meeting Date: 04/11/2023 Country: USA Ticker: AOS
Meeting Type: Annual
Primary ISIN: US8318652091 Primary SEDOL: 2816023
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Ronald D. Brown Mgmt For Withhold Withhold
Voter Rationale: The nominee serves as Remuneration Committee Chair and has long tenure. Long tenured directors could lack
Independence from the company and we expect key committee Chairs to be independent.
1.2 Elect Director Earl E. Exum Mgmt For For For
1.3 Elect Director Michael M. Larsen Mgmt For For For
1.4 Elect Director Idelle K. Wolf Mgmt For Withhold Withhold
Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent.
2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: Long-term incentives should not be delivered via cash or other non-equity vehicles. A larger percentage of the equity
awards should be tied to performance conditions. At least 50% is a minimum good practice. Severance payments should not exceed
two years pay. Larger severance packages should be subject to a separate shareholder approval. On early termination, all
share-based awards should be time pro-rated and tested for performance, including in the event of a change of control.
3 Ratify Ernst & Young LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
5 Report on Whether Company Policies SH Against For For

Reinforce Racism in Company Culture

Voter Rationale: Strengthening non-discrimination policies enhances companies’ ability to recruit from the widest talent pool and may
improve employee retention and performance. Expanded policies should enhance a company's reputation as a strong employer.
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Koninklijke Ahold Delhaize NV

Meeting Date: 04/12/2023 Country: Netherlands Ticker: AD
Meeting Type: Annual

Primary ISIN: NL0O011794037 Primary SEDOL: BD0Q398
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Annual Meeting Agenda Mgmt

1 Open Meeting Mgmt

2 Receive Report of Management Board Mgmt
(Non-Voting)

3 Receive Explanation on Company's Mgmt
Reserves and Dividend Policy

4 Adopt Financial Statements Mgmt For For For

5 Approve Dividends Mgmt For For For

6 Approve Remuneration Report Mgmt For For For

7 Approve Discharge of Management Mgmt For For For
Board

8 Approve Discharge of Supervisory Board Mgmt For For For

9 Reelect Peter Agnefjall to Supervisory Mgmt For For For
Board

10 Reelect Bill McEwan to Supervisory Mgmt For For For
Board

11 Reelect Katie Doyle to Supervisory Board Mgmt For For For

12 Elect Julia Vander Ploeg to Supervisory =~ Mgmt For For For
Board

13 Reelect Frans Muller to Management Mgmt For For For
Board

14 Elect 1] Fleeman to Management Board Mgmt For For For

15 Ratify KPMG Accountants N.V. as Mgmt For For For
Auditors

16 Grant Board Authority to Issue Shares Mgmt For For For
Up to 10 Percent of Issued Capital

17 Authorize Board to Exclude Preemptive ~ Mgmt For For For
Rights from Share Issuances

18 Authorize Board to Acquire Common Mgmt For For For
Shares

19 Approve Cancellation of Repurchased Mgmt For For For
Shares

20 Close Meeting Mgmt
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Lennar Corporation

Meeting Date: 04/12/2023 Country: USA Ticker: LEN
Meeting Type: Annual
Primary ISIN: US5260571048 Primary SEDOL: 2511920
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Amy Banse Mgmt For For For
1b Elect Director Rick Beckwitt Mgmt For For For
Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders.
1c Elect Director Tig Gilliam Mgmt For For For
1d Elect Director Sherrill W. Hudson Mgmt For Against  Against
Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible. The nominee serves as Audit Committee Chair
and has long tenure. Long tenured directors could lack independence from the company and we expect key committee Chairs to be
Iindependent.
le Elect Director Jonathan M. Jaffe Mgmt For For For
Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders
1f Elect Director Sidney Lapidus Mgmt For Against  Against
Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible.
1g Elect Director Teri P. McClure Mgmt For For For
ih Elect Director Stuart Miller Mgmt For Against  Against
Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders
1i Elect Director Armando Olivera Mgmt For For For
1j Elect Director Jeffrey Sonnenfeld Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board. The average board tenure at the company
significantly exceeds the market average, raising concerns regarding board refreshment and succession planning. We are holding this
director responsible. The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Iindependence from the company and we expect key committee Chairs to be independent. Climate change presents ongoing and
serious long-term risk that can impact shareholder value. Companies should improve their public disclosure and strategy setting in
relation to climate change.
2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers’ Compensation
Voter Rationale: The annual bonus should be assessed using no less than two metrics. The remuneration committee should not allow
vesting of incentive awards for substantially below median performance.
3 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
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Lennar Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Approve Recapitalization Plan for all SH Against For For

Stock to Have One-vote per Share

Voter Rationale: One share, one vote is a fundamental element of good corporate governance. Companies should not create shares
with impaired or enhanced voting rights.

Royal KPN NV

Meeting Date: 04/12/2023 Country: Netherlands Ticker: KPN
Meeting Type: Annual

Primary ISIN: NLO000009082 Primary SEDOL: 5956078
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Annual Meeting Agenda Mgmt

1 Open Meeting and Announcements Mgmt

2 Receive Report of Management Board Mgmt
(Non-Voting)

3 Adopt Financial Statements Mgmt For For For

4 Approve Remuneration Report Mgmt For For For

5 Receive Explanation on Company's Mgmt
Reserves and Dividend Policy

6 Approve Dividends Mgmt For For For

7 Approve Discharge of Management Mgmt For For For
Board

8 Approve Discharge of Supervisory Board Mgmt For For For

9 Ratify Ernst & Young Accountants LLP as  Mgmt For For For
Auditors

10 Opportunity to Make Recommendations  Mgmt

11 Reelect Jolande Sap to Supervisory Mgmt For For For
Board

12 Elect Ben Noteboom to Supervisory Mgmt For For For
Board

13 Elect Frank Heemskerk to Supervisory Mgmt For For For
Board

14 Elect Herman Dijkhuizen to Supervisory = Mgmt For For For
Board

15 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital

16 Approve Reduction in Share Capital Mgmt For For For
through Cancellation of Shares

17 Grant Board Authority to Issue Shares Mgmt For For For
Up to 10 Percent of Issued Capital

18 Authorize Board to Exclude Preemptive =~ Mgmt For For For

Rights from Share Issuances
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Royal KPN NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
19 Other Business (Non-Voting) Mgmt
20 Close Meeting Mgmt
Synopsys, Inc.
Meeting Date: 04/12/2023 Country: USA Ticker: SNPS
Meeting Type: Annual
Primary ISIN: US8716071076 Primary SEDOL: 2867719
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Aart J. de Geus Mgmt For For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.
1b Elect Director Luis Borgen Mgmt For For For
1c Elect Director Marc N. Casper Mgmt For For For
1d Elect Director Janice D. Chaffin Mgmt For For For
le Elect Director Bruce R. Chizen Mgmt For Against  Against
Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.
1f Elect Director Mercedes Johnson Mgmt For For For
1g Elect Director Jeannine P. Sargent Mgmt For For For
1h Elect Director John G. Schwarz Mgmt For Against  For
Voter Rationale: The nominee serves as Remuneration Committee Chair and has long tenure. Long tenured directors could lack
Independence from the company and we expect key committee Chairs to be independent. We note that the remuneration committee
has recently appointed a new member so we will continue to monitor this.
1i Elect Director Roy Vallee Mgmt For For For
2 Amend Omnibus Stock Plan Mgmt For Against  For
Voter Rationale: This plan could lead to excessive dilution. Long-term incentive awards should be used to incentivise long-term
performance and should not be allowed to vest within 3 years since the date of grant. We note the performance period for PSUs
beginning in FY23 will be 3 years.
3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Advisory Vote to Ratify Named Executive Mgmt For Against  For

Officers' Compensation

Voter Rationale: Retention or recruitment awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time. Long-term
Incentive awards should be used to incentivise long-term performance and should not be allowed to vest within 3 years since the date
of grant. We note the performance period for PSUs beginning in FY23 will be 3 years.
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Synopsys, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Ratify KPMG LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

6 Reduce Ownership Threshold for SH Against For For
Shareholders to Call Special Meeting

Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 10% is
a suitable threshold to prevent abuse.

The Bank of New York Mellon Corporation

Meeting Date: 04/12/2023 Country: USA Ticker: BK
Meeting Type: Annual
Primary ISIN: US0640581007 Primary SEDOL: B1Z77F6
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Linda Z. Cook Mgmt For For For

Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

1b Elect Director Joseph J. Echevarria Mgmt For For For

1c Elect Director M. Amy Gilliland Mgmt For For For

Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

1d Elect Director Jeffrey A. Goldstein Mgmt For For For

Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

le Elect Director K. Guru Gowrappan Mgmt For For For

1f Elect Director Ralph Izzo Mgmt For For For

Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

1g Elect Director Sandra E. "Sandie" Mgmt For For For
O'Connor

1h Elect Director Elizabeth E. Robinson Mgmt For For For

1i Elect Director Frederick O. Terrell Mgmt For For For

Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

1j Elect Director Robin A. Vince Mgmt For For For
1k Elect Director Alfred W. "Al" Zollar Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For For For

Officers' Compensation

Voter Rationale: Retention or recruitment awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time. All exceptional
awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of
directors as a normal part of their jobs. The remuneration committee should not allow vesting of incentive awards for substantially
below median performance.
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The Bank of New York Mellon Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Ratify KPMG LLP as Auditors Mgmt For For For
Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
5 Approve Omnibus Stock Plan Mgmt For For For
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.
6 Submit Severance Agreement SH Against For For

(Change-in-Control) to Shareholder Vote

Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses from
shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate with
it is welcome.

Beiersdorf AG

Meeting Date: 04/13/2023 Country: Germany Ticker: BEI
Meeting Type: Annual
Primary ISIN: DE0005200000 Primary SEDOL: 5107401
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Receive Financial Statements and Mgmt
Statutory Reports for Fiscal Year 2022
(Non-Voting)
2 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 0.70 per Share
3 Approve Discharge of Management Mgmt For For For
Board for Fiscal Year 2022
4 Approve Discharge of Supervisory Board Mgmt For Against  Against
for Fiscal Year 2022
Voter Rationale: The company should reduce director terms and implement either staggered election cycles or; ideally, annual
re-elections, in order to facilitate a more dynamic board refreshment process.
5 Ratify Ernst & Young GmbH as Auditors  Mgmt For For For
for Fiscal Year 2023
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
6 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Incentive awards to executives should be clearly
disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value over a
sufficiently long period of time. On early termination, all share-based awards should be time pro-rated and tested for performance,
including in the event of a change of control. Companies should consider extending vesting periods for long-term incentive plans to 5
years or longer or as a minimum introduce an additional holding or deferral period.
7.1 Elect Uta Kemmerich-Keil to the Mgmt For For For

Supervisory Board
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Beiersdorf AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
7.2 Elect Beatrice Dreyfus as Alternate Mgmt For For For
Supervisory Board Member
8.1 Approve Virtual-Only Shareholder Mgmt For For For
Meetings Until 2025
8.2 Amend Articles Re: Participation of Mgmt For For For
Supervisory Board Members in the
Annual General Meeting by Means of
Audio and Video Transmission
Dow Inc.
Meeting Date: 04/13/2023 Country: USA Ticker: DOW
Meeting Type: Annual
Primary ISIN: US2605571031 Primary SEDOL: BHXCF84
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Samuel R. Allen Mgmt For For For
1b Elect Director Gaurdie E. Banister, Jr. Mgmt For For For
1c Elect Director Wesley G. Bush Mgmt For For For
1d Elect Director Richard K. Davis Mgmt For For For
le Elect Director Jerri DeVard Mgmt For For For
1f Elect Director Debra L. Dial Mgmt For For For
1g Elect Director Jeff M. Fettig Mgmt For Against  Against
Voter Rationale: The nominee serves as Remuneration Committee Chair and has long tenure. Long tenured directors could lack
Iindependence from the company and we expect key committee Chairs to be independent.
1h Elect Director Jim Fitterling Mgmt For For For
1i Elect Director Jacqueline C. Hinman Mgmt For For For
1j Elect Director Luis Alberto Moreno Mgmt For For For
1k Elect Director Jill S. Wyant Mgmt For For For
1l Elect Director Daniel W. Yohannes Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers’ Compensation
3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
4 Require Independent Board Chair SH Against For For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's

performance.
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Dow Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Commission Audited Report on Reduced SH Against For For

Plastics Demand

Voter Rationale: We are supportive of requests to enhance disclosure and transparency concerning energy efficiency so long as the
resolution does not directly circumvent management discretion or seek to entirely redefine the company's existing business strategy.
Externalities from energy inefficiencies may be material to the companys overall risk profile. Current disclosure does not provide
shareholders the requisite information to determine whether the company is effectively addressing such potential risks.

Teleperformance SE

Meeting Date: 04/13/2023 Country: France Ticker: TEP
Meeting Type: Annual/Special
Primary ISIN: FR0O000051807 Primary SEDOL: 5999330
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
3 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 3.85 per Share
4 Approve Auditors' Special Report on Mgmt For For For
Related-Party Transactions Mentioning
the Absence of New Transactions
5 Approve Compensation Report of Mgmt For For For
Corporate Officers
6 Approve Compensation of Daniel Julien, Mgmt For Against  Abstain
Chairman and CEO
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
7 Approve Compensation of Olivier Mgmt For Against  Abstain
Rigaudy, Vice-CEO
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
8 Approve Remuneration Policy of Mgmt For For For
Directors
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Teleperformance SE

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
9 Approve Remuneration Policy of Mgmt For Against  For
Chairman and CEO
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
The company should put in place a procedure which would enable it, should it identify any facts of manipulation of reported indicators
or other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to the long-term
interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.
10 Approve Remuneration Policy of Mgmt For Against  For
Vice-CEO
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
The company should put in place a procedure which would enable it, should it identify any facts of manipulation of reported indicators
or other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to the long-term
interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.
11 Reelect Christobel Selecky as Director Mgmt For For For
12 Reelect Angela Maria Sierra-Moreno as Mgmt For For For
Director
13 Reelect Jean Guez as Director Mgmt For Against  For
Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.
14 Elect Varun Bery as Director Mgmt For For For
15 Elect Bhupender Singh as Director Mgmt For For For
16 Appoint PricewaterhouseCoopers Audit ~ Mgmt For Against  For
SAS as Auditor
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
17 Renew Appointment of Deloitte & Mgmt For Against  For
Associes SA as Auditor
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
18 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital
Extraordinary Business Mgmt
19 Authorize Decrease in Share Capital via  Mgmt For For For

Cancellation of Repurchased Shares
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Teleperformance SE

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
20 Authorize Capitalization of Reserves of Mgmt For For For
Up to EUR 142 Million for Bonus Issue or
Increase in Par Value
21 Authorize Capital Increase for Mgmt For For For
Contributions in Kind, up to Aggregate
Nominal Amount of EUR 7.2 Million
22 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities
Akelius Residential Property AB
Meeting Date: 04/18/2023 Country: Sweden Ticker: AKEL.D
Meeting Type: Annual
Primary ISIN: SE0013110186 Primary SEDOL: BKDZ1G4
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For For
3 Prepare and Approve List of Mgmt For For For
Shareholders
4 Designate Inspector(s) of Minutes of Mgmt For For For
Meeting
5 Acknowledge Proper Convening of Mgmt For For For
Meeting
6 Approve Agenda of Meeting Mgmt For For For
7 Receive Financial Statements and Mgmt
Statutory Reports
8.a Accept Financial Statements and Mgmt For For For
Statutory Reports
8.b Approve Allocation of Income and Mgmt For For For
Dividends of EUR 0.10 Per Common
Share of Class D and EUR 0.029 Per
Common Share of Class A
8.c Approve Discharge of Board and Mgmt For For For
President
9 Approve Remuneration of Directors in Mgmt For For For

the Amount of SEK 600,000 for Chair
and SEK 360,000 for Other Directors;
Approve Remuneration of Auditors
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Akelius Residential Property AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
10 Determine Number of Members (5) of Mgmt For Against  Against
Board; Determine Number of Auditors
(1); Reelect Kerstin Engstrom, Thure
Lundberg, Igor Rogulj and Pal Ahlsen
(Chair) as Directors; Elect Ralf Spann as
New Director; Ratify Ernst & Young as
Auditor
Voter Rationale: For controlled companies, at least half of the board should be independent from the company and at least one third
should be independent from major shareholders. The Company should put in place a policy to increase gender diversity on the board.
In developed markets, our minimum expectation is that women should comprise at least 30% of the board. In the context of
Increasingly complex international accounting standards, the audit committee benefits from members who have a good and recent
understanding of the accounting rules and of the audit process. The board should appoint a Lead Independent Director to establish
appropriate checks and balances on the Board, support the Chairman, ensure orderly succession process for the Chairman, and act
as a point of contact for shareholders, non-executive directors and senior executives where normal channels of communication
through the board Chairman are considered inappropriate. The board should submit directors for re-election individually, rather than
as a single slate to enable shareholders to hold directors individually accountable for their performance.
11 Amend Articles Re: Proxy Voting Mgmt For For For
12 Authorize Representatives of Three of Mgmt For For For
Company's Largest Shareholders to
Serve on Nominating Committee
13 Approve Creation of EUR 168 Million Mgmt For For For
Pool of Capital with Preemptive Rights
14 Close Meeting Mgmt
Dios Fastigheter AB
Meeting Date: 04/18/2023 Country: Sweden Ticker: DIOS

Meeting Type: Annual

Primary ISIN: SE0001634262

Primary SEDOL: B1323T9

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For For
3 Prepare and Approve List of Mgmt For For For
Shareholders
4 Approve Agenda of Meeting Mgmt For For For
5 Designate Inspector(s) of Minutes of Mgmt For For For
Meeting
6 Acknowledge Proper Convening of Mgmt For For For
Meeting
7 Receive CEQ's Report Mgmt
8 Receive Financial Statements and Mgmt
Statutory Reports
9.a Accept Financial Statements and Mgmt For For For
Statutory Reports
9.b Approve Allocation of Income and Mgmt For For For

Dividends of SEK 2.00 Per Share
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Dios Fastigheter AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

9.c1 Approve Discharge of Bob Persson Mgmt For For For

9.c2 Approve Discharge of Ragnhild Backman Mgmt For For For

9.c3 Approve Discharge of Peter Strand Mgmt For For For

9.c4 Approve Discharge of Tobias Lonnevall Mgmt For For For

9.c5 Approve Discharge of Anders Nelson Mgmt For For For

9.c6 Approve Discharge of Erika Olsen Mgmt For For For

9.c7 Approve Discharge of Knut Rost Mgmt For For For

9.d Approve Record Dates for Dividend Mgmt For For For
Payment

10 Determine Number of Members (6) and Mgmt For For For
Deputy Members (0) of Board

11 Approve Remuneration of Directors in Mgmt For For For
the Amount of SEK 400,000 for
Chairman and SEK 200,000 for Other
Directors; Approve Remuneration of
Auditors

12.a Reelect Bob Persson as Director Mgmt For Against  Against
Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness. The remuneration committee should be fully independent from the company and majority independent
from its major shareholder(s) and this directors membership could hamper the committees impartiality and effectiveness. In recent
years, this is not the first time that we have been unable to support a pay related proposal at the company. Due to ongoing concerns
regarding decisions taken by the remuneration committee chali; we are not inclined to support their re-election to the board. In the
context of increasingly complex international accounting standards, the audit committee benefits from members who have a good
and recent understanding of the accounting rules and of the audit process.

12.b Reelect Ragnhild Backman as Director Mgmt For For For

12.c Reelect Peter Strand as Director Mgmt For For For

12.d Reelect Tobias Lonnevall as Director Mgmt For Against  Against
Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.

12.e Reelect Erika Olsen as Director Mgmt For For For

12.f Elect Per-Gunnar Persson as Director Mgmt For For For

12.g Reelect Bob Persson as Board Chair Mgmt For For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.

13 Ratify Deloitte as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

14 Approve Remuneration Policy And Other Mgmt For Against  Against
Terms of Employment For Executive
Management

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of time. The company should put in place a
procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the
part of any of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to
ensure that any funds wrongfully obtained in such manner are repaid to it
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Dios Fastigheter AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
15 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Long-term incentive awards should be
used to incentivise long-term performance and should not be allowed to vest within 3 years since the date of grant. Companies
should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional
holding or deferral period. The company should put in place a procedure which would enable it, should it identify any facts of
manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key managers
which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner
are repaid to it.
16 Authorize Board Chairman and Mgmt For For For
Representatives of Four of Company's
Largest Shareholders to Serve on
Nominating Committee
17 Authorize Share Repurchase Program Mgmt For For For
and Reissuance of Repurchased Shares
18 Approve Issuance of up to 10 Percent of Mgmt For For For
Share Capital without Preemptive Rights
19 Other Business Mgmt
20 Close Meeting Mgmt
Fifth Third Bancorp
Meeting Date: 04/18/2023 Country: USA Ticker: FITB
Meeting Type: Annual
Primary ISIN: US3167731005 Primary SEDOL: 2336747
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Nicholas K. Akins Mgmt For For For
ib Elect Director B. Evan Bayh, III Mgmt For For For
1c Elect Director Jorge L. Benitez Mgmt For For For
1d Elect Director Katherine B. Blackburn Mgmt For For For
le Elect Director Emerson L. Brumback Mgmt For For For
1f Elect Director Linda W. Clement-Holmes  Mgmt For For For
1g Elect Director C. Bryan Daniels Mgmt For For For
ih Elect Director Mitchell S. Feiger Mgmt For For For
Voter Rationale: The nominee is a former executive and considered to be non-independent.
1i Elect Director Thomas H. Harvey Mgmt For For For
1j Elect Director Gary R. Heminger Mgmt For For For
1k Elect Director Eileen A. Mallesch Mgmt For For For
1l Elect Director Michael B. McCallister Mgmt For For For
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Fifth Third Bancorp

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
im Elect Director Timothy N. Spence Mgmt For For For
Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders
in Elect Director Marsha C. Williams Mgmt For For For
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time. The remuneration
committee should not allow vesting of incentive awards for substantially below median performance.

IQVIA Holdings Inc.

Meeting Date: 04/18/2023 Country: USA Ticker: IQV
Meeting Type: Annual
Primary ISIN: US46266C1053 Primary SEDOL: BDR73G1
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Carol J. Burt Mgmt For For For
1b Elect Director Colleen A. Goggins Mgmt For For For
1c Elect Director Sheila A. Stamps Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers’ Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice.
3 Provide Right to Call a Special Meeting Mgmt For For For
at a 25 Percent Ownership Threshold
4 Provide Right to Call a Special Meeting SH Against For For
at a 10 Percent Ownership Threshold
Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 10% is
a suitable threshold to prevent abuse.
5 Require Independent Board Chair SH Against For For
Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.
6 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
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M&T Bank Corporation

Meeting Date: 04/18/2023 Country: USA Ticker: MTB
Meeting Type: Annual

Primary ISIN: US55261F1049 Primary SEDOL: 2340168
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director John P. Barnes Mgmt For For For

Voter Rationale: The nominee is a former executive and considered to be non-independent.

1.2 Elect Director Robert T. Brady Mgmt For Against  For

Voter Rationale: The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Independence from the company and we expect key committee Chairs to be independent. The Company should put in place a policy
to increase gender diversity on the board. In developed markets, our minimum expectation is that women should comprise at least
27% of the board. To ensure the effectiveness of the board, the board should include between 5 and 15 directors.

1.3 Elect Director Carlton J. Charles Mgmt For For For

1.4 Elect Director Jane Chwick Mgmt For For For

1.5 Elect Director William F. Cruger, Jr. Mgmt For For For

1.6 Elect Director T. Jefferson Cunningham,  Mgmt For Against  For
111

Voter Rationale: The nominee is a former executive and considered to be non-independent.

1.7 Elect Director Gary N. Geisel Mgmt For For For

Voter Rationale: The nominee is a former executive and considered to be non-independent.

1.8 Elect Director Leslie V. Godridge Mgmt For For For
1.9 Elect Director Rene F. Jones Mgmt For For For
1.10 Elect Director Richard H. Ledgett, Jr. Mgmt For For For
1.11 Elect Director Melinda R. Rich Mgmt For For For
1.12 Elect Director Robert E. Sadler, Jr. Mgmt For For For

Voter Rationale: The nominee is a former executive and considered to be non-independent.

1.13 Elect Director Denis J. Salamone Mgmt For Against  For

Voter Rationale: The nominee is a former executive and considered to be non-independent.

1.14 Elect Director John R. Scannell Mgmt For For For
1.15 Elect Director Rudina Seseri Mgmt For For For
1.16 Elect Director Kirk W. Walters Mgmt For For For

Voter Rationale: The nominee is a former executive and considered to be non-independent.
1.17 Elect Director Herbert L. Washington Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Long-term incentive awards should be
used to incentivise long-term performance and should not be allowed to vest within 3 years since the date of grant. On early
termination, all share-based awards should be time pro-rated and tested for performance, including in the event of a change of
control.
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M&T Bank Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Amend Omnibus Stock Plan Mgmt For For For

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Long-term incentive awards should be used to incentivise long-term performance and should not be
allowed to vest within 3 years since the date of grant.

5 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

Moody's Corporation

Meeting Date: 04/18/2023 Country: USA Ticker: MCO
Meeting Type: Annual

Primary ISIN: US6153691059 Primary SEDOL: 2252058
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Jorge A. Bermudez Mgmt For For For

1b Elect Director Therese Esperdy Mgmt For For For

1c Elect Director Robert Fauber Mgmt For For For

1d Elect Director Vincent A. Forlenza Mgmt For For For

le Elect Director Kathryn M. Hill Mgmt For For For

1f Elect Director Lloyd W. Howell, Jr. Mgmt For For For

1g Elect Director Jose M. Minaya Mgmt For For For

1h Elect Director Leslie F. Seidman Mgmt For For For

1i Elect Director Zig Serafin Mgmt For For For

1j Elect Director Bruce Van Saun Mgmt For For For

2 Amend Omnibus Stock Plan Mgmt For Against  Against

Voter Rationale: This plan could lead to excessive dilution. On early termination, all share-based awards should be time pro-rated and
tested for performance, including in the event of a change of control. Incentive awards to executives should be clearly disclosed and
Iinclude robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long
period of time.

3 Ratify KPMG LLP as Auditors Mgmt For For For

Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

4 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two year’s pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
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Moody's Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
Public Service Enterprise Group Incorporated
Meeting Date: 04/18/2023 Country: USA Ticker: PEG
Meeting Type: Annual
Primary ISIN: US7445731067 Primary SEDOL: 2707677
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Ralph A. LaRossa Mgmt For For For
1.2 Elect Director Susan Tomasky Mgmt For For For
1.3 Elect Director Willie A. Deese Mgmt For For For
1.4 Elect Director Jamie M. Gentoso Mgmt For For For
1.5 Elect Director Barry H. Ostrowsky Mgmt For For For
1.6 Elect Director Valerie A. Smith Mgmt For For For
1.7 Elect Director Scott G. Stephenson Mgmt For For For
1.8 Elect Director Laura A. Sugg Mgmt For For For
1.9 Elect Director John P. Surma Mgmt For For For
1.10 Elect Director Alfred W. Zollar Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers’ Compensation
Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4a Eliminate Supermajority Vote Mgmt For For For
Requirements for Certain Business
Combinations
Voter Rationale: Board efforts to reduce supermajority provisions are appreciated, as they create artificial barriers for shareholders.
Majority voting should be sufficient to change policies.
4b Eliminate Supermajority Vote Mgmt For For For
Requirements to Remove a Director
Without Cause

Voter Rationale: Board efforts to reduce supermajority provisions are appreciated, as they create artificial barriers for shareholders.
Majority voting should be sufficient to change policies.
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Public Service Enterprise Group Incorporated

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4c Eliminate Supermajority Vote Mgmt For For For
Requirement to Make Certain
Amendments to By-Laws
Voter Rationale: Board efforts to reduce supermajority provisions are appreciated, as they create artificial barriers for shareholders.
Majority voting should be sufficient to change policies.
5 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

U.S. Bancorp

Meeting Date: 04/18/2023 Country: USA Ticker: USB
Meeting Type: Annual
Primary ISIN: US9029733048 Primary SEDOL: 2736035
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Warner L. Baxter Mgmt For For For

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.

1b Elect Director Dorothy J. Bridges Mgmt For For For

1c Elect Director Elizabeth L. Buse Mgmt For For For

1d Elect Director Andrew Cecere Mgmt For For For

le Elect Director Alan B. Colberg Mgmt For For For

1f Elect Director Kimberly N. Ellison-Taylor ~ Mgmt For For For

1g Elect Director Kimberly J. Harris Mgmt For For For

1h Elect Director Roland A. Hernandez Mgmt For For For

1i Elect Director Richard P. McKenney Mgmt For For For

1j Elect Director Yusuf I. Mehdi Mgmt For For For

1k Elect Director Loretta E. Reynolds Mgmt For For For

1l Elect Director John P. Wiehoff Mgmt For For For

im Elect Director Scott W. Wine Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For For For

Officers’ Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Long-term incentive awards should be used to incentivize long-term performance and should not be allowed to vest
within 3 years since the date of grant. The company should put in place a procedure which would enable it, should it identify any
facts of manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key
managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such
manner are repaid to it.
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U.S. Bancorp

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Ratify Ernst & Young LLP as Auditors Mgmt For For For
Whirlpool Corporation
Meeting Date: 04/18/2023 Country: USA Ticker: WHR
Meeting Type: Annual
Primary ISIN: US9633201069 Primary SEDOL: 2960384
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Samuel R. Allen Mgmt For For For
1b Elect Director Marc R. Bitzer Mgmt For For For

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

inappropriate.
1c Elect Director Greg Creed Mgmt For For For
1d Elect Director Diane M. Dietz Mgmt For For For
le Elect Director Gerri T. Elliott Mgmt For For For
1f Elect Director Jennifer A. LaClair Mgmt For For For
1g Elect Director John D. Liu Mgmt For For For
1h Elect Director James M. Loree Mgmt For For For
1i Elect Director Harish Manwani Mgmt For Against  Against

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

1j Elect Director Patricia K. Poppe Mgmt For For For
1k Elect Director Larry O. Spencer Mgmt For For For
1l Elect Director Michael D. White Mgmt For Against  Against

Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent.

2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.
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Whirlpool Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Ratify Ernst & Young LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
5 Approve Omnibus Stock Plan Mgmt For Against  Against

Voter Rationale: This plan could lead to excessive dilution. On early termination, all share-based awards should be time pro-rated and
tested for performance, including in the event of a change of control. Incentive awards to executives should be clearly disclosed and
Include robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long
period of time.

ABN AMRO Bank NV

Meeting Date: 04/19/2023 Country: Netherlands Ticker: ABN
Meeting Type: Annual
Primary ISIN: NL0O011540547 Primary SEDOL: BYQP136
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Open Meeting Mgmt
2.a Receive Report of Executive Board Mgmt
(Non-Voting)
2.b Receive Announcements on Mgmt
Sustainability
2.c Receive Report of Supervisory Board Mgmt
(Non-Voting)
2d Receive Presentation of the Employee Mgmt
Council
2.e Discussion on Company's Corporate Mgmt
Governance Structure
2.f Approve Remuneration Report Mgmt For Against  For
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
2.9 Receive Presentation of the Auditor Mgmt
2.h Adopt Financial Statements and Mgmt For For For
Statutory Reports
3.a Receive Explanation on Company's Mgmt
Reserves and Dividend Policy
3.b Approve Dividends of EUR 0.67 Per Mgmt For For For
Share
4.a Approve Discharge of Executive Board Mgmt For For For
4.b Approve Discharge of Supervisory Board Mgmt For For For
5.a Receive Auditor's Report (Non-Voting) Mgmt
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ABN AMRO Bank NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5.b Ratify Ernst & Young Accountants LLP Mgmt For For For
(EY) as Auditors
6.a Discuss Supervisory Board Profile Mgmt
6.b Announce Vacancies on the Board Mgmt
6.c Opportunity to Make Recommendations Mgmt
6.d Opportunity for Employees Council to Mgmt
Explain Their Position on the Proposed
Nominations
6.e.l Reelect Michiel Lap to Supervisory Board Mgmt For For For
6.e.2 Elect Wouter Devriendt to Supervisory Mgmt For For For
Board
7 Announce Intention to Appoint Mgmt
Ferdinand Vaandrager as Interim CFO
and as Member of Executive Board
8 Approve Cross-Border Merger of ABN Mgmt For For For
AMRO and Banque Neuflize OBC
9.a Grant Board Authority to Issue Shares Mgmt For For For
Up To 10 Percent of Issued Capital
9.b Authorize Board to Exclude Preemptive ~ Mgmt For For For
Rights from Share Issuances
9.c Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital
10 Approve Cancellation of Shares Mgmt For For For
11 Close Meeting Mgmt
CapitaLand Integrated Commercial Trust
Meeting Date: 04/19/2023 Country: Singapore Ticker: C38U
Meeting Type: Extraordinary Shareholders
Primary ISIN: SG1M51904654 Primary SEDOL: 6420129
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Proposed Entry Into the New Mgmt For For For
Singapore Property Management
Agreement
CapitaLand Integrated Commercial Trust
Meeting Date: 04/19/2023 Country: Singapore Ticker: C38U

Meeting Type: Annual

Primary ISIN: SG1M51904654
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CapitaLand Integrated Commercial Trust

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Trustee's Report, the Manager's Mgmt For For For
Statement, Financial Statements and
Directors' and Auditors' Reports
Voter Rationale: Companies should develop and disclose a policy aimed at encouraging greater diversity, including gender; at the
board and executive management levels, and throughout the organisation.
2 Approve KPMG LLP as Auditors and Mgmt For Against  Against
Authorize Board to Fix Their
Remuneration
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Approve Issuance of Equity or Mgmt For Against  Against
Equity-Linked Securities with or without
Preemptive Rights
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.
4 Authorize Unit Repurchase Program Mgmt For For For
Eiffage SA
Meeting Date: 04/19/2023 Country: France Ticker: FGR

Meeting Type: Annual/Special

Primary ISIN: FR0000130452

Primary SEDOL: B13X013

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
3 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 3.60 per Share
4 Reelect Benoit de Ruffray as Director Mgmt For For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.
5 Reelect Isabelle Salaun as Director Mgmt For For For
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Eiffage SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6 Reelect Laurent Dupont as Mgmt For Against  For
Representative of Employee
Shareholders to the Board
Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness. The remuneration committee should be independent and this director's membership could hamper the
committee's impartiality and effectiveness. The nomination committee should be independent and this directors membership could
hamper the committees impartiality and effectiveness. In the context of increasingly complex international accounting standards, the
audit committee benefits from members who have a good and recent understanding of the accounting rules and of the audit process.
7 Approve Remuneration Policy of Mgmt For For For
Directors
8 Approve Remuneration Policy of Mgmt For Against  Abstain
Chairman and CEO
Voter Rationale: ABSTAIN as there is a lack of disclosure on the bonus payout thesholds, the ability for max pay out to occur although
superior performance has not been achieved under different targets, and the ability for the Chair/CEO to retain rights to all unvested
long term compensation (not pro-rated) is not line with best practice. Further engagement is to take place to better understand the
overall remuneration structure and stretch of targets.
9 Approve Compensation Report Mgmt For For For
10 Approve Compensation of Benoit de Mgmt For Against  Abstain
Ruffray, Chairman and CEO
Voter Rationale: ABSTAIN as there is a lack of disclosure on the bonus payout thesholds, the ability for max pay out to occur although
superior performance has not been achieved under different targets, and the ability for the Chair/CEO to retain rights to all unvested
long term compensation (not pro-rated) is not line with best practice. Further engagement is to take place to better understand the
overall remuneration structure and stretch of targets.
11 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital
Extraordinary Business Mgmt
12 Authorize Decrease in Share Capital via  Mgmt For For For
Cancellation of Repurchased Shares
13 Authorize Capitalization of Reserves of Mgmt For For For
Up to EUR 80 Million for Bonus Issue or
Increase in Par Value
14 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities with Preemptive
Rights up to Aggregate Nominal Amount
of EUR 156.8 Million
15 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities without
Preemptive Rights up to Aggregate
Nominal Amount of EUR 39.2 Million
16 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities for Private
Placements, up to Aggregate Nominal
Amount of EUR 39.2 Million
17 Authorize Board to Increase Capital in Mgmt For For For

the Event of Additional Demand Related
to Delegation Submitted to Shareholder
Vote Above Under Items 14-16
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Eiffage SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

18 Authorize Capital Increase of up to 10 Mgmt For For For
Percent of Issued Capital for
Contributions in Kind

19 Set Total Limit for Capital Increase to Mgmt For For For
Result from Issuance Requests Under
Items 15, 16 and 18 at EUR 39.2 Million

20 Authorize Capital Issuances for Use in Mgmt For Against  For
Employee Stock Purchase Plans
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.

21 Authorize up to 1.02 Percent of Issued Mgmt For Against  For
Capital for Use in Restricted Stock Plans
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards. Companies should consider extending vesting periods for
long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period. The company
should put in place a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad
faith actions on the part of any of its executive directors and other key managers which were detrimental to the long-term interests of
its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.
Ordinary Business Mgmt

22 Authorize Filing of Required Mgmt For For For

Documents/Other Formalities

EQT Corporation

Meeting Date: 04/19/2023 Country: USA Ticker: EQT
Meeting Type: Annual
Primary ISIN: US26884L1098 Primary SEDOL: 2319414
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director Lydia I. Beebe Mgmt For For For

1.2 Elect Director Lee M. Canaan Mgmt For For For

1.3 Elect Director Janet L. Carrig Mgmt For For For

1.4 Elect Director Frank C. Hu Mgmt For For For

1.5 Elect Director Kathryn J. Jackson Mgmt For For For

1.6 Elect Director John F. McCartney Mgmt For For For

1.7 Elect Director James T. McManus, II Mgmt For For For

1.8 Elect Director Anita M. Powers Mgmt For For For
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EQT Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.9 Elect Director Daniel J. Rice, IV Mgmt For For For
1.10 Elect Director Toby Z. Rice Mgmt For For For
1.11 Elect Director Hallie A. Vanderhider Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For For For

Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Ratify Ernst & Young LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

Geberit AG

Meeting Date: 04/19/2023 Country: Switzerland Ticker: GEBN
Meeting Type: Annual

Primary ISIN: CH0030170408 Primary SEDOL: B1WGG93
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Allocation of Income and Mgmt For For For
Dividends of CHF 12.60 per Share
3 Approve Discharge of Board of Directors Mgmt For For For
4.1 Amend Articles of Association Mgmt For For For
4.2 Amend Articles Re: Editorial Changes Mgmt For For For
4.3 Amend Corporate Purpose Mgmt For For For
4.4 Amend Articles Re: Share Register and ~ Mgmt For For For
Nominees
4.5 Amend Articles Re: Board Meetings; Mgmt For For For
Electronic Communication
4.6 Amend Articles Re: Age Limit for Board ~ Mgmt For For For
and Compensation Committee Members
4.7 Amend Articles Re: Board Resolutions Mgmt For For For
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Geberit AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5.1.1 Reelect Albert Baehny as Director and Mgmt For For For
Board Chair
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.
5.1.2 Reelect Thomas Bachmann as Director Mgmt For For For
5.1.3 Reelect Felix Ehrat as Director Mgmt For For For
5.1.4 Reelect Werner Karlen as Director Mgmt For For For
5.1.5 Reelect Bernadette Koch as Director Mgmt For For For
5.1.6 Reelect Eunice Zehnder-Lai as Director Mgmt For For For
5.2.1 Reappoint Eunice Zehnder-Lai as Mgmt For Against  Against
Member of the Nomination and
Compensation Committee
Voter Rationale: In recent years, this is not the first time that we have been unable to support a pay related proposal at the company.
Due to ongoing concerns regarding decisions taken by the remuneration committee chaii; we are not inclined to support their
re-election to the board. The Company should put in place a policy to increase gender diversity on the board. In developed markets,
our minimum expectation is that women should comprise at least 40% of the board.
5.2.2 Reappoint Thomas Bachmann as Mgmt For For For
Member of the Nomination and
Compensation Committee
5.2.3 Reappoint Werner Karlen as Member of  Mgmt For For For
the Nomination and Compensation
Committee
6 Designate Roger Mueller as Independent Mgmt For For For
Proxy
7 Ratify PricewaterhouseCoopers AG as Mgmt For Against  Against
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
8.1 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
8.2 Approve Remuneration of Directors in Mgmt For For For
the Amount of CHF 2.4 Million
8.3 Approve Remuneration of Executive Mgmt For For For
Committee in the Amount of CHF 13
Million
9 Approve CHF 68,525.10 Reduction in Mgmt For For For
Share Capital as Part of the Share
Buyback Program via Cancellation of
Repurchased Shares
10 Approve Creation of Capital Band within ~ Mgmt For For For
the Upper Limit of CHF 3.9 Million and
the Lower Limit of CHF 3.2 Million with
or without Exclusion of Preemptive
Rights
11 Transact Other Business (Voting) Mgmt For Against  Against

Voter Rationale: Any Other Business’ should not be a voting item.

Page 40 of 956



Genting Singapore Limited

Meeting Date: 04/19/2023 Country: Singapore Ticker: G13
Meeting Type: Annual
Primary ISIN: SGXE21576413 Primary SEDOL: BDRTVP2
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Directors' Statement, Financial Mgmt For For For
Statements and Directors' and Auditors'
Reports
2 Approve Final Dividend Mgmt For For For
3 Elect Tan Hee Teck as Director Mgmt For For For
4 Elect Jonathan Asherson as Director Mgmt For For For
5() Approve Directors' Fees Mgmt For For For
5(b) Approve Grant of Awards Under the Mgmt For Against  Against
Genting Singapore Performance Share
Scheme

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Variable remuneration and equity
Iincentives should not be granted to non-executive directors as this may compromise their independence and ability to hold
management accountable.

6 Approve PricewaterhouseCoopers LLP as  Mgmt For Against  Against
Auditors and Authorize Directors to Fix
Their Remuneration

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

7 Approve Mandate for Interested Person ~ Mgmt For For For
Transactions
8 Authorize Share Repurchase Program Mgmt For Against  Against

Voter Rationale: Shares should not be repurchased at a premiumy/discount to the market price of more than 10%.

HCA Healthcare, Inc.

Meeting Date: 04/19/2023 Country: USA Ticker: HCA
Meeting Type: Annual

Primary ISIN: US40412C1018 Primary SEDOL: B4MGBG6
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Thomas F. Frist, III Mgmt For For For
1b Elect Director Samuel N. Hazen Mgmt For For For
1c Elect Director Meg G. Crofton Mgmt For For For
1d Elect Director Robert J. Dennis Mgmt For For For
le Elect Director Nancy-Ann DeParle Mgmt For For For
1f Elect Director William R. Frist Mgmt For For For
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HCA Healthcare, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1g Elect Director Hugh F. Johnston Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

1h Elect Director Michael W. Michelson Mgmt For For For

1i Elect Director Wayne J. Riley Mgmt For For For

1j Elect Director Andrea B. Smith Mgmt For For For

2 Ratify Ernst & Young LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Approve Nonqualified Employee Stock Mgmt For For For
Purchase Plan

4 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. A larger percentage of the equity
awards should be tied to performance conditions. At least 50% is a minimum good practice.

5 Report on Political Contributions and SH Against For For
Expenditures
Voter Rationale: The company provides reasonable disclosure of its political donations. However; it should enhance transparency
around its public policy priorities, as well as its key relationships with trade associations that engage on lobbying on its behalf.

6 Amend Charter of Patient Safety and SH Against For For

Quality of Care Committee

Voter Rationale: A vote FOR this proposal is warranted. More explicitly including staffing levels into the Patient Safety and Quality of

Care Committee's oversight responsibilities would benefit shareholders by possibly helping mitigate related risks.

Huntington Bancshares Incorporated

Meeting Date: 04/19/2023 Country: USA Ticker: HBAN
Meeting Type: Annual

Primary ISIN: US4461501045

Primary SEDOL: 2445966

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Alanna Y. Cotton Mgmt For For For
1.2 Elect Director Ann B. (Tanny) Crane Mgmt For For For
1.3 Elect Director Gina D. France Mgmt For For For
1.4 Elect Director J. Michael Hochschwender Mgmt For For For
1.5 Elect Director Richard H. King Mgmt For For For
1.6 Elect Director Katherine M. A. (Allie) Mgmt For For For
Kline
1.7 Elect Director Richard W. Neu Mgmt For For For
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Huntington Bancshares Incorporated

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.8 Elect Director Kenneth J. Phelan Mgmt For For For
1.9 Elect Director David L. Porteous Mgmt For Against  Against
Voter Rationale: The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Iindependence from the company and we expect key committee Chairs to be independent.
1.10 Elect Director Roger J. Sit Mgmt For For For
1.11 Elect Director Stephen D. Steinour Mgmt For For For
1.12 Elect Director Jeffrey L. Tate Mgmt For For For
1.13 Elect Director Gary Torgow Mgmt For For For
Voter Rationale: The nominee is a former executive and considered to be non-independent.
2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long perfod of time. The remuneration
committee should not allow vesting of incentive awards for substantially below median performance.
3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Keppel DC REIT
Meeting Date: 04/19/2023 Country: Singapore Ticker: AJBU
Meeting Type: Annual
Primary ISIN: SG1AF6000009 Primary SEDOL: BT9Q186
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Trustee's Report, the Manager's Mgmt For For For
Statement, Financial Statements and
Directors' and Auditors' Reports
2 Approve PricewaterhouseCoopers LLP as  Mgmt For For For
Auditors and Authorize the Manager to
Fix the Auditor's Remuneration
3 Elect Christina Tan as Director Mgmt For For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.
4 Elect Lee Chiang Huat as Director Mgmt For For For
5 Elect Yeo Siew Eng as Director Mgmt For For For
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Keppel DC REIT

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6 Approve Issuance of Equity or Mgmt For Against  Against

Equity-Linked Securities with or without
Preemptive Rights

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

Neinor Homes SA

Meeting Date: 04/19/2023 Country: Spain Ticker: HOME
Meeting Type: Annual
Primary ISIN: ES0105251005 Primary SEDOL: BD9BPN2
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Consolidated and Standalone Mgmt For For For
Financial Statements
2 Approve Consolidated and Standalone Mgmt For For For
Management Reports
3 Approve Non-Financial Information Mgmt For For For
Statement
4 Approve Discharge of Board Mgmt For For For
5 Approve Allocation of Income Mgmt For For For
6 Renew Appointment of Deloitte as Mgmt For For For
Auditor
7 Reelect Anna M. Birules Bertran as Mgmt For For For
Director
8 Reelect Ricardo Marti Fluxa as Director ~ Mgmt For Against  Abstain

Voter Rationale: An ABSTENTION of voting on the re-election of the chair is warranted as the gender diversity levels are low at 11%
females on the board. ABSTENTION and engagement on the topic is warranted.

9 Reelect Alfonso Rodes Vila as Director Mgmt For For For

10 Reelect Borja Garcia-Egocheaga Vergara Mgmt For For For
as Director

11 Reelect Aref H. Lahham as Director Mgmt For Against  For

Voter Rationale: A vote FOR is warranted as the shareholder representatives represent real estate investment companies that have
Invested in the house builder representing 27.6% and 22.6% of the stock. The directors have relevant experience for the board.
Although there is independence concerns with the board, as 44% of the board is independent. A vote FOR with engagement on the
topic is warranted.

12 Reelect Van J. Stults as Director Mgmt For Against  For

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness.
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Neinor Homes SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
13 Reelect Felipe Morenes Botin-Sanz de Mgmt For Against  For
Sautuola as Director
Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness.
14 Authorize Board to Ratify and Execute Mgmt For For For
Approved Resolutions
15 Advisory Vote on Remuneration Report Mgmt For Against  For

Voter Rationale: Support was given last year on the remuneration policy and is continued this year in the remuneration report. There
/s no material concerns. A vote FOR is warranted.

Primary Health Properties Plc

Meeting Date: 04/19/2023 Country: United Kingdom Ticker: PHP
Meeting Type: Annual
Primary ISIN: GBOOBYR]5J14 Primary SEDOL: BYRJ5J1
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Remuneration Report Mgmt For Against  For
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. We expect executives to reach their shareholding requirement within five years.
3 Approve the Company's Dividend Policy =~ Mgmt For For For
4 Reappoint Deloitte LLP as Auditors Mgmt For For For
5 Authorise the Audit Committee to Fix Mgmt For For For
Remuneration of Auditors
6 Re-elect Steven Owen as Director Mgmt For Against  For
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time. The Company should put in place a policy to increase gender diversity on
the board. In developed markets, our minimum expectation is that women should comprise at least 40% of the board. The chair
should not remain in post beyond nine years from the date of their first appointment to the board. The board chairman serves as a
member of the Nomination Committee.
7 Re-elect Harry Hyman as Director Mgmt For For For
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
8 Re-elect Richard Howell as Director Mgmt For For For
9 Re-elect Laure Duhot as Director Mgmt For For For
10 Re-elect Ian Krieger as Director Mgmt For For For
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Primary Health Properties Plc

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
11 Re-elect Ivonne Cantu as Director Mgmt For Against  For
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
12 Authorise UK Political Donations and Mgmt For For For
Expenditure
13 Authorise Issue of Equity Mgmt For For For
14 Authorise Issue of Equity without Mgmt For Refer For
Pre-emptive Rights
Voter Rationale: A vote FOR these resolutions is warranted because the proposed amounts and durations are within recommended
limits.
15 Authorise Issue of Equity without Mgmt For Refer For
Pre-emptive Rights in Connection with
an Acquisition or Specified Capital
Investment
Voter Rationale: A vote FOR these resolutions is warranted because the proposed amounts and durations are within recommended
limits.
16 Authorise the Company to Call General Mgmt For For For
Meeting with Two Weeks' Notice
17 Authorise Market Purchase of Ordinary ~ Mgmt For For For
Shares
Proximus SA
Meeting Date: 04/19/2023 Country: Belgium Ticker: PROX

Meeting Type: Annual

Primary ISIN: BE0003810273

Primary SEDOL: BOOD9P6

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Receive Directors' Reports (Non-Voting) Mgmt
2 Receive Auditors' Reports (Non-Voting)  Mgmt
3 Receive Information Provided by the Mgmt
Joint Committee
4 Receive Consolidated Financial Mgmt
Statements and Statutory Reports
(Non-Voting)
5 Approve Financial Statements, Allocation Mgmt For For For
of Income, and Dividends of EUR 1.20
per Share
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Proximus SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

6 Approve Remuneration Policy Mgmt For Against  Against
Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Incentive awards to executives should be clearly
disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value over a
sufficiently long period of time. Companies should consider extending vesting periods for long-term incentive plans to 5 years or
longer or as a minimum introduce an additional holding or deferral period.

7 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies that received high levels of
dissent on remuneration-related proposals should engage with their key shareholders to understand the rationale for opposition and
explain in the next annual report how the company intends to address shareholder concerns. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.

8 Approve Discharge of Directors Mgmt For For For

9 Approve Discharge of Directors Whose Mgmt For For For
Mandate Ended on 20 April 2022

10 Approve Discharge of Auditors Mgmt For For For

11 Approve Special Discharge to Auditors of Mgmt For For For
the Consolidated Accounts of the
Proximus Group

12 Approve Special Discharge to Members ~ Mgmt For For For
of the Board of Auditors Whose Mandate
Ended on 20 April 2022

13 Approve Special Discharge to Auditors of Mgmt For For For
the Consolidated Accounts of the
Proximus Group Whose Mandate Ended
on 20 April 2022

14 Reelect Martin De Prycker as Mgmt For Against  Against
Independent Director
Voter Rationale: A non-independent director sits on the Audit Committee, which we expect to be fully independent, as
non-independent directors could hamper the committees impartiality and effectiveness. We are holding this director accountable.

15 Reelect Catherine Rutten as Mgmt For For For
Independent Director

16 Elect Cecile Coune as Independent Mgmt For For For
Director

17 Receive Directors' and Auditors' Reports  Mgmt
of Scarlet Belgium SA (Non-Voting)

18 Adopt Financial Statements of Scarlet Mgmt For For For
Belgium SA

19 Approve Discharge of Directors of Mgmt For For For
Scarlet Belgium SA

20 Approve Discharge of Auditors of Scarlet Mgmt For For For
Belgium SA

21 Transact Other Business Mgmt
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Regions Financial Corporation

Meeting Date: 04/19/2023 Country: USA
Meeting Type: Annual

Ticker: RF

Primary ISIN: US7591EP1005

Primary SEDOL: BO1R311

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Mark A. Crosswhite Mgmt For For For

1b Elect Director Noopur Davis Mgmt For For For

1c Elect Director Zhanna Golodryga Mgmt For Against  For
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time. Howevey, at this time, we believe this director brings substantial value to
this board.

1d Elect Director J. Thomas Hill Mgmt For For For

le Elect Director John D. Johns Mgmt For For For

1f Elect Director Joia M. Johnson Mgmt For For For

1g Elect Director Ruth Ann Marshall Mgmt For For For

1h Elect Director Charles D. McCrary Mgmt For For For

1i Elect Director James T. Prokopanko Mgmt For For For

1j Elect Director Lee J. Styslinger, III Mgmt For For For

1k Elect Director Jose S. Suquet Mgmt For For For

1l Elect Director John M. Turner, Jr. Mgmt For For For

im Elect Director Timothy Vines Mgmt For For For

2 Ratify Ernst & Young LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

The Sherwin-Williams Company

Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Long-term incentives should not be delivered via cash or other non-equity vehicles.

Meeting Date: 04/19/2023 Country: USA
Meeting Type: Annual

Ticker: SHW

Primary ISIN: US8243481061

Primary SEDOL: 2804211

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Kerrii B. Anderson Mgmt For For For
1b Elect Director Arthur F. Anton Mgmt For For For
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The Sherwin-Williams Company

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1c Elect Director Jeff M. Fettig Mgmt For For For
1d Elect Director John G. Morikis Mgmt For For For
le Elect Director Christine A. Poon Mgmt For For For
1f Elect Director Aaron M. Powell Mgmt For For For
1g Elect Director Marta R. Stewart Mgmt For For For
1h Elect Director Michael H. Thaman Mgmt For For For
1i Elect Director Matthew Thornton, III Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For For For

Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval.

3 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Ratify Ernst & Young LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

Adobe Inc.

Meeting Date: 04/20/2023 Country: USA Ticker: ADBE
Meeting Type: Annual

Primary ISIN: US00724F1012 Primary SEDOL: 2008154
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Amy Banse Mgmt For For For

1b Elect Director Brett Biggs Mgmt For For For

1c Elect Director Melanie Boulden Mgmt For For For

1d Elect Director Frank Calderoni Mgmt For For For

le Elect Director Laura Desmond Mgmt For For For

1f Elect Director Shantanu Narayen Mgmt For For For

1g Elect Director Spencer Neumann Mgmt For For For

1h Elect Director Kathleen Oberg Mgmt For For For

1i Elect Director Dheeraj Pandey Mgmt For For For

1j Elect Director David Ricks Mgmt For For For

1k Elect Director Daniel Rosensweig Mgmt For For For

1l Elect Director John Warnock Mgmt For For For

Voter Rationale: The nominee is a former executive and considered to be non-independent.

Page 49 of 956



Adobe Inc.

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

Amend Omnibus Stock Plan Mgmt For Against  For

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control, The remuneration committee should not allow vesting of incentive awards for substantially below
median performance. However; we note the company has recently increased target vesting to the 55th percentile. Additionally, the
plan is sufficiently broad-based and is a integral part of the company's recruitment and retention strategy.

Ratify KPMG LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

Advisory Vote to Ratify Named Executive Mgmt For Against  For
Officers' Compensation

Voter Rationale: While there are several elements of compensation that we would like to see improve, the company has made
changes to the executive compensation program that we find positive, including increasing the TSR target under the LTIP to the 55th
percentile and adding additional operational metrics in addition to the existing TSR metric. We encourage the company to disclose
more information on the annual bonus assessment, especially regarding the strategic objectives, and to eliminate accelerated vesting
on a change in control.

Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

Report on Hiring of Persons with Arrest ~ SH Against Refer Against
or Incarceration Records

Carrier Global Corporation

Meeting Date: 04/20/2023 Country: USA Ticker: CARR
Meeting Type: Annual
Primary ISIN: US14448C1045 Primary SEDOL: BK4NOD7
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Jean-Pierre Garnier Mgmt For For For

1b Elect Director David L. Gitlin Mgmt For For For

1c Elect Director John J. Greisch Mgmt For For For

1d Elect Director Charles M. Holley, Jr. Mgmt For For For

le Elect Director Michael M. McNamara Mgmt For For For

1f Elect Director Susan N. Story Mgmt For For For

1g Elect Director Michael A. Todman Mgmt For For For

1h Elect Director Virginia M. Wilson Mgmt For For For

1i Elect Director Beth A. Wozniak Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum
good practice. The remuneration committee should not allow vesting of incentive awards for substantially below median performance.
Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to reward strong
performance and drive shareholder value over a sufficiently long period of time.
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Carrier Global Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
4 Require Independent Board Chairman SH Against For For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.

Celanese Corporation

Meeting Date: 04/20/2023 Country: USA Ticker: CE
Meeting Type: Annual
Primary ISIN: US1508701034 Primary SEDOL: BO5MZT4
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Jean S. Blackwell Mgmt For For For

1b Elect Director William M. Brown Mgmt For For For

1c Elect Director Edward G. Galante Mgmt For For For

1d Elect Director Kathryn M. Hill Mgmt For For For

le Elect Director David F. Hoffmeister Mgmt For For For

1f Elect Director Jay V. Ihlenfeld Mgmt For For For

1g Elect Director Deborah J. Kissire Mgmt For For For

1h Elect Director Michael Koenig Mgmt For For For

1i Elect Director Kim K.W. Rucker Mgmt For For For

1j Elect Director Lori J. Ryerkerk Mgmt For For For

2 Ratify KPMG LLP as Auditors Mgmt For For For

Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against  For
Officers’ Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval.Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.Retention or recruitment
awards to executives should be clearly disclosed and include robust and stretching performance targets to reward strong performance
and drive shareholder value over a sufficiently long period of time.However; on balance, when taking into account recent disclosure
commitments, and viewed in terms of peer payout versus performance, which is broadly aligned over the last three years, we are
supportive of this plan.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

5 Amend Omnibus Stock Plan Mgmt For For For

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
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Cibus Nordic Real Estate AB

Meeting Date: 04/20/2023 Country: Sweden Ticker: CIBUS
Meeting Type: Annual

Primary ISIN: SE0010832204 Primary SEDOL: BYWR8Y6
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For For
3 Prepare and Approve List of Mgmt
Shareholders
4 Designate Inspector(s) of Minutes of Mgmt
Meeting
5 Acknowledge Proper Convening of Mgmt For For For
Meeting
6 Approve Agenda of Meeting Mgmt For For For
7 Receive CEO's Report Mgmt
8 Receive Financial Statements and Mgmt
Statutory Reports
9.a Accept Financial Statements and Mgmt For For For
Statutory Reports
9.b Approve Allocation of Income and Mgmt For For For
Dividends of SEK 0.90 Per Share
9.cA Approve Discharge of Patrick Gylling Mgmt For For For
9.cB Approve Discharge of Elisabeth Norman  Mgmt For For For
9.cC Approve Discharge of Victoria Skoglund ~ Mgmt For For For
9.cD Approve Discharge of Stefan Gattberg Mgmt For For For
9.cE Approve Discharge of Nils Styf Mgmt For For For
9.cF Approve Discharge of Jonas Ahlblad Mgmt For For For
9.cG Approve Discharge of Sverker Kallgarden Mgmt For For For
(CEO)
10.A Approve Remuneration of Directors in Mgmt For For For
the Amount of EUR 61,200 for Chair and
EUR 30,600 for Other Directors; Approve
Remuneration for Committee Work
10.B Approve Remuneration of Auditors Mgmt For For For
11.a Determine Number of Members (5) and Mgmt For For For
Deputy Members of Board (0)
11.aA Reelect Patrick Gylling (Chair) as Mgmt For For For
Director
11.aB Reelect Elisabeth Norman as Director Mgmt For For For
11.aC Reelect Victoria Skoglund as Director Mgmt For For For
11.aD Reelect Stefan Gattberg as Director Mgmt For For For
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Cibus Nordic Real Estate AB

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

11.aE

11.aF

11.bA

11.bB

12

13

14

15

16

17

Reelect Nils Styf as Director Mgmt For For For
Relect Patrick Gylling as Chairman Mgmt For For For

Determine Number of Auditors (1) and Mgmt For For For
Deputy Auditors (0)

Ratify PricewaterhouseCoopers as Mgmt For Refer Against
Auditors

Voter Rationale: ISS believes that shareholders deserve a thorough explanation from the company for why it seeks to change its
auditor at this time. Therefore, ISS recommends a vote AGAINST this proposal until such an explanation is provided.

Approve Procedures for Nominating Mgmt For For For
Committee

Approve Creation of Pool of Capital up to Mgmt For For For
10 Percent without Preemptive Rights

Authorize Share Repurchase Program Mgmt For For For
and Reissuance of Repurchased Shares

Approve Warrant Plan for Key Employees Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
The company should put in place a procedure which would enable it, should it identify any facts of manipulation of reported
indicators or other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to
the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
The company should put in place a procedure which would enable it, should it identify any facts of manipulation of reported
Indicators or other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to
the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

Close Meeting Mgmt

Cibus Nordic Real Estate AB

Meeting Date: 04/20/2023 Country: Sweden Ticker: CIBUS
Meeting Type: Extraordinary Shareholders
Primary ISIN: SE0010832204 Primary SEDOL: BYWR8Y6
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Open Meeting Mgmt

2 Elect Chairman of Meeting Mgmt

3 Prepare and Approve List of Mgmt

Shareholders
4 Designate Inspector(s) of Minutes of Mgmt

Meeting
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Cibus Nordic Real Estate AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Acknowledge Proper Convening of Mgmt For For For
Meeting
6 Approve Agenda of Meeting Mgmt For For For
7.a Approve Creation of SEK 88 Million Pool ~ Mgmt For For For
of Capital without Preemptive Rights
7b Approve Dividends of SEK 0.9 Per Share Mgmt For For For
8 Close Meeting Mgmt
Covivio SA
Meeting Date: 04/20/2023 Country: France Ticker: COV
Meeting Type: Annual/Special
Primary ISIN: FR0000064578 Primary SEDOL: 7745638
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
3 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 3.75 per Share
4 Approve Stock Dividend Program Mgmt For For For
5 Approve Auditors' Special Report on Mgmt For For For
Related-Party Transactions
6 Approve Compensation Report of Mgmt For For For
Corporate Officers
7 Approve Compensation of Jean Laurent, Mgmt For For For
Chairman of the Board until July 21,
2022
8 Approve Compensation of Jean-Luc Mgmt For For For
Biamonti, Chairman of the Board since
July 21, 2022
9 Approve Compensation of Christophe Mgmt For Against  Against
Kullmann, CEO
Voter Rationale: Remuneration committee should not allow vesting of incentive awards for below median performance. Companies
should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional
holding or deferral period.
10 Approve Compensation of Olivier Esteve, Mgmt For Against  Against
Vice-CEO

Voter Rationale: Remuneration committee should not allow vesting of incentive awards for below median performance. Companies
should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional
holding or deferral period.
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Covivio SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

11 Approve Remuneration Policy of Mgmt For For For
Chairman of the Board

12 Approve Remuneration Policy of CEO Mgmt For Against  Against
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it

13 Approve Remuneration Policy of Mgmt For Against  Against
Vice-CEO
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

14 Approve Remuneration Policy of Mgmt For For For
Directors

15 Ratify Appointment of Delfin S.a.r.l. as Mgmt For For For
Director

16 Reelect Jean-Luc Biamonti as Director Mgmt For For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.

17 Reelect Christian Delaire as Director Mgmt For For For

18 Reelect Olivier Piani as Director Mgmt For For For

19 Reelect Covea Cooperations as Director ~ Mgmt For For For

20 Reelect Delfin S.a.r.l. as Director Mgmt For For For

21 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital

22 Approve Company's Climate Transition Mgmt For Refer For
Plan (Advisory)
Extraordinary Business Mgmt

23 Authorize Capitalization of Reserves of Mgmt For For For
Up to EUR 28.4 Million for Bonus Issue
or Increase in Par Value

24 Authorize Decrease in Share Capital via  Mgmt For For For
Cancellation of Repurchased Shares

25 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities with Preemptive
Rights up to Aggregate Nominal Amount
of EUR 71 Million

26 Authorize Issuance of Equity or Mgmt For For For

Equity-Linked Securities without
Preemptive Rights with Binding Priority
Right up to Aggregate Nominal Amount
of EUR 28.4 Million
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Covivio SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
27 Authorize Capital Increase of Up to 10 Mgmt For For For
Percent of Issued Share Capital for
Future Exchange Offers
28 Authorize Capital Increase of up to 10 Mgmt For For For
Percent of Issued Capital for
Contributions in Kind
29 Authorize Capital Issuances for Use in Mgmt For Against  Against
Employee Stock Purchase Plans
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.
30 Amend Article 8 of Bylaws Re: Mgmt For Refer For
Shareholding Disclosure Thresholds
31 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities
Gecina SA
Meeting Date: 04/20/2023 Country: France Ticker: GFC
Meeting Type: Annual
Primary ISIN: FR0010040865 Primary SEDOL: 7742468
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
3 Approve Standard Accounting Transfers ~ Mgmt For For For
to Specific Reserve
4 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 5.30 per Share
5 Approve Stock Dividend Program Mgmt For For For
6 Approve Auditors' Special Report on Mgmt For For For
Related-Party Transactions Mentioning
the Absence of New Transactions
7 Approve Compensation Report of Mgmt For For For
Corporate Officers
8 Approve Compensation of Jerome Mgmt For For For
Brunel, Chairman of the Board
9 Approve Compensation of Meka Brunel, Mgmt For For For
CEO until April 21, 2022
10 Approve Compensation of Benat Ortega, Mgmt For Against  For
CEO since April 21, 2022
11 Approve Remuneration Policy of Mgmt For For For
Directors
12 Approve Remuneration Policy of Mgmt For Against  For

Chairman of the Board
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Gecina SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
13 Approve Remuneration Policy of CEO Mgmt For For For
14 Reelect Dominique Dudan as Director Mgmt For Against  For
15 Reelect Predica as Director Mgmt For Against  Abstain
Voter Rationale: ABSTAIN on re-election given concerns with over boarding.
16 Elect Benat Ortega as Director Mgmt For For For
17 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital
18 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities
Haleon Plc
Meeting Date: 04/20/2023 Country: United Kingdom Ticker: HLN
Meeting Type: Annual
Primary ISIN: GBOOBMX86B70 Primary SEDOL: BMX86B7
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For Refer For
Statutory Reports
Voter Rationale: A vote for is warranted as there is no concern with the directors reports and financial statements.
2 Approve Remuneration Report Mgmt For For For
3 Approve Remuneration Policy Mgmt For For For
4 Approve Final Dividend Mgmt For For For
5 Elect Sir Dave Lewis as Director Mgmt For For For
Voter Rationale: The board chairman serves as a member of the Nomination Committee.
6 Elect Brian McNamara as Director Mgmt For For For
7 Elect Tobias Hestler as Director Mgmt For For For
8 Elect Vindi Banga as Director Mgmt For For For
9 Elect Marie-Anne Aymerich as Director Mgmt For For For
10 Elect Tracy Clarke as Director Mgmt For For For
11 Elect Dame Vivienne Cox as Director Mgmt For For For
12 Elect Asmita Dubey as Director Mgmt For For For
13 Elect Deirdre Mahlan as Director Mgmt For For For
14 Elect David Denton as Director Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
15 Elect Bryan Supran as Director Mgmt For For For
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Haleon Plc

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
16 Appoint KPMG LLP as Auditors Mgmt For For For
17 Authorise the Audit & Risk Committee to Mgmt For For For
Fix Remuneration of Auditors
18 Authorise UK Political Donations and Mgmt For For For
Expenditure
19 Authorise Issue of Equity Mgmt For For For
20 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights
21 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights in Connection with
an Acquisition or Other Capital
Investment
22 Authorise the Company to Call General ~ Mgmt For For For
Meeting with Two Weeks' Notice
23 Approve Performance Share Plan Mgmt For For For
24 Approve Share Value Plan Mgmt For For For
25 Approve Deferred Annual Bonus Plan Mgmt For For For
26 Authorise Market Purchase of Ordinary ~ Mgmt For For For
Shares
27 Authorise Off-Market Purchase of Mgmt For For For
Ordinary Shares from Pfizer
28 Authorise Off-Market Purchase of Mgmt For For For
Ordinary Shares from GSK Shareholders
29 Approve Waiver of Rule 9 of the Mgmt For Refer For

Takeover Code

Voter Rationale: A vote FOR is warranted as the intention to seek a Rule 9 waiver was included in the Prospectus. Such waivers are
needed when a company seeks the routine share buyback authority, when it has a shareholder owning over 30% of share capital.
Pfizer has publicly announced its plans to exit its ownership interests in the Company.

Heineken Holding NV

Meeting Date: 04/20/2023

Country: Netherlands

Meeting Type: Annual

Ticker: HEIO

Primary ISIN: NLO0O00008977

Primary SEDOL: BOCCH46

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Receive Board Report (Non-Voting) Mgmt
2 Approve Remuneration Report Mgmt For For For

Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to

it.
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Heineken Holding NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Adopt Financial Statements Mgmt For For For
Voter Rationale: The company should move towards a three-committee structure (audit, remuneration and nomination) in line with
regional best practice, with independent board committees that report annually on their activities.
4 Announcement of the Appropriation of Mgmt
the Balance of the Income Statement
Pursuant to the Provisions in Article 10,
Paragraph 6, of the Articles of
Association
5 Approve Discharge of Directors Mgmt For For For
6.a Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital
6.b Grant Board Authority to Issue Shares Mgmt For For For
Up To 10 Percent of Issued Capital
6.c Authorize Board to Exclude Preemptive ~ Mgmt For For For
Rights from Share Issuances
7.a Reelect C.L. de Carvalho-Heineken as Mgmt For For For
Executive Director
7.b Reelect M.R. de Carvalho as Executive Mgmt For For For
Director
7.c Reelect C.M. Kwist as Non-Executive Mgmt For Against  Against
Director
Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.
8 Ratify Deloitte Accountants B.V. as Mgmt For For For
Auditors
Humana Inc.
Meeting Date: 04/20/2023 Country: USA Ticker: HUM

Meeting Type: Annual

Primary ISIN: US4448591028

Primary SEDOL: 2445063

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Raquel C. Bono Mgmt For For For
1b Elect Director Bruce D. Broussard Mgmt For For For
1c Elect Director Frank A. D'Amelio Mgmt For Against  Against
Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent. The Company should put in place a policy to increase
gender diversity on the board. In developed markets, our minimum expectation is that women should comprise at least 27% of the
board.
1d Elect Director David T. Feinberg Mgmt For For For
le Elect Director Wayne A. 1. Frederick Mgmt For For For
1f Elect Director John W. Garratt Mgmt For For For
1g Elect Director Kurt J. Hilzinger Mgmt For For For
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Humana Inc.

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1h Elect Director Karen W. Katz Mgmt For For For

1i Elect Director Marcy S. Klevorn Mgmt For For For

1j Elect Director William J. McDonald Mgmt For For For

1k Elect Director Jorge S. Mesquita Mgmt For For For

1l Elect Director Brad D. Smith Mgmt For For For

2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For

Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long perfod of time.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

Kimberly-Clark Corporation

Meeting Date: 04/20/2023 Country: USA Ticker: KMB
Meeting Type: Annual
Primary ISIN: US4943681035 Primary SEDOL: 2491839
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director Sylvia M. Burwell Mgmt For For For

1.2 Elect Director John W. Culver Mgmt For For For

1.3 Elect Director Michael D. Hsu Mgmt For For For

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

1.4 Elect Director Mae C. Jemison Mgmt For For For
1.5 Elect Director S. Todd Maclin Mgmt For For For
1.6 Elect Director Deirdre A. Mahlan Mgmt For For For
1.7 Elect Director Sherilyn S. McCoy Mgmt For For For
1.8 Elect Director Christa S. Quarles Mgmt For For For
1.9 Elect Director Jaime A. Ramirez Mgmt For For For
1.10 Elect Director Dunia A. Shive Mgmt For For For
1.11 Elect Director Mark T. Smucker Mgmt For For For
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Kimberly-Clark Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.12 Elect Director Michael D. White Mgmt For For For
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of time.
4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

LVMH Moet Hennessy Louis Vuitton SE

Meeting Date: 04/20/2023 Country: France Ticker: MC
Meeting Type: Annual/Special
Primary ISIN: FR0000121014 Primary SEDOL: 4061412
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
3 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 12.00 per Share
4 Approve Auditors' Special Report on Mgmt For Against  Against
Related-Party Transactions
Voter Rationale: Companies should provide sufficient information at least 21 days in advance of the meeting to enable shareholders
to cast an informed vote.
5 Reelect Delphine Arnault as Director Mgmt For For For
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
6 Reelect Antonio Belloni as Director Mgmt For For For
7 Reelect Marie-Josee Kravis as Director Mgmt For Against  For
Voter Rationale: The boards independence is impacted by tenure. A few of the directors have a tenure of 12 or greater. This was
discussed with IR when we engaged with them in December 22 and IR indicated that there could be board refreshment. We have
seen Diego Della Valle, with a notable tenure, come off the board with a new member up for election this AGM. Given the progress a
vote FOR is warranted with engagement to improve governance areas at LVMH.
8 Reelect Marie-Laure Sauty de Chalonas  Mgmt For For For
Director
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LVMH Moet Hennessy Louis Vuitton SE

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

9 Reelect Natacha Valla as Director Mgmt For Against  For
Voter Rationale: In recent years, this is not the first time that we have been unable to support a pay related proposal at the company.
Due to ongoing concerns regarding decisions taken by the remuneration committee chair, we are not inclined to support their
re-election to the board. Companies that received high levels of dissent on remuneration-related proposals should engage with their
key shareholders to understand the rationale for opposition and explain in the next annual report how the company intends to address
shareholder concerns.

10 Elect Laurent Mignon as Director Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

11 Renew Appointment of Lord Powell of Mgmt For Against  Against
Bayswater as Censor
Voter Rationale: Non-voting directors, or censors, can have considerable influence on the board whereas they bear no legal liability
toward shareholders. Censors should be appointed only in the event of exceptional and temporary circumstances and if their
presence adds significant value in terms of board composition and board functioning.

12 Appoint Diego Della Valle as Censor Mgmt For Against  Against
Voter Rationale: Votes AGAINST this items are warranted because the company has failed to provide an adequate rationale on the
proposed nomination. In addition the proposed censor has just come off the board after a significant tenure.

13 Approve Compensation Report of Mgmt For Refer For
Corporate Officers
Voter Rationale: Although the remuneration structure of LVMH does not fully align with market best practices the aim of remuneration
Is the alignment of executive with shareholders. Given Mr B Arnault and family own 48% of LVMH and the shareholding locked in of
30 years. This provides strong alignment between the CEO/Chair and shareholders as discussed in engagement with IR. In addition
to this pay for performance is in line. Given long term alignment and pay for performance alignment a vote FOR pay items is
warranted.

14 Approve Compensation of Bernard Mgmt For Against  For
Arnault, Chairman and CEO
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.

15 Approve Compensation of Antonio Mgmt For Against  For
Belloni, Vice-CEO
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.

16 Approve Remuneration Policy of Mgmt For For For
Directors

17 Approve Remuneration Policy of Mgmt For Against  For

Chairman and CEO

Voter Rationale: See item 13
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LVMH Moet Hennessy Louis Vuitton SE

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
18 Approve Remuneration Policy of Mgmt For Against  For
Vice-CEO
Voter Rationale: See item 13
19 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital
Extraordinary Business Mgmt
20 Authorize Decrease in Share Capital via  Mgmt For For For
Cancellation of Repurchased Shares
21 Authorize Capitalization of Reserves of ~ Mgmt For For For
Up to EUR 20 Million for Bonus Issue or
Increase in Par Value
22 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities with Preemptive
Rights up to Aggregate Nominal Amount
of EUR 20 Million
23 Authorize Issuance of Equity or Mgmt For Against  Against

Equity-Linked Securities without
Preemptive Rights With Binding Priority
Right up to Aggregate Nominal Amount
of EUR 20 Million

Voter Rationale: Votes AGAINST the authorizations under Items 23-26 are warranted because they do not respect the recommended
10-percent guidelines for issuances without preemptive rights.

24 Approve Issuance of Equity or Mgmt For Against  Against
Equity-Linked Securities for Qualified
Investors, up to Aggregate Nominal
Amount of EUR 20 Million

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

25 Authorize Board to Increase Capital in Mgmt For Against  Against
the Event of Additional Demand Related
to Delegation Submitted to Shareholder
Vote Above

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

26 Authorize Capital Increase of Up to EUR  Mgmt For Against  Against
20 Million for Future Exchange Offers

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

27 Authorize Capital Increase of up to 10 Mgmt For For For
Percent of Issued Capital for
Contributions in Kind

28 Authorize up to 1 Percent of Issued Mgmt For Against  For
Capital for Use in Stock Option Plans
Reserved for Employees and Corporate
Officers

Voter Rationale: No dilution concerns and support for pay.

29 Authorize Capital Issuances for Use in Mgmt For Against  For
Employee Stock Purchase Plans

Voter Rationale: A vote FOR the employee stock purchase plans is warranted as its proposed volume respects the 10-percent
recommended guidelines. The discount is greater than we would like to see but in line with other employee stock purchase plans.
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LVMH Moet Hennessy Louis Vuitton SE

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
30 Set Total Limit for Capital Increase to Mgmt For For For
Result from All Issuance Requests at
EUR 20 Million
Nestle SA
Meeting Date: 04/20/2023 Country: Switzerland Ticker: NESN
Meeting Type: Annual
Primary ISIN: CH0038863350 Primary SEDOL: 7123870
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Accept Financial Statements and Mgmt For For For

Statutory Reports

Voter Rationale: Companies should develop and disclose a policy aimed at encouraging greater diversity, including gender, at the
board and executive management levels, and throughout the organisation.

1.2 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Significant salary increases should be
linked to material changes in the business or in the role and responsibilities of executive directors. The remuneration committee
should not allow vesting of incentive awards for substantially below median performance.

2 Approve Discharge of Board and Senior ~ Mgmt For For For
Management

3 Approve Allocation of Income and Mgmt For For For
Dividends of CHF 2.95 per Share

4.1.a Reelect Paul Bulcke as Director and Mgmt For For For
Board Chair

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

inappropriate.
4.1.b Reelect UIf Schneider as Director Mgmt For For For
4.1.c Reelect Henri de Castries as Director Mgmt For Abstain  Abstain

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 40% of the board.

4.1.d Reelect Renato Fassbind as Director Mgmt For For For
4.1.e Reelect Pablo Isla as Director Mgmt For For For
4.1.f Reelect Patrick Aebischer as Director Mgmt For For For
4.1.49 Reelect Kimberly Ross as Director Mgmt For For For
4.1.h Reelect Dick Boer as Director Mgmt For For For
4.1.i Reelect Dinesh Paliwal as Director Mgmt For Against  Against

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

4.1, Reelect Hanne Jimenez de Mora as Mgmt For For For
Director
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Nestle SA

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

4.1.k Reelect Lindiwe Sibanda as Director Mgmt For For For

4.1 Reelect Chris Leong as Director Mgmt For For For

4.1.m Reelect Luca Maestri as Director Mgmt For For For

4.2.1 Elect Rainer Blair as Director Mgmt For For For

4.2.2 Elect Marie-Gabrielle Ineichen-Fleisch as Mgmt For For For

Director
4.3.1 Reappoint Pablo Isla as Member of the ~ Mgmt For Against  Against

Compensation Committee

Voter Rationale: In recent years, this is not the first time that we have been unable to support a pay related proposal at the company.
Due to ongoing concerns regarding decisions taken by the remuneration committee chail, we are not inclined to support their
re-election to the board.

4.3.2 Reappoint Patrick Aebischer as Member ~ Mgmt For For For
of the Compensation Committee

4.3.3 Reappoint Dick Boer as Member of the ~ Mgmt For For For
Compensation Committee

4.3.4 Reappoint Dinesh Paliwal as Member of  Mgmt For Against  Against
the Compensation Committee

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

4.4 Ratify Ernst & Young AG as Auditors Mgmt For For For

4.5 Designate Hartmann Dreyer as Mgmt For For For
Independent Proxy

5.1 Approve Remuneration of Directors in Mgmt For For For
the Amount of CHF 10.5 Million

5.2 Approve Remuneration of Executive Mgmt For For For
Committee in the Amount of CHF 72
Million

6 Approve CHF 8 Million Reduction in Mgmt For For For

Share Capital as Part of the Share
Buyback Program via Cancellation of
Repurchased Shares

7.1 Amend Articles Re: General Meeting Mgmt For For For
(Incl. Virtual-Only or Hybrid Shareholder
Meetings)

7.2 Amend Articles of Association Mgmt For For For

8 Transact Other Business (Voting) Mgmt Against Against  Against

Voter Rationale: Any Other Business’ should not be a voting item.

Owens Corning

Meeting Date: 04/20/2023 Country: USA Ticker: OC
Meeting Type: Annual
Primary ISIN: US6907421019 Primary SEDOL: B1IFW7Q2
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Owens Corning

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Brian D. Chambers Mgmt For For For

1b Elect Director Eduardo E. Cordeiro Mgmt For For For

1c Elect Director Adrienne D. Elsner Mgmt For For For

1d Elect Director Alfred E. Festa Mgmt For For For

le Elect Director Edward F. Lonergan Mgmt For For For

1f Elect Director Maryann T. Mannen Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

1g Elect Director Paul E. Martin Mgmt For For For

1h Elect Director W. Howard Morris Mgmt For For For

1i Elect Director Suzanne P. Nimocks Mgmt For For For

1j Elect Director John D. Williams Mgmt For For For

2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. The remuneration committee should not allow vesting of incentive awards for substantially below
median performance.

4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

5 Approve Omnibus Stock Plan Mgmt For Against  Against
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. The remuneration committee should not allow vesting of incentive awards for substantially below
median performance. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

6 Amend Certificate of Incorporation to Mgmt For For For
Reflect New Delaware Law Provisions
Regarding Officer Exculpation

7 Amend Bylaws to Add Federal Forum Mgmt For For For

Selection Provision

PPG Industries, Inc.

Meeting Date: 04/20/2023 Country: USA Ticker: PPG

Meeting Type: Annual
Primary ISIN: US6935061076 Primary SEDOL: 2698470
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PPG Industries, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director Stephen F. Angel Mgmt For For For

1.2 Elect Director Hugh Grant Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board. The nominee serves as Nominating Committee Chair
and has long tenure. Long tenured directors could lack independence from the company and we expect key committee Chairs to be
independent.

1.3 Elect Director Melanie L. Healey Mgmt For For For

1.4 Elect Director Timothy M. Knavish Mgmt For For For

1.5 Elect Director Guillermo Novo Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

5 Require Independent Board Chair SH Against For For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management’s

performance.

SEGRO PLC

Meeting Date: 04/20/2023 Country: United Kingdom

Meeting Type: Annual

Ticker: SGRO

Primary ISIN: GBOOB5ZN1N88

Primary SEDOL: B5ZN1N8

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For Refer For
Statutory Reports
2 Approve Final Dividend Mgmt For For For
3 Approve Remuneration Report Mgmt For For For
4 Re-elect Andy Harrison as Director Mgmt For For For
Voter Rationale: The board chairman serves as a member of the Nomination Committee.
5 Re-elect Mary Barnard as Director Mgmt For For For
6 Re-elect Sue Clayton as Director Mgmt For For For
7 Re-elect Soumen Das as Director Mgmt For For For
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SEGRO PLC

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
8 Re-elect Carol Fairweather as Director Mgmt For For For
9 Re-elect Simon Fraser as Director Mgmt For For For
10 Re-elect Andy Gulliford as Director Mgmt For For For
11 Re-elect Martin Moore as Director Mgmt For For For
12 Re-elect David Sleath as Director Mgmt For For For
13 Re-elect Linda Yueh as Director Mgmt For For For
14 Reappoint PricewaterhouseCoopers LLP  Mgmt For For For
as Auditors
15 Authorise the Audit Committee to Fix Mgmt For For For
Remuneration of Auditors
16 Authorise UK Political Donations and Mgmt For For For
Expenditure
17 Authorise Issue of Equity Mgmt For For For
18 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights
19 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights in Connection with
an Acquisition or Other Capital
Investment
20 Authorise Market Purchase of Ordinary ~ Mgmt For For For
Shares
21 Authorise the Company to Call General ~ Mgmt For For For
Meeting with Two Weeks' Notice
Singapore Technologies Engineering Ltd.
Meeting Date: 04/20/2023 Country: Singapore Ticker: S63
Meeting Type: Annual
Primary ISIN: SG1F60858221 Primary SEDOL: 6043214
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Financial Statements and Mgmt For For For
Directors' and Auditors' Reports
2 Approve Final Dividend Mgmt For For For
3 Elect Vincent Chong Sy Feng as a Mgmt For For For
Director
4 Elect Lim Ah Doo as a Director Mgmt For For For
5 Elect Lim Sim Seng as a Director Mgmt For For For
6 Approve Directors' Remuneration for the Mgmt For For For

Financial Year Ended December 31,
2022
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Singapore Technologies Engineering Ltd.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

7 Approve Directors' Remuneration for the Mgmt For For For
Financial Year Ending December 31,
2023

8 Approve PricewaterhouseCoopers LLP as  Mgmt For For For
Auditors and Authorize Board to Fix
Their Remuneration

9 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities with or without
Preemptive Rights

10 Approve Grant of Awards and Issuance ~ Mgmt For Against  Against
of Shares Under the Singapore
Technologies Engineering Performance
Share Plan 2020 and the Singapore
Technologies Engineering Restricted
Share Plan 2020
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

11 Approve Mandate for Interested Person ~ Mgmt For For For
Transactions

12 Authorize Share Repurchase Program Mgmt For For For

The AES Corporation

Meeting Date: 04/20/2023 Country: USA Ticker: AES
Meeting Type: Annual
Primary ISIN: US00130H1059 Primary SEDOL: 2002479
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director Janet G. Davidson Mgmt For For For

1.2 Elect Director Andres R. Gluski Mgmt For For For

1.3 Elect Director Tarun Khanna Mgmt For For For

1.4 Elect Director Holly K. Koeppel Mgmt For For For

1.5 Elect Director Julia M. Laulis Mgmt For For For

1.6 Elect Director Alain Monie Mgmt For For For

1.7 Elect Director John B. Morse, Jr. Mgmt For For For

1.8 Elect Director Moises Naim Mgmt For For For

1.9 Elect Director Teresa M. Sebastian Mgmt For For For

1.10 Elect Director Maura Shaughnessy Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  For

Officers’ Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time. However, on balance, we
believe the plan has maintained adequate relative pay-for-performance alignment.
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The AES Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Ratify Ernst & Young LLP as Auditors Mgmt For For For
Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
5 Submit Severance Agreement SH Against For For

(Change-in-Control) to Shareholder Vote

Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses from
shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate with
it is welcome.

Vastned Retail NV

Meeting Date: 04/20/2023 Country: Netherlands Ticker: VASTN
Meeting Type: Annual
Primary ISIN: NL0000288918 Primary SEDOL: 4927194
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Open Meeting and Announcements Mgmt
2 Receive Report of the Executive Board Mgmt
and Discussion on Company's Corporate
Governance Structure
3 Approve Remuneration Report Mgmt For Against  Against
Containing Remuneration Policy for
Management Board Members
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
4 Adopt Financial Statements Mgmt For For For
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.
5 Receive Explanation on Company's Mgmt
Reserves and Dividend Policy
6 Approve Dividends Mgmt For For For
7 Approve Discharge of Executive Board Mgmt For For For
8 Approve Discharge of Supervisory Board Mgmt For For For
9 Other Business (Non-Voting) Mgmt
10 Close Meeting Mgmt
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Wilmar International Limited

Meeting Date: 04/20/2023 Country: Singapore Ticker: F34
Meeting Type: Annual
Primary ISIN: SG1T56930848 Primary SEDOL: B17KC69
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Adopt Financial Statements and Mgmt For For For

Directors' and Auditors' Reports

2 Approve Final Dividend Mgmt For For For

3 Approve Directors' Fees Mgmt For For For

4 Elect Kuok Khoon Ean as Director Mgmt For Against  Against

Voter Rationale: For companies without an independent chairman, the board should include at least 50% independent directors to
ensure appropriate balance of independence and objectivity.

5 Elect Kuok Khoon Hua as Director Mgmt For Against  Against

Voter Rationale: For companies without an independent chairman, the board should include at least 50% independent directors to
ensure appropriate balance of independence and objectivity. Nominees who also serve as executive officers at publicly listed
companies are expected to hold no more than one external directorship to ensure they have sufficient time and energy to discharge
their roles property, particularly during unexpected company situations requiring substantial amounts of time.

6 Elect Lim Siong Guan as Director Mgmt For For For
7 Elect Kishore Mabubhani as Director Mgmt For For For
8 Elect Gregory Morris as Director Mgmt For Against  Against

Voter Rationale: For companies without an independent chairman, the board should include at least 50% independent directors to
ensure appropriate balance of independence and objectivity.

9 Approve Ernst & Young LLP as Auditors ~ Mgmt For For For
and Authorize Board to Fix Their
Remuneration

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

10 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities with or without
Preemptive Rights

11 Approve Grant of Options and Issuance ~ Mgmt For Against  Against
of Shares Under the Wilmar Executives
Share Option Scheme 2019

Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant. Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time. This plan could
lead to excessive dilution. Options should be issued at no less than market price, except for an all-employee plan where the discount
should not exceed 20% on a fixed date.

12 Approve Renewal of Mandate for Mgmt For For For
Interested Person Transactions

13 Authorize Share Repurchase Program Mgmt For Against  Against

Voter Rationale: Shares should not be repurchased at a premiumydiscount to the market price of more than 10%.
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Allreal Holding AG

Meeting Date: 04/21/2023

Country: Switzerland

Meeting Type: Annual

Ticker: ALLN

Primary ISIN: CHO008837566

Primary SEDOL: 5914270

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Accept Financial Statements and Mgmt For For For
Statutory Reports

2.1 Approve Allocation of Income and Mgmt For For For
Ordinary Dividends of CHF 3.50 per
Share

2.2 Approve Dividends of CHF 3.50 per Mgmt For For For
Share from Capital Contribution
Reserves

3 Approve Discharge of Board and Senior ~ Mgmt For For For
Management

4.1.1 Reelect Ralph-Thomas Honegger as Mgmt For For For
Director and Board Chair

4.1.2 Reelect Philipp Gmuer as Director Mgmt For For For

4.1.3 Reelect Andrea Sieber as Director Mgmt For For For

4.1.4 Reelect Peter Spuhler as Director Mgmt For For For

4.1.5 Reelect Olivier Steimer as Director Mgmt For For For

4.1.6 Reelect Thomas Stenz as Director Mgmt For For For

4.1.7 Reelect Juerg Stoeckli as Director Mgmt For For For

4.1.8 Reelect Anja Guelpa as Director Mgmt For For For

4.2.1 Reappoint Philipp Gmuer as Member of ~ Mgmt For For For
the Nomination and Compensation
Committee

4.2.2 Reappoint Andrea Sieber as Member of  Mgmt For Against  Against
the Nomination and Compensation
Committee
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 30% of the board. In recent years, this is not the first time that we
have been unable to support a pay related proposal at the company. Due to ongoing concerns regarding decisions taken by the
remuneration committee chaii, we are not inclined to support their re-election to the board. Companies that received high levels of
dissent on remuneration-related proposals should engage with their key shareholders to understand the rationale for opposition and
explain in the next annual report how the company intends to address shareholder concerns.

4.2.3 Reappoint Peter Spuhler as Member of ~ Mgmt For For For
the Nomination and Compensation
Committee

4.3 Designate Andre Weber as Independent Mgmt For For For
Proxy

4.4 Ratify Ernst & Young AG as Auditors Mgmt For For For

5.1 Approve Fixed Remuneration of Mgmt For For For
Directors in the Amount of CHF 1.1
Million

5.2 Approve Fixed Remuneration of Mgmt For For For

Executive Committee in the Amount of
CHF 2.6 Million
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Allreal Holding AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5.3 Approve Variable Remuneration of Mgmt For For For
Executive Committee in the Amount of
CHF 1.2 Million
5.4 Approve Variable Remuneration for Mgmt For For For
Departing Executive Committee
Members in the Amount of CHF 300,000
5.5 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies that received high levels of
dissent on remuneration-related proposals should engage with their key shareholders to understand the rationale for opposition and
explain in the next annual report how the company intends to address shareholder concerns. Long-term incentive awards should be
used to incentivise long-term performance and should not be allowed to vest within 3 years since the date of grant. Companies
should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional
holding or deferral period. The company should put in place a procedure which would enable it, should it identify any facts of
manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key managers
which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner
are repaid to it.

6.1 Approve Creation of Capital Band within ~ Mgmt For For For
the Upper Limit of CHF 18.3 Million and
the Lower Limit of CHF 15.8 Million with
or without Exclusion of Preemptive
Rights

6.2 Amend Articles of Association (Incl. Mgmt For Against  Against

Approval of Virtual-Only or Hybrid
Shareholder Meetings)

Voter Rationale: Changes in company's articles or by-laws should not erode shareholder rights.
6.3 Amend Articles of Association Mgmt For For For

7 Transact Other Business (Voting) Mgmt For Against  Against

Voter Rationale: Any Other Business' should not be a voting item.

Carnival Corporation

Meeting Date: 04/21/2023 Country: Panama Ticker: CCL
Meeting Type: Annual
Primary ISIN: PA1436583006 Primary SEDOL: 2523044
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Re-elect Micky Arison as a Director of Mgmt For For For
Carnival Corporation and as a Director of
Carnival plc
2 Re-elect Jonathon Band as a Director of Mgmt For For For
Carnival Corporation and as a Director of
Carnival plc
3 Re-elect Jason Glen Cahilly as a Director Mgmt For For For
of Carnival Corporation and as a Director
of Carnival plc
4 Re-elect Helen Deeble as a Director of Mgmt For For For
Carnival Corporation and as a Director of
Carnival plc
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Carnival Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Re-elect Jeffrey J. Gearhart as a Director Mgmt For For For
of Carnival Corporation and as a Director
of Carnival plc
6 Re-elect Katie Lahey as a Director of Mgmt For For For
Carnival Corporation and as a Director of
Carnival plc
Voter Rationale: The nominee is a former executive and considered to be non-independent.
7 Elect Sara Mathew as a Director of Mgmt For For For
Carnival Corporation and as a Director of
Carnival plc
8 Re-elect Stuart Subotnick as a Director ~ Mgmt For Against  Against
of Carnival Corporation and as a Director
of Carnival plc
Voter Rationale: The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Independence from the company and we expect key committee Chairs to be independent.
9 Re-elect Laura Weil as a Director of Mgmt For Against  Against
Carnival Corporation and as a Director of
Carnival plc
Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent.
10 Elect Josh Weinstein as a Director of Mgmt For For For
Carnival Corporation and as a Director of
Carnival plc
11 Re-elect Randall Weisenburger as a Mgmt For For For
Director of Carnival Corporation and as a
Director of Carnival plc
12 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers’ Compensation
Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant. Long-term incentives should not be delivered via cash or other non-equity vehicles.
13 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
14 Approve Directors' Remuneration Report Mgmt For For For
(in Accordance with Legal Requirements
Applicable to UK Companies)
Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant. Long-term incentives should not be delivered via cash or other non-equity vehicles.
15 Approve Remuneration Policy Mgmt For For For
Voter Rationale. Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant.
16 Reappoint PricewaterhouseCoopers LLP  Mgmt For For For
as Independent Auditors of Carnival plc;
Ratify the Selection of the U.S. Firm of
PricewaterhouseCoopers LLP as the
Independent Registered Public
Accounting Firm of Carnival Corporation
17 Authorize Board to Fix Remuneration of ~ Mgmt For For For
Auditors

Page 74 of 956



Carnival Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
18 Receive the Accounts and Reports of the Mgmt For For For
Directors and Auditors of Carnival plc for
the Year Ended November 30, 2022 (in
Accordance with Legal Requirements
Applicable to UK Companies)
19 Approve Issuance of Equity Mgmt For For For
20 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities without
Preemptive Rights
21 Authorize Share Repurchase Program Mgmt For For For
22 Amend Omnibus Stock Plan Mgmt For Against  Against

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Long-term incentive awards should be used to incentivise long-term performance and should not be
allowed to vest within 3 years since the date of grant. Long-term incentives should not be delivered via cash or other non-equity
vehicles.

CenterPoint Energy, Inc.

Meeting Date: 04/21/2023 Country: USA Ticker: CNP
Meeting Type: Annual
Primary ISIN: US15189T1079 Primary SEDOL: 2440637
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Wendy Montoya Cloonan ~ Mgmt For For For
ib Elect Director Earl M. Cummings Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board.
1c Elect Director Christopher H. Franklin Mgmt For For For
1d Elect Director David J. Lesar Mgmt For For For
le Elect Director Raquelle W. Lewis Mgmt For For For
1f Elect Director Martin H. Nesbitt Mgmt For For For
1g Elect Director Theodore F. Pound Mgmt For For For
1h Elect Director Phillip R. Smith Mgmt For For For
1i Elect Director Barry T. Smitherman Mgmt For For For
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For For For

Officers’ Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval.
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CenterPoint Energy, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
5 Disclose Scope 3 Emissions and Setting  SH Against For For

Scope 3 Emission Targets

Voter Rationale: We are supportive of requests to enhance disclosure and transparency concerning climate risk so long as the
resolution does not directly circumvent management discretion or seek to entirely redefine the company s existing business strategy.
7o meet the ambition of the Paris Agreement and avoid massive risk to shareholder value, corporations should demonstrate the nexus
between their climate aspirations and business strategy via disclosure of credible Paris- or 1.5 degree-aligned emissions reduction
targets. Current disclosure does not sufficiently provide investors such information.

Corteva, Inc.

Meeting Date: 04/21/2023 Country: USA Ticker: CTVA
Meeting Type: Annual
Primary ISIN: US22052L1044 Primary SEDOL: BK73B42
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Lamberto Andreotti Mgmt For For For

1b Elect Director Klaus A. Engel Mgmt For For For

1c Elect Director David C. Everitt Mgmt For For For

1d Elect Director Janet P. Giesselman Mgmt For For For

le Elect Director Karen H. Grimes Mgmt For For For

1f Elect Director Michael O. Johanns Mgmt For For For

1g Elect Director Rebecca B. Liebert Mgmt For For For

1h Elect Director Marcos M. Lutz Mgmt For For For

1i Elect Director Charles V. Magro Mgmt For For For

1j Elect Director Nayaki R. Nayyar Mgmt For For For

1k Elect Director Gregory R. Page Mgmt For For For

1l Elect Director Kerry J. Preete Mgmt For For For

im Elect Director Patrick J. Ward Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Rationale: Retention or recruitment awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time. All exceptional
awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of
directors as a normal part of their jobs. Severance payments should not exceed two year’s pay. Larger severance packages should be
subject to a separate shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and
stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
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Corteva, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Ratify PricewaterhouseCoopers LLP as Mgmt For For For

Icade SA

Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

Meeting Date: 04/21/2023 Country: France Ticker: ICAD
Meeting Type: Annual/Special
Primary ISIN: FR0000035081 Primary SEDOL: 4554406
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
3 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 4.33 per Share
4 Approve Auditors' Special Report on Mgmt For For For
Related-Party Transactions
5 Reelect Caisse des Depots et Mgmt For For For
Consignations as Director
6 Reelect Emmanuel Chabas as Director Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
7 Reelect Gonzague de Pirey as Director Mgmt For For For
8 Reelect Antoine Saintoyant as Director Mgmt For Against  Against
Voter Rationale: Directors are expected to attend all board meetings. Attendance is crucial for making valuable contributions to the
board and fulfilling fiduciary duties.
9 Approve Remuneration Policy of Mgmt For For For
Directors
10 Approve Remuneration Policy of Mgmt For For For
Chairman of the Board
11 Approve Remuneration Policy of CEO Mgmt For Against  Against
and/or Executive Corporate Officers
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Long-term incentive awards should be
used to incentivise long-term performance and should not be allowed to vest within 3 years since the date of grant. Companies
should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional
holding or deferral period. The company should put in place a procedure which would enable it, should it identify any facts of
manipulation of reported indlicators or other bad faith actions on the part of any of its executive directors and other key managers
which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner
are repaid to it.
12 Approve Compensation Report Mgmt For For For

Page 77 of 956



Icade SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
13 Approve Compensation of Frederic Mgmt For For For
Thomas, Chairman of the Board
14 Approve Compensation of Olivier Mgmt For Against  Against

Wigniolle, CEO from January 1, 2022
until April 21, 2023

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Long-term incentive awards should be
used to incentivise long-term performance and should not be allowed to vest within 3 years since the date of grant. All exceptional
awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of
directors as a normal part of their jobs. Companies should consider extending vesting periods for long-term incentive plans to 5 years
or longer or as a minimum introduce an additional holding or deferral period.

15 Authorize Repurchase of Up to 5 Percent Mgmt For For For
of Issued Share Capital

16 Approve Company's Climate and Mgmt For Refer For
Biodiversity Transition Plan
Extraordinary Business Mgmt

17 Authorize Decrease in Share Capital via  Mgmt For For For

Cancellation of Repurchased Shares

18 Authorize Capitalization of Reserves of Mgmt For For For
Up to EUR 15 Million for Bonus Issue or
Increase in Par Value

19 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities with Preemptive
Rights up to Aggregate Nominal Amount
of EUR 38 Million

20 Authorize Board to Increase Capital in Mgmt For For For
the Event of Additional Demand Related
to Delegation Submitted to Shareholder
Vote Under Item 19

21 Authorize Capital Issuances for Use in Mgmt For Against  Against
Employee Stock Purchase Plans

Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.

22 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities

Keppel Corporation Limited

Meeting Date: 04/21/2023 Country: Singapore Ticker: BN4
Meeting Type: Annual
Primary ISIN: SG1U68934629 Primary SEDOL: B1VQ5C0
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Directors' Statement, Financial Mgmt For For For
Statements and Directors' and Auditors'
Reports
2 Approve Final Dividend Mgmt For For For
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Keppel Corporation Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Elect Danny Teoh as Director Mgmt For For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.
4 Elect Till Vestring as Director Mgmt For For For
5 Elect Veronica Eng as Director Mgmt For For For
6 Elect Olivier Blum as Director Mgmt For For For
7 Elect Jimmy Ng as Director Mgmt For For For
8 Approve Directors' Fees Mgmt For For For
9 Approve PricewaterhouseCoopers LLP as  Mgmt For For For
Auditors and Authorize Directors to Fix
Their Remuneration
10 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities with or without
Preemptive Rights
11 Authorize Share Repurchase Program Mgmt For For For
12 Approve Mandate for Interested Person ~ Mgmt For For For
Transactions
L]
L'Oreal SA
Meeting Date: 04/21/2023 Country: France Ticker: OR
Meeting Type: Annual/Special
Primary ISIN: FR0000120321 Primary SEDOL: 4057808
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
3 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 6 per Share and an
Extra of EUR 0.60 per Share to Long
Term Registered Shares
4 Reelect Sophie Bellon as Director Mgmt For Against  Abstain
Voter Rationale: Abstention of voting on the director is warranted as they are the chair of the remuneration committee and there are
remuneration concerns noted in item 7.
5 Reelect Fabienne Dulac as Director Mgmt For Against  Abstain

Voter Rationale: Abstention of voting is warranted as the director is considered overboarded. The director is an executive at Orange
SA and sits on 2 boards. We like to see executive only having one NED role so that they are able to manage their roles appropriately.
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L'Oreal SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6 Approve Remuneration of Directors in Mgmt For For For
the Aggregate Amount of EUR 1.7
Million
7 Approve Compensation Report of Mgmt For Refer Against

Corporate Officers

Voter Rationale: A vote AGAINST the compensation report of corporate officers is warranted given the persisting free float dissent
concerning the compensation report of the former CEQ/Chair (current chair).

8 Approve Compensation of Jean-Paul Mgmt For Against  For
Agon, Chairman of the Board

Voter Rationale: A vote FOR is warranted but not with out concern. The former CEOQ/Chairs (current Chair) received full vesting of
LTIPs despite not being CEO for the full performance period. This was already voted at the prior AGM so a vote FOR is warranted.

9 Approve Compensation of Nicolas Mgmt For Against  For
Hieronimus, CEO

Voter Rationale: Despite disclosure of the LTIP not being sufficient the company is improving its disclosure on some of the LTIP
performance conditions. In addition pay for performance is in line.

10 Approve Remuneration Policy of Mgmt For For For
Directors
11 Approve Remuneration Policy of Mgmt For For For

Chairman of the Board
12 Approve Remuneration Policy of CEO Mgmt For Against  For

Voter Rationale: A vote FOR is warranted as they are no significant changes to the prior remuneration policy other than improved
disclosure on the information concerning the level of bonus achievements.

13 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital
Extraordinary Business Mgmt

14 Authorize Issuance of Equity or Mgmt For For For

Equity-Linked Securities with Preemptive
Rights up to Aggregate Nominal Amount
of EUR 149,852,237.36

15 Authorize Capitalization of Reserves for ~ Mgmt For For For
Bonus Issue or Increase in Par Value

16 Authorize Capital Increase of up to 2 Mgmt For For For
Percent of Issued Capital for
Contributions in Kind

17 Authorize Capital Issuances for Use in Mgmt For Against  For
Employee Stock Purchase Plans

Voter Rationale: The dilution levels of the employee share stock purchase plan is less than 10%. Despite the issue price being at 70%
of the trading price a vote FOR is warranted.

18 Authorize Capital Issuances for Use in Mgmt For Against  For
Employee Stock Purchase Plans
Reserved for Employees of International
Subsidiaries

Voter Rationale: A vote FOR is warranted as noted above in item 17.

19 Approve Contribution in Kind of Mgmt For For For
25,383,118 Shares from Affaires Marche
France et Domaines d'Excellence and
Luxury of Retail, their Valuation and
Remuneration
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L'Oreal SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
20 Approve Contribution in Kind of Mgmt For For For
1,277,836 Shares from I'Oreal
International Distribution, its Valuation
and Remuneration
21 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities
Meeting Date: 04/21/2023 Country: Netherlands Ticker: NSI
Meeting Type: Annual
Primary ISIN: NL0012365084 Primary SEDOL: BZBY737
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Open Meeting Mgmt
2 Receive Report of Management Board Mgmt
(Non-Voting)
3 Receive Report of Supervisory Board Mgmt
(Non-Voting)
3a Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Companies should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a
minimum introduce an additional holding or deferral period.

4 Adopt Financial Statements Mgmt For For For

Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.

5 Receive Explanation on Company's Mgmt
Dividend Policy
6 Approve Dividends Mgmt For For For
7 Approve Discharge of Management Mgmt For For For
Board
8 Approve Discharge of Supervisory Board Mgmt For For For
9 Review Remuneration Policy for the Mgmt
Management Board
10 Authorisations Mgmt
10a Grant Board Authority to Issue Shares Mgmt For For For
Up to 10 Percent of Issued Capital
10b Grant Board Authority to Issue Shares Mgmt For Against  Against
Up to an Additional 10 Percent of Issued
Capital

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.
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NSI NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
10c Authorize Board to Exclude Preemptive ~ Mgmt For For For
Rights from Share Issuances under Item
10a
10d Authorize Board to Exclude Preemptive ~ Mgmt For Against  Against
Rights from Share Issuances under Item
10b

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

10e Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital

11 Outlook for 2023 Mgmt

12 Other Business (Non-Voting) Mgmt

13 Close Meeting Mgmt

Stanley Black & Decker, Inc.

Meeting Date: 04/21/2023 Country: USA Ticker: SWK
Meeting Type: Annual
Primary ISIN: US8545021011 Primary SEDOL: B3Q2F}4
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Donald Allan, Jr. Mgmt For For For

1b Elect Director Andrea J. Ayers Mgmt For For For

1c Elect Director Patrick D. Campbell Mgmt For For For

1d Elect Director Debra A. Crew Mgmt For For For

le Elect Director Michael D. Hankin Mgmt For For For

1f Elect Director Robert J. Manning Mgmt For For For

1g Elect Director Adrian V. Mitchell Mgmt For For For

ih Elect Director Jane M. Palmieri Mgmt For For For

1i Elect Director Mojdeh Poul Mgmt For For For

1j Elect Director Irving Tan Mgmt For For For

Voter Rationale: In the context of increasingly complex international accounting standards, the audit committee benefits from
members who have a good and recent understanding of the accounting rules and of the audit process.

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers’ Compensation

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. All exceptional awards should be clearly linked to performance and demonstrate shareholder value
creation in addition to and above that expected of directors as a normal part of their jobs. Severance payments should not exceed
two year’s pay. Larger severance packages should be subject to a separate shareholder approval. The remuneration committee shoula
not allow vesting of incentive awards for substantially below median performance.
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Stanley Black & Decker, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Ratify Ernst & Young LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

5 Submit Severance Agreement SH Against For For
(Change-in-Control) to Shareholder Vote

Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses from
shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate with
it is welcome.

United Overseas Bank Limited (Singapore)

Meeting Date: 04/21/2023 Country: Singapore Ticker: U1l
Meeting Type: Annual
Primary ISIN: SG1M31001969 Primary SEDOL: 6916781
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Financial Statements and Mgmt For For For
Directors' and Auditors' Reports
2 Approve Final Dividend Mgmt For For For
3 Approve Directors' Fees Mgmt For For For
4 Approve Ernst & Young LLP as Auditors ~ Mgmt For For For
and Authorize Directors to Fix Their
Remuneration

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

5 Elect Wee Ee Cheong as Director Mgmt For For For
6 Elect Steven Phan Swee Kim as Director Mgmt For For For
7 Elect Chia Tai Tee as Director Mgmt For For For
8 Elect Ong Chong Tee as Director Mgmt For For For
9 Approve Issuance of Equity or Mgmt For For For

Equity-Linked Securities with or without
Preemptive Rights

10 Approve Issuance of Shares Pursuant to Mgmt For For For
the UOB Scrip Dividend Scheme

11 Authorize Share Repurchase Program Mgmt For For For
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Fastenal Company

Meeting Date: 04/22/2023 Country: USA
Meeting Type: Annual

Ticker: FAST

Primary ISIN: US3119001044

Primary SEDOL: 2332262

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Scott A. Satterlee Mgmt For For For
1b Elect Director Michael J. Ancius Mgmt For For For
1c Elect Director Stephen L. Eastman Mgmt For For For
1d Elect Director Daniel L. Florness Mgmt For For For
le Elect Director Rita J. Heise Mgmt For For For
1f Elect Director Hsenghung Sam Hsu Mgmt For For For
1g Elect Director Daniel L. Johnson Mgmt For For For
1h Elect Director Nicholas J. Lundquist Mgmt For For For
1i Elect Director Sarah N. Nielsen Mgmt For For For
1j Elect Director Reyne K. Wisecup Mgmt For For For
2 Ratify KPMG LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. On early termination, all share-based awards should be time pro-rated and tested for performance, including in the event of
a change of control.
4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
HP Inc.
Meeting Date: 04/24/2023 Country: USA Ticker: HPQ

Meeting Type: Annual

Primary ISIN: US40434L1052

Primary SEDOL: BYX4D52

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Aida M. Alvarez Mgmt For For For

1b Elect Director Shumeet Baneriji Mgmt For For For

1c Elect Director Robert R. Bennett Mgmt For For For

1d Elect Director Charles "Chip" V. Bergh Mgmt For For For

le Elect Director Bruce Broussard Mgmt For For For
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HP Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1f Elect Director Stacy Brown-Philpot Mgmt For For For
1g Elect Director Stephanie A. Burns Mgmt For For For
1h Elect Director Mary Anne Citrino Mgmt For For For
1i Elect Director Richard L. Clemmer Mgmt For For For
1j Elect Director Enrique J. Lores Mgmt For For For
1k Elect Director Judith "Jami" Miscik Mgmt For For For
1l Elect Director Kim K.W. Rucker Mgmt For For For
im Elect Director Subra Suresh Mgmt For For For
2 Ratify Ernst & Young LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
5 Provide Right to Act by Written Consent  SH Against For For

Voter Rationale: Supporting better corporate governance practices. Investors should have the opportunity to put resolutions to all
shareholders, either in a company meeting or by expressing their intentions through the mail.

ING Groep NV

Meeting Date: 04/24/2023

Country: Netherlands

Meeting Type: Annual

Ticker: INGA

Primary ISIN: NL0011821202

Primary SEDOL: BZ57390

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Open Meeting Mgmt
2A Receive Report of Executive Board Mgmt
(Non-Voting)
2B Receive Report of Supervisory Board Mgmt
(Non-Voting)
2C Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
2D Adopt Financial Statements and Mgmt For For For
Statutory Reports
3A Receive Explanation on Dividend and Mgmt

Distribution Policy
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ING Groep NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3B Approve Dividends Mgmt For For For
4A Approve Discharge of Executive Board Mgmt For For For
4B Approve Discharge of Supervisory Board Mgmt For For For
5 Ratify KPMG Accountants N.V. (KPMG) as Mgmt For For For
Auditors
6 Reelect Tanate Phutrakul to Executive Mgmt For For For
Board
7A Elect Alexandra Reich to Supervisory Mgmt For For For
Board
7B Elect Karl Guha to Supervisory Board Mgmt For For For
7C Reelect Herna Verhagen to Supervisory ~ Mgmt For Against  Against
Board

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time. The Company should put in place a policy to increase gender diversity on
the board. In developed markets, our minimum expectation is that women should comprise at least 40% of the board.

7D Reelect Mike Rees to Supervisory Board Mgmt For For For

8A Grant Board Authority to Issue Shares Mgmt For For For
Up to 40 Percent of Issued Capital

8B Authorize Board to Exclude Preemptive ~ Mgmt For For For
Rights from Share Issuances

9 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital

10 Approve Cancellation of Repurchased Mgmt For For For
Shares Pursuant to the Authority Under
Item 9

Lucid Group, Inc.

Meeting Date: 04/24/2023 Country: USA Ticker: LCID
Meeting Type: Annual

Primary ISIN: US5494981039 Primary SEDOL: BPOTR77
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Turgi Alnowaiser Mgmt For For For

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.

1.2 Elect Director Glenn R. August Mgmt For Withhold Withhold

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
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Lucid Group, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.3 Elect Director Andrew Liveris Mgmt For Withhold Withhold
Voter Rationale: The remuneration committee should be independent and this director's membership could hamper the committee’s
impartiality and effectiveness.

1.4 Elect Director Sherif Marakby Mgmt For For For

1.5 Elect Director Nichelle Maynard-Elliott Mgmt For For For

1.6 Elect Director Chabi Nouri Mgmt For For For

1.7 Elect Director Peter Rawlinson Mgmt For For For

1.8 Elect Director Ori Winitzer Mgmt For For For

1.9 Elect Director Janet S. Wong Mgmt For For For

2 Ratify Grant Thornton LLP as Auditors Mgmt For For For

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

4 Amend Omnibus Stock Plan Mgmt For Against  Against
Voter Rationale: Incentive plan features that allow for loans to exercise options are inconsistent with good practice and should be
eliminated. On early termination, all share-based awards should be time pro-rated and tested for performance, including in the event
of a change of control. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time. The company should put in
place a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions
on the part of any of its executive directors and other key managers which were detrimental to the long-term interests of its
shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

5 Amend Articles of Incorporation to Mgmt For For For

Provide Directors May Be Removed With
or Without Cause

SITC International Holdings Company Limited

Meeting Date: 04/24/2023 Country: Cayman Islands Ticker: 1308
Meeting Type: Annual
Primary ISIN: KYG8187G1055 Primary SEDOL: B61X7R5
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Final Dividend Mgmt For For For
3 Elect Yang Shaopeng as Director Mgmt For For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.
4 Elect Yang Xin as Director Mgmt For For For
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SITC International Holdings Company Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

5 Elect Liu Ka Ying, Rebecca as Director Mgmt For For Against
Voter Rationale: We expect companies that we invest in to establish clear decarbonisation strategies. Currently we do not feel that
SITC is providing investors with sufficient clarity on its decarbonisation approach or associated CapEx. In addition, we would
encourage SITC to increase the level of ambition of its climate targets by setting a 2050 or earlier net zero target or a target validatea
by SBTi.

6 Elect Tse Siu Ngan as Director Mgmt For For For

7 Elect Hu Mantian (Mandy) as Director Mgmt For For For

8 Authorize Board to Fix Remuneration of ~ Mgmt For For For
Directors

9 Approve Ernst & Young as Auditors and  Mgmt For For For
Authorize Board to Fix Their
Remuneration
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

10 Authorize Repurchase of Issued Share Mgmt For For For
Capital

11 Approve Issuance of Equity or Mgmt For Against  Against
Equity-Linked Securities without
Preemptive Rights
Voter Rationale: Companies should provide sufficient information at least 21 days in advance of the meeting to enable shareholders
to cast an informed vote.

12 Authorize Reissuance of Repurchased Mgmt For Against  Against
Shares
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

13 Approve Amendments to the Existing Mgmt For For For

Vivendi SE

Memorandum of Association and Articles
of Association and Adopt Second
Amended and Restated Memorandum of
Association and Articles of Association

Meeting Date: 04/24/2023 Country: France Ticker: VIV
Meeting Type: Annual/Special
Primary ISIN: FR0000127771 Primary SEDOL: 4834777
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
3 Approve Auditors' Special Report on Mgmt For For For

Related-Party Transactions Mentioning
the Absence of New Transactions
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Vivendi SE

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Approve Treatment of Losses and Mgmt For For For
Dividends of EUR 0.25 per Share
5 Approve Compensation Report of Mgmt For For For
Corporate Officers
6 Approve Compensation of Yannick Mgmt For Against  Against
Bollore, Chairman of the Supervisory
Board
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Equity incentives should not be
granted to non-executive directors as this may compromise their independence and ability to hold management accountable. All
exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that
expected of directors as a normal part of their jobs. Significant salary increases should be linked to material changes in the business
or in the role and responsibilities of executive directors.
7 Approve Compensation of Arnaud de Mgmt For Against  Against
Puyfontaine, Chairman of the
Management Board
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superfor performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards.
8 Approve Compensation of Gilles Alix, Mgmt For Against  Against
Management Board Member
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superfor performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards.
9 Approve Compensation of Cedric de Mgmt For Against  Against
Bailliencourt, Management Board
Member
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superfor performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards.
10 Approve Compensation of Frederic Mgmt For Against  Against
Crepin, Management Board Member
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superfor performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards.
11 Approve Compensation of Simon Mgmt For Against  Against
Gillham, Management Board Member
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superior performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards.
12 Approve Compensation of Herve Mgmt For Against  Against

Philippe, Management Board Member

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superior performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards.
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Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

13

14

15

16

17

18

19

20

Approve Compensation of Stephane Mgmt For Against  Against
Roussel, Management Board Member

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Significant salary increases should be
linked to material changes in the business or in the role and responsibilities of executive directors. Substantial pay-outs under
Iincentive schemes should only be available for superior performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards.

Approve Compensation of Francois Mgmt For Against  Against
Laroze, Management Board Member

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superior performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards.

Approve Compensation of Claire Leost, Mgmt For Against  Against
Management Board Member

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superior performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards.

Approve Compensation of Celine Mgmt For Against  Against
Merle-Beral, Management Board Member

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superfor performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards.

Approve Compensation of Maxime Mgmt For Against  Against
Saada, Management Board Member

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superfor performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards.

Approve Remuneration Policy of Mgmt For Against  Against
Supervisory Board Members and
Chairman

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Share options should not be granted
to non-executive directors as this may compromise their independence and ability to hold management accountable.

Approve Remuneration Policy of Mgmt For Against  Against
Chairman of the Management Board

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superior performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards. The company should put in place a procedure which would enable it, should it identify any facts of
manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key managers
which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner
are repaid to it.

Approve Remuneration Policy of Mgmt For Against  Against
Management Board Members

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superior performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards. The company should put in place a procedure which would enable it, should it identify any facts of
manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key managers
which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner
are repaid to it.
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Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
21 Reelect Cyrille Bollore as Supervisory Mgmt For Against  Against
Board Member
Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. Nominees who also serve as executive officers at publicly listed
companies are expected to hold no more than one external directorship to ensure they have sufficient time and energy to discharge
their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
22 Elect Sebastien Bollore as Supervisory Mgmt For Against  Against
Board Member
Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Nominees who also serve as executive officers at publicly listed companies are
expected to hold no more than one external directorship to ensure they have sufficient time and energy to discharge their roles
properly, particularly during unexpected company situations requiring substantial amounts of time.
23 Renew Appointment of Deloitte & Mgmt For For For
Associes as Auditor
24 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital
Extraordinary Business Mgmt
25 Authorize Decrease in Share Capital via  Mgmt For For For
Cancellation of Repurchased Shares
26 Authorize Specific Buyback Program and Mgmt For Against  Against
Cancellation of Repurchased Share
Voter Rationale: Any share repurchase request in excess of 10% should be undertaken in exceptional circumstances only and be fully
justified by the company.
27 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities with Preemptive
Rights up to Aggregate Nominal Amount
of EUR 600 Million
28 Authorize Capitalization of Reserves of Mgmt For For For
Up to EUR 300 Million for Bonus Issue or
Increase in Par Value
29 Authorize Capital Increase of up to 5 Mgmt For For For
Percent of Issued Capital for
Contributions in Kind
30 Authorize Capital Issuances for Use in Mgmt For Against  Against
Employee Stock Purchase Plans
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.
31 Authorize Capital Issuances for Use in Mgmt For Against  Against
Employee Stock Purchase Plans
Reserved for Employees of International
Subsidiaries
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.
32 Authorize Filing of Required Mgmt For For For

Documents/Other Formalities
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American Electric Power Company, Inc.

Meeting Date: 04/25/2023 Country: USA
Meeting Type: Annual

Ticker: AEP

Primary ISIN: US0255371017

Primary SEDOL: 2026242

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Nicholas K. Akins Mgmt For For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.
1.2 Elect Director J. Barnie Beasley, Jr. Mgmt For For For
1.3 Elect Director Ben Fowke Mgmt For For For
1.4 Elect Director Art A. Garcia Mgmt For For For
1.5 Elect Director Linda A. Goodspeed Mgmt For For For
1.6 Elect Director Donna A. James Mgmt For For For
1.7 Elect Director Sandra Beach Lin Mgmt For For For
1.8 Elect Director Margaret M. McCarthy Mgmt For For For
1.9 Elect Director Oliver G. 'Rick' Richard, III Mgmt For For For
1.10 Elect Director Daryl Roberts Mgmt For For For
1.11 Elect Director Julia A. Sloat Mgmt For For For
1.12 Elect Director Sara Martinez Tucker Mgmt For For For
1.13 Elect Director Lewis Von Thaer Mgmt For For For
2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
3 Reduce Supermajority Vote Requirement Mgmt For For For
Voter Rationale: Board efforts to reduce supermajority provisions are appreciated, as they create artificial barriers for shareholders.
Majority voting should be sufficient to change policies.
4 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.
5 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
Bank of America Corporation
Meeting Date: 04/25/2023 Country: USA Ticker: BAC

Meeting Type: Annual

Primary ISIN: US0605051046
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Bank of America Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Sharon L. Allen Mgmt For For For

1b Elect Director Jose (Joe) E. Almeida Mgmt For For For

1c Elect Director Frank P. Bramble, Sr. Mgmt For Against  Against
Voter Rationale: The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Iindependence from the company and we expect key committee Chairs to be independent.

1d Elect Director Pierre J.P. de Weck Mgmt For For For

le Elect Director Arnold W. Donald Mgmt For For For

1f Elect Director Linda P. Hudson Mgmt For For For

1g Elect Director Monica C. Lozano Mgmt For Against  Against
Voter Rationale: The nominee serves as Remuneration Committee Chair and has long tenure. Long tenured directors could lack
Independence from the company and we expect key committee Chairs to be independent.

1h Elect Director Brian T. Moynihan Mgmt For For For

1i Elect Director Lionel L. Nowell, III Mgmt For For For

1j Elect Director Denise L. Ramos Mgmt For For For

1k Elect Director Clayton S. Rose Mgmt For For For

1l Elect Director Michael D. White Mgmt For For For

im Elect Director Thomas D. Woods Mgmt For For For

in Elect Director Maria T. Zuber Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Incentive awards to executives should be clearly
disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value over a
sufficiently long period of time.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

5 Amend Omnibus Stock Plan Mgmt For For For
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

6 Require Independent Board Chair SH Against For For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.
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Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

7 Submit Severance Agreement SH Against For For
(Change-in-Control) to Shareholder Vote
Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses from
shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate with
It is welcome.

8 Disclose 2030 Absolute GHG Reduction ~ SH Against Against  Against
Targets Associated with Lending and
Underwriting

9 Report on Climate Transition Plan SH Against For For
Describing Efforts to Align Financing
Activities with GHG Targets
Voter Rationale: A vote FOR this resolution is warranted. Additional disclosure about the company’s climate transition plan would help
shareholders better evaluate the company's strategy for implementing its commitments to advance a low-carbon economy and the
company's management of related risks and opportunities.

10 Adopt Time-Bound Policy to Phase Out ~ SH Against Against  Against
Underwriting and Lending for New Fossil
Fuel Development

11 Commission Third Party Racial Equity SH Against Against  Against
Audit

Bio-Rad Laboratories, Inc.

Meeting Date: 04/25/2023 Country: USA Ticker: BIO
Meeting Type: Annual
Primary ISIN: US0905722072 Primary SEDOL: 2098508
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Melinda Litherland Mgmt For For For
1.2 Elect Director Arnold A. Pinkston Mgmt For For For
2 Ratify KPMG LLP as Auditors Mgmt For For For
3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers’ Compensation
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. A larger percentage of the equity
awards should be tied to performance conditions. At least 50% is a minimum good practice. The company should put in place a
procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the
part of any of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to
ensure that any funds wrongfully obtained in such manner are repard to it.
4 Advisory Vote on Say on Pay Frequency  Mgmt Three One Year One Year
Years
Voter Rationale: We support an annual say on pay frequency.
5 Report on Political Contributions and SH Against For For
Expenditures

Voter Rationale: The company provides reasonable disclosure of its political donations. Howevey; it should enhance transparency
around its public policy priorities, as well as its key relationships with trade associations that engage on lobbying on its behalf.
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CapitaLand Investment Ltd.

Meeting Date: 04/25/2023 Country: Singapore Ticker: 9CI
Meeting Type: Annual
Primary ISIN: SGXE62145532 Primary SEDOL: BNHXFJ6
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Financial Statements and Mgmt For For For
Directors' and Auditors' Reports
2 Approve First and Final Dividend Mgmt For For For
3 Approve Directors' Remuneration for the Mgmt For For For
Year Ended December 31, 2022
4 Approve Directors' Remuneration for the Mgmt For For For
Year Ending December 31, 2023
5a Elect Chaly Mah Chee Kheong as Mgmt For For For
Director
5b Elect Gabriel Lim Meng Liang as Director Mgmt For For For
5c Elect Miguel Ko Kai Kwun as Director Mgmt For For For
6 Elect Abdul Farid bin Alias as Director Mgmt For Against  Against

Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.

7 Approve KPMG LLP as Auditors and Mgmt For For For
Authorize Board to Fix Their
Remuneration

8 Approve Issuance of Equity or Mgmt For For For

Equity-Linked Securities with or without
Preemptive Rights

9 Approve Grant of Awards and Issuance ~ Mgmt For Against  Against
of Shares Under the CapitaLand
Investment Performance Share Plan
2021 and the CapitaLand Investment
Restricted Share Plan 2021

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Long-term incentive awards should be
used to incentivise long-term performance and should not be allowed to vest within 3 years since the date of grant.

10 Authorize Share Repurchase Program Mgmt For For For

11 Approve Distribution of Mgmt For For For
Dividend-in-Specie
Charter Communications, Inc.

Meeting Date: 04/25/2023 Country: USA Ticker: CHTR
Meeting Type: Annual
Primary ISIN: US16119P1084 Primary SEDOL: BZ6VT82
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Charter Communications, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director W. Lance Conn Mgmt For For For
Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

1b Elect Director Kim C. Goodman Mgmt For For For

1c Elect Director Craig A. Jacobson Mgmt For For For

1d Elect Director Gregory B. Maffei Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time. Companies should establish and disclose a policy on hedging of company
stock by executives. Hedging activity by executives should be prohibited as it potentially severs management alignment with
shareholder interest.

le Elect Director John D. Markley, Jr. Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board.

1f Elect Director David C. Merritt Mgmt For For For

1g Elect Director James E. Meyer Mgmt For For For

ih Elect Director Steven A. Miron Mgmt For For For
Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

1i Elect Director Balan Nair Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

1j Elect Director Michael A. Newhouse Mgmt For For For

1k Elect Director Mauricio Ramos Mgmt For For For
Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

1l Elect Director Thomas M. Rutledge Mgmt For For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.

im Elect Director Eric L. Zinterhofer Mgmt For For For
Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers’ Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Severance payments should not exceed two years pay.
Larger severance packages should be subject to a separate shareholder approval. A larger percentage of the equity awards should be
tied to performance conditions. At least 50% is a minimum good practice. Incentive awards to executives should be clearly disclosed
and include robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently
long period of time.
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Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Advisory Vote on Say on Pay Frequency  Mgmt Three One Year One Year
Years
Voter Rationale: We support an annual say on pay frequency.
4 Ratify KPMG LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
5 Report on Lobbying Payments and Policy SH Against For For

Voter Rationale: Enhanced controls over and disclosure of company and trade association lobbying is a growing good practice.
Transparency around the company's primary lobbying issues and positions, as well as its key relationships with trade associations that
engage on lobbying on its behalf, is advisable.

Citigroup Inc.

Meeting Date: 04/25/2023 Country: USA Ticker: C
Meeting Type: Annual
Primary ISIN: US1729674242 Primary SEDOL: 2297907
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Ellen M. Costello Mgmt For For For
1b Elect Director Grace E. Dailey Mgmt For For For
1c Elect Director Barbara J. Desoer Mgmt For For For
Voter Rationale: The nominee is a former executive and considered to be non-independent.
1d Elect Director John C. Dugan Mgmt For For For
le Elect Director Jane N. Fraser Mgmt For For For
1f Elect Director Duncan P. Hennes Mgmt For For For
1g Elect Director Peter B. Henry Mgmt For For For
ih Elect Director S. Leslie Ireland Mgmt For For For
1i Elect Director Renee J. James Mgmt For For For
1j Elect Director Gary M. Reiner Mgmt For For For
1k Elect Director Diana L. Taylor Mgmt For For For
1l Elect Director James S. Turley Mgmt For For For
im Elect Director Casper W. von Koskull Mgmt For For For
2 Ratify KPMG LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For For For

Officers’ Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. The remuneration committee should not allow vesting
of incentive awards for substantially below median performance.
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Citigroup Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

4 Amend Omnibus Stock Plan Mgmt For For For
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control, The remuneration committee should not allow vesting of incentive awards for substantially below
median performance.

5 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

6 Submit Severance Agreement SH Against For For
(Change-in-Control) to Shareholder Vote
Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses from
shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate with
it is welcome.

7 Require Independent Board Chair SH Against For For
Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.

8 Report on Respecting Indigenous SH Against For For
Peoples' Rights

9 Adopt Time-Bound Policy to Phase Out ~ SH Against Against  Against

Underwriting and Lending for New Fossil
Fuel Development

Constellation Energy Corporation

Meeting Date: 04/25/2023 Country: USA Ticker: CEG
Meeting Type: Annual
Primary ISIN: US21037T1097 Primary SEDOL: BMH4FS1
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Joseph Dominguez Mgmt For For For
1.2 Elect Director Julie Holzrichter Mgmt For For For
1.3 Elect Director Ashish Khandpur Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: Retention or recruitment awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long perfod of time. Severance
payments should not exceed two years pay. Larger severance packages should be subject to a separate shareholder approval.
Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to reward strong
performance and drive shareholder value over a sufficiently long period of time.
3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
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Cousins Properties Incorporated

Meeting Date: 04/25/2023 Country: USA Ticker: CUZ
Meeting Type: Annual
Primary ISIN: US2227955026 Primary SEDOL: BJPOMF6
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Charles T. Cannada Mgmt For For For

1b Elect Director Robert M. Chapman Mgmt For For For

1c Elect Director M. Colin Connolly Mgmt For For For

1d Elect Director Scott W. Fordham Mgmt For For For

le Elect Director Lillian C. Giornelli Mgmt For For For

1f Elect Director R. Kent Griffin, Jr. Mgmt For For For

1g Elect Director Donna W. Hyland Mgmt For For For

1h Elect Director Dionne Nelson Mgmt For For For

1i Elect Director R. Dary Stone Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

CTP NV

Meeting Date: 04/25/2023 Country: Netherlands Ticker: CTPNV
Meeting Type: Annual

Primary ISIN: NLO0150006R6 Primary SEDOL: BLF7T27
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Open Meeting Mgmt
2(a) Receive Board Report (Non-Voting) Mgmt
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CTP NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2(b) Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. The terms of incentive schemes shoula
not be amended retrospectively. Any significant amendment to the terms of incentive schemes should be subject to shareholder
approval.

2(c) Receive Explanation on Company's Mgmt
Reserves and Dividend Policy

2(d) Adopt Financial Statements and Mgmt For For For
Statutory Reports
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.

2(e) Approve Final Dividend Mgmt For For For

3(a) Approve Discharge of Executive Mgmt For For For
Directors

3(b) Approve Discharge of Non-Executive Mgmt For For For
Directors

4 Ratify KPMG Accountants N.V. as Mgmt For For For
Auditors

5(a) Grant Board Authority to Issue Shares Mgmt For Against  Against
Up to 15 Percent of Issued Capital
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

5(b) Authorize Board to Exclude Preemptive ~ Mgmt For Against  Against
Rights from Share Issuances
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

5(c) Grant Board Authority to Issue Shares or Mgmt For For For
Grant Rights to Subscribe for Shares
Pursuant to an Interim Scrip Dividend

5(d) Authorize Board to Exclude Preemptive ~ Mgmt For For For
Rights from Share Issuances in Relation
to an Interim Scrip Dividend

5(e) Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital

6 Amend Articles Re: Clarification and Mgmt For Refer Against
Provide for the Possibility to Hold Fully
Digital General Meetings
Voter Rationale: A vote AGAINST is warranted because the company did not provide a compelling rationale for the amendments to
the articles of association, nor did it provide in which circumstances the virtual meetings would occur or how it planned to ensure
shareholders' rights. Moreover; Dutch law does not yet contain any provision that would allow for such virtual meetings.

7 Other Business (Non-Voting) Mgmt

8 Close Meeting Mgmt

Domino's Pizza, Inc.

Meeting Date: 04/25/2023 Country: USA Ticker: DPZ

Meeting Type: Annual

Primary ISIN: US25754A2015 Primary SEDOL: B01SD70
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Domino's Pizza, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director David A. Brandon Mgmt For For For

1.2 Elect Director C. Andrew Ballard Mgmt For For For

1.3 Elect Director Andrew B. Balson Mgmt For For For

1.4 Elect Director Corie S. Barry Mgmt For For For

1.5 Elect Director Diana F. Cantor Mgmt For For For

1.6 Elect Director Richard L. Federico Mgmt For For For

1.7 Elect Director James A. Goldman Mgmt For Withhold For
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time

1.8 Elect Director Patricia E. Lopez Mgmt For For For

1.9 Elect Director Russell J. Weiner Mgmt For For For

2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: The annual bonus should be assessed using no less than two metrics. A larger percentage of the equity
awards should be tied to performance conditions. At least 50% is a minimum good practice. On early termination, all
share-based awards should be time pro-rated and tested for performance, including in the event of a change of control.|

Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to reward

strong performance and drive shareholder value over a sufficiently long period of time.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Entra ASA

Voter Rationale: We support an annual say on pay frequency.

Meeting Date: 04/25/2023 Country: Norway Ticker: ENTRA
Meeting Type: Annual
Primary ISIN: NO0010716418 Primary SEDOL: BRJ2VC4
Did Not Vote Due to Ballot Shareblocking
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting; Registration of Attending Mgmt

Shareholders and Proxies
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Entra ASA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Elect Chairman of Meeting Mgmt For For Do Not Vote
3 Designate Inspector(s) of Minutes of Mgmt For For Do Not Vote
Meeting
4 Approve Notice of Meeting and Agenda  Mgmt For For Do Not Vote
5 Accept Financial Statements and Mgmt For For Do Not Vote
Statutory Reports; Approve Allocation of
Income and Dividends
6 Authorize Board to Distribute Dividends ~ Mgmt For For Do Not Vote
7 Discuss Company's Corporate Mgmt
Governance Statement
8 Approve Remuneration Statement Mgmt For Against Do Not Vote
9 Authorize Share Repurchase Program Mgmt For For Do Not Vote
and Reissuance of Repurchased Shares
10 Approve Equity Plan Financing Through ~ Mgmt For For Do Not Vote
Repurchase of Shares
11 Approve Creation of NOK 18.2 Million Mgmt For Against Do Not Vote
Pool of Capital without Preemptive
Rights
12 Issuance of Convertible Shareholder Mgmt For For Do Not Vote
Loan
13 Approve Remuneration of Auditors Mgmt For For Do Not Vote
14a Approve Remuneration of Directors Mgmt For For Do Not Vote
14b Approve Remuneration of Audit Mgmt For For Do Not Vote
Committee
14c Approve Remuneration of Compensation Mgmt For For Do Not Vote
Committee
15a Reelect Ingebret Hisdal (Chair) as Mgmt For For Do Not Vote
Member of Nominating Committee
15b Reelect Gisele March as Member of Mgmt For For Do Not Vote
Nominating Committee
15¢ Reelect Erik Selin as Member of Mgmt For For Do Not Vote
Nominating Committee
16 Approve Remuneration of Nominating Mgmt For For Do Not Vote
Committee
17 Amend Articles Re: Notice of Attendance Mgmt For For Do Not Vote
to General Meeting
Equity LifeStyle Properties, Inc.
Meeting Date: 04/25/2023 Country: USA Ticker: ELS

Meeting Type: Annual

Primary ISIN: US29472R1086
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Equity LifeStyle Properties, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director Andrew Berkenfield Mgmt For For For

1.2 Elect Director Derrick Burks Mgmt For For For

1.3 Elect Director Philip Calian Mgmt For Withhold Withhold
Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent.

1.4 Elect Director David Contis Mgmt For Withhold Withhold
Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible.

1.5 Elect Director Constance Freedman Mgmt For For For

1.6 Elect Director Thomas Heneghan Mgmt For For For
Voter Rationale: The nominee is a former executive and considered to be non-independent.

1.7 Elect Director Marguerite Nader Mgmt For For For

1.8 Elect Director Scott Peppet Mgmt For For For

1.9 Elect Director Sheli Rosenberg Mgmt For Withhold Withhold
Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible.

1.10 Elect Director Samuel Zell Mgmt For Withhold Withhold
Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible. Directors are expected to hold only a small
number of directorships and ensure they have sufficient time and energy to discharge their role properly, particularly during
unexpected company situations requiring substantial amounts of time.

2 Ratify Ernst & Young, LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time. The company
should put in place a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad
faith actions on the part of any of its executive directors and other key managers which were detrimental to the long-term interests ot
its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

Exelon Corporation

Meeting Date: 04/25/2023 Country: USA Ticker: EXC

Meeting Type: Annual
Primary ISIN: US30161N1019 Primary SEDOL: 2670519
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Exelon Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Anthony Anderson Mgmt For For For

1b Elect Director W. Paul Bowers Mgmt For For For

1c Elect Director Calvin G. Butler, Jr. Mgmt For For For

1d Elect Director Marjorie Rodgers Cheshire Mgmt For For For

le Elect Director Linda Jojo Mgmt For For For

1f Elect Director Charisse Lillie Mgmt For For For

1g Elect Director Matthew Rogers Mgmt For For For

1h Elect Director John Young Mgmt For For For
Voter Rationale: The nominee is a former executive and considered to be non-independent. The board should appoint a Lead
Independent Director to establish appropriate checks and balances on the Board, support the Chairman, ensure orderly succession
process for the Chairman, and act as a point of contact for shareholders, non-executive directors and senior executives where normal
channels of communication through the board Chairman are considered inappropriate.

2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Severance payments should not exceed two year’s pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

First Citizens BancShares, Inc.

Meeting Date: 04/25/2023 Country: USA Ticker: FCNCA
Meeting Type: Annual
Primary ISIN: US31946M1036 Primary SEDOL: 2355582
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Ellen R. Alemany Mgmt For For For
1.2 Elect Director John M. Alexander, Jr. Mgmt For Withhold Withhold
Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning.
1.3 Elect Director Victor E. Bell, III Mgmt For Withhold Withhold

Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning.
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First Citizens BancShares, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.4 Elect Director Peter M. Bristow Mgmt For For For
1.5 Elect Director Hope H. Bryant Mgmt For For For
1.6 Elect Director Michael A. Carpenter Mgmt For For For
1.7 Elect Director H. Lee Durham, Jr. Mgmt For Withhold Withhold

Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent.

1.8 Elect Director Eugene Flood, Jr. Mgmt For For For
1.9 Elect Director Frank B. Holding, Jr. Mgmt For For For
1.10 Elect Director Robert R. Hoppe Mgmt For For For
1.11 Elect Director Floyd L. Keels Mgmt For For For
1.12 Elect Director Robert E. Mason, IV Mgmt For For For
1.13 Elect Director Robert T. Newcomb Mgmt For Withhold Withhold

Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. The nominee serves as Remuneration Committee Chair and has long tenure. Long
tenured directors could lack independence from the company and we expect key committee Chairs to be independent. The nominee
serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack independence from the company and
we expect key committee Chairs to be independent. The Company should put in place a policy to increase gender diversity on the
board. In developed markets, our minimum expectation is that women should comprise at least 27% of the board.

2 Advisory Vote to Ratify Named Executive Mgmt For Refer For
Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Long-term incentives should not be delivered via cash
or other non-equity vehicles.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.
4 Increase Authorized Common Stock Mgmt For For For

5 Increase Authorized Preferred Stock Mgmt For Against  Against

Voter Rationale: This authority can be used as an antitakeover mechanism.

6 Amend Certificate of Incorporation to Mgmt For For For
Allow Exculpation of Officers

7 Ratify KPMG LLP as Auditors Mgmt For For For

First Horizon Corporation

Meeting Date: 04/25/2023 Country: USA Ticker: FHN
Meeting Type: Annual
Primary ISIN: US3205171057 Primary SEDOL: 2341484
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Harry V. Barton, Jr. Mgmt For For For

Page 105 of 956



First Horizon Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.2 Elect Director John N. Casbon Mgmt For For For
Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.
1.3 Elect Director John C. Compton Mgmt For For For
1.4 Elect Director Wendy P. Davidson Mgmt For For For
1.5 Elect Director William H. Fenstermaker Mgmt For For For
1.6 Elect Director D. Bryan Jordan Mgmt For For For
1.7 Elect Director J. Michael Kemp, Sr. Mgmt For For For
1.8 Elect Director Rick E. Maples Mgmt For For For
Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.
1.9 Elect Director Vicki R. Palmer Mgmt For Against  Against
Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent. Companies should establish and disclose a policy on
hedging of company stock by executives. Hedging activity by executives should be prohibited as it potentially severs management
alignment with shareholder interest.
1.10 Elect Director Colin V. Reed Mgmt For For For
Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.
1.11 Elect Director E. Stewart Shea, III Mgmt For For For
Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.
1.12 Elect Director Cecelia D. Stewart Mgmt For For For
1.13 Elect Director Rosa Sugranes Mgmt For For For
1.14 Elect Director R. Eugene Taylor Mgmt For For For
2 Ratify KPMG LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers’ Compensation
Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long perfod of time. The remuneration
committee should not allow vesting of incentive awards for substantially below median performance.
4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
Getty Realty Corp.
Meeting Date: 04/25/2023 Country: USA Ticker: GTY

Meeting Type: Annual

Primary ISIN: US3742971092
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Getty Realty Corp.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Christopher J. Constant Mgmt For For For
1b Elect Director Milton Cooper Mgmt For Withhold Withhold

Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible. The nominee serves as Remuneration
Committee Chair and has long tenure. Long tenured directors could lack independence from the company and we expect key
committee Chairs to be independent.

1c Elect Director Philip E. Coviello Mgmt For Withhold Withhold

Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible. The nominee serves as Audit Committee Chair
and has long tenure. Long tenured directors could lack independence from the company and we expect key committee Chairs to be

Iindependent.
1d Elect Director Evelyn Leon Infurna Mgmt For For For
le Elect Director Mary Lou Malanoski Mgmt For Withhold Withhold

Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible.

1f Elect Director Howard B. Safenowitz Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to reward
strong performance and drive shareholder value over a sufficiently long period of time.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

International Business Machines Corporation

Meeting Date: 04/25/2023 Country: USA Ticker: IBM
Meeting Type: Annual
Primary ISIN: US4592001014 Primary SEDOL: 2005973
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Thomas Buberl Mgmt For For For

1b Elect Director David N. Farr Mgmt For For For

1c Elect Director Alex Gorsky Mgmt For For For

1d Elect Director Michelle J. Howard Mgmt For For For

le Elect Director Arvind Krishna Mgmt For For For
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International Business Machines Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1f Elect Director Andrew N. Liveris Mgmt For Against  Against

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board.

1g Elect Director F. William McNabb, IIT Mgmt For For For
1h Elect Director Martha E. Pollack Mgmt For For For
1i Elect Director Joseph R. Swedish Mgmt For For For
1j Elect Director Peter R. Voser Mgmt For For For
1k Elect Director Frederick H. Waddell Mgmt For For For
1l Elect Director Alfred W. Zollar Mgmt For For For
2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

5 Require Independent Board Chair SH Against For For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.

6 Report on Lobbying Payments and Policy SH Against For For
Voter Rationale: Enhanced controls over and disclosure of company and trade association lobbying is a growing good practice.

Transparency around the companys primary lobbying issues and positions, as well as its key relationships with trade associations that
engage on lobbying on its behalf, is advisable.

7 Report on Risks Related to Operations in  SH Against Against  Against
China

Voter Rationale: At this time, we believe management and the board are adequately considering attendant material risks.

8 Report on Efforts to Prevent Harassment SH Against For For
and Discrimination in the Workplace

Voter Rationale: Strengthening non-discrimination policies enhances companies’ ability to recruit from the widest talent pool and may
improve employee retention and performance. Expanded policies should enhance a company's reputation as a strong employer.

Kimco Realty Corporation

Meeting Date: 04/25/2023 Country: USA Ticker: KIM
Meeting Type: Annual
Primary ISIN: US49446R1095 Primary SEDOL: 2491594
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Kimco Realty Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Milton Cooper Mgmt For For For
1b Elect Director Philip E. Coviello Mgmt For For For
1c Elect Director Conor C. Flynn Mgmt For For For
1d Elect Director Frank Lourenso Mgmt For Against  Against

Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible. The nominee serves as Remuneration
Committee Chair and has long tenure. Long tenured directors could lack independence from the company and we expect key
committee Chairs to be independent.

le Elect Directorr Henry Moniz Mgmt For For For
1f Elect Director Mary Hogan Preusse Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our

minimum expectation is that women should comprise at least 27% of the board. The average board tenure at the company
significantly exceeds the market average, raising concerns regarding board refreshment and succession planning. We are holding this

director responsible.
1g Elect Director Valerie Richardson Mgmt For For For
1h Elect Director Richard B. Saltzman Mgmt For Against  Against

Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible.

2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

MSCI Inc.

Meeting Date: 04/25/2023 Country: USA Ticker: MSCIL
Meeting Type: Annual

Primary ISIN: US55354G1004 Primary SEDOL: B2972D2
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Henry A. Fernandez Mgmt For For For
ib Elect Director Robert G. Ashe Mgmt For For For
1c Elect Director Wayne Edmunds Mgmt For For For
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MSCI Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1d Elect Director Catherine R. Kinney Mgmt For For For
le Elect Director Robin L. Matlock Mgmt For For For
1f Elect Director Jacques P. Perold Mgmt For For For
1g Elect Director C.D. Baer Pettit Mgmt For For For
1h Elect Director Sandy C. Rattray Mgmt For For For
1i Elect Director Linda H. Riefler Mgmt For Against  Against
Voter Rationale: The nominee serves as Compensation Committee Chair and has long tenure. Long tenured directors could lack
Iindependence from the company and we expect key committee Chairs to be independent.
1j Elect Director Marcus L. Smith Mgmt For For For
1k Elect Director Rajat Taneja Mgmt For For For
1l Elect Director Paula Volent Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
3 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Northern Trust Corporation
Meeting Date: 04/25/2023 Country: USA Ticker: NTRS
Meeting Type: Annual
Primary ISIN: US6658591044 Primary SEDOL: 2648668
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Linda Walker Bynoe Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board. The nominee serves as Nominating Committee Chair
and has long tenure. Long tenured directors could lack independence from the company and we expect key committee Chairs to be
independent.
1b Elect Director Susan Crown Mgmt For For For
1c Elect Director Dean M. Harrison Mgmt For For For
1d Elect Director Jay L. Henderson Mgmt For For For
le Elect Director Marcy S. Klevorn Mgmt For For For
1f Elect Director Siddharth N. (Bobby) Mgmt For For For
Mehta
1g Elect Director Michael G. O'Grady Mgmt For For For
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Northern Trust Corporation

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1h Elect Director Jose Luis Prado Mgmt For For For

1i Elect Director Martin P. Slark Mgmt For For For

1j Elect Director David H. B. Smith, Jr. Mgmt For For For

1k Elect Director Donald Thompson Mgmt For For For

1l Elect Director Charles A. Tribbett, III Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  For

Officers' Compensation

Voter Rationale: Severance payments should not exceed two year’s pay. Larger severance packages should be subject to a separate
shareholder approval. The annual bonus should be assessed using no less than two metrics. The remuneration committee should not
allow vesting of incentive awards for substantially below median performance. Retention or recruitment awards to executives should
be clearly disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value
over a sufficiently long period of time.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Ratify KPMG LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

Oversea-Chinese Banking Corporation Limited

Meeting Date: 04/25/2023 Country: Singapore Ticker: 039
Meeting Type: Annual
Primary ISIN: SG1504926220 Primary SEDOL: BOF9V20
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Directors' Statement, Financial Mgmt For For For
Statements and Directors' and Auditors'
Reports
2a Elect Chua Kim Chiu as Director Mgmt For For For
2b Elect Lee Tih Shih as Director Mgmt For For For
2c Elect Tan Yen Yen as Director Mgmt For For For
3 Elect Helen Wong Pik Kuen as Director Mgmt For For For

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

4 Approve Final Dividend Mgmt For For For
5a Approve Directors' Remuneration Mgmt For For For
5b Approve Allotment and Issuance of Mgmt For For For

Remuneration Shares to the Directors

6 Approve PricewaterhouseCoopers LLP as  Mgmt For For For
Auditors and Authorize Directors to Fix
Their Remuneration
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Oversea-Chinese Banking Corporation Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
7 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities with or without
Preemptive Rights
8 Approve Grant of Options and/or Rights Mgmt For Against  Against
and Issuance of Shares Pursuant to the
OCBC Share Option Scheme 2001, OCBC
Employee Share Purchase Plan, and the
OCBC Deferred Share Plan 2021
Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant. Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
9 Approve Issuance of Shares Pursuant to Mgmt For For For
the OCBC Scrip Dividend Scheme
10 Authorize Share Repurchase Program Mgmt For For For
11 Approve Extension and Alterations of Mgmt For For For

OCBC Employee Share Purchase Plan

PACCAR Inc

Meeting Date: 04/25/2023 Country: USA Ticker: PCAR
Meeting Type: Annual
Primary ISIN: US6937181088 Primary SEDOL.: 2665861
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Mark C. Pigott Mgmt For For For
1.2 Elect Director Dame Alison J. Carnwath ~ Mgmt For For For
1.3 Elect Director Franklin L. Feder Mgmt For For For
1.4 Elect Director R. Preston Feight Mgmt For For For
1.5 Elect Director Kirk S. Hachigian Mgmt For For For
1.6 Elect Director Barbara B. Hulit Mgmt For For For
1.7 Elect Director Roderick C. McGeary Mgmt For For For
1.8 Elect Director Cynthia A. Niekamp Mgmt For For For
1.9 Elect Director John M. Pigott Mgmt For For For
1.10 Elect Director Ganesh Ramaswamy Mgmt For For For
1.11 Elect Director Mark A. Schulz Mgmt For Against  For
Voter Rationale: In developed markets, our minimum expectation is that women should comprise at least 27% of the board. However;
the board has committed to prioritizing diversity and has increased their composition of women in the last year.
1.12 Elect Director Gregory M. E. Spierkel Mgmt For Against  Against

Voter Rationale: The nominee serves as Remuneration Committee Chair and has long tenure. Long tenured directors could lack
Independence from the company and we expect key committee Chairs to be independent.
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PACCAR Inc

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control, The remuneration committee should not allow vesting of incentive awards for substantially below
median performance. Long-term incentives should not be delivered via cash or other non-equity vehicles.

3 Advisory Vote on Say on Pay Frequency = Mgmt Three One Year One Year
Years

Voter Rationale: We support an annual say on pay frequency.
4 Ratify Ernst & Young LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

5 Submit Severance Agreement SH Against For For
(Change-in-Control) to Shareholder Vote

Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses from
shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate with
it is welcome.

6 Report on Climate Lobbying SH Against Refer For

Voter Rationale: On balance, such a report would increase transparency and aid shareholders in assessing the effectiveness of
company's stated efforts to address attendant material risks and opportunities.

PerkinElmer, Inc.

Meeting Date: 04/25/2023 Country: USA Ticker: PKI
Meeting Type: Annual
Primary ISIN: US7140461093 Primary SEDOL: 2305844
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Peter Barrett Mgmt For For For

1b Elect Director Samuel R. Chapin Mgmt For For For

1c Elect Director Sylvie Gregoire Mgmt For For For

1d Elect Director Michelle McMurry-Heath Mgmt For For For

le Elect Director Alexis P. Michas Mgmt For For For

1f Elect Director Prahlad R. Singh Mgmt For For For

1g Elect Director Michel Vounatsos Mgmt For For For

ih Elect Director Frank Witney Mgmt For For For

Voter Rationale: The nominee is a former executive and considered to be non-independent.
1i Elect Director Pascale Witz Mgmt For For For

2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
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PerkinElmer, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Advisory Vote to Ratify Named Executive Mgmt For For For

Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

5 Change Company Name to Rewvity, Inc.  Mgmt For For For

Rollins, Inc.

Meeting Date: 04/25/2023 Country: USA Ticker: ROL
Meeting Type: Annual
Primary ISIN: US7757111049 Primary SEDOL: 2747305
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director Jerry E. Gahlhoff, Jr. Mgmt For For For

1.2 Elect Director Patrick J. Gunning Mgmt For For For

1.3 Elect Director Gregory B. Morrison Mgmt For For For

Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

1.4 Elect Director Jerry W. Nix Mgmt For For Withhold

Voter Rationale: Company fails to meet our Climate VAM Net Zero Model expectations. In particula;;, we note Rollins has failed to
disclose scope 1, 2, and 3 emissions and has no reduction targets. Climate change presents an ongoing and serious long-term risk
that can impact shareholder value. Companies should improve their public disclosure and strategy setting in relation to climate

change.
1.5 Elect Director P. Russell Hardin Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Rationale: -A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum gooa
practice.-On early termination, all share-based awards should be time pro-rated and tested for performance, including in the event of
a change of control.-Retention or recruitment awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.-All exceptional
awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected ot
directors as a normal part of their jobs.-The company should put in place a procedure which would enable it, should it identify any
facts of manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key
managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such
manner are repaid to it.

3 Advisory Vote on Say on Pay Frequency = Mgmt Three One Year One Year
Years

Voter Rationale: We support an annual say on pay frequency.
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Sabana Industrial REIT

Meeting Date: 04/25/2023

Country: Singapore

Meeting Type: Annual

Ticker: M1GU

Primary ISIN: SG2C57965205

Primary SEDOL: B61ZCY3

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Report of the Trustee, Statement  Mgmt For For For
by the Manager, Financial Statements
and Directors' and Auditors' Reports
2 Approve Ernst & Young LLP as Auditors ~ Mgmt For For For
and Authorize the Manager to Fix Their
Remuneration
3 Elect Lee Kia Jong Elaine (Elaine Lim) as Mgmt For For For
an Independent Non-Executive Director
of the Manager
Voter Rationale: To ensure the effectiveness of the board, the board should include between 5 and 15 directors.
4 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities with or without
Preemptive Rights
5 Approve Issuance of Units Pursuant to Mgmt For For For
the Distribution Reinvestment
Arrangements
STAG Industrial, Inc.
Meeting Date: 04/25/2023 Country: USA Ticker: STAG

Meeting Type: Annual

Primary ISIN: US8525411025

Primary SEDOL: B64BRQ5

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Benjamin S. Butcher Mgmt For For For
1b Elect Director Jit Kee Chin Mgmt For For For
1c Elect Director Virgis W. Colbert Mgmt For For For
1d Elect Director William R. Crooker Mgmt For For For
le Elect Director Michelle S. Dilley Mgmt For For For
1f Elect Director Jeffrey D. Furber Mgmt For For For
1g Elect Director Larry T. Guillemette Mgmt For For For
1h Elect Director Francis X. Jacoby, IIT Mgmt For For For
1i Elect Director Christopher P. Marr Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board.
1j Elect Director Hans S. Weger Mgmt For For For
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STAG Industrial, Inc.

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Amend Omnibus Stock Plan Mgmt For For For

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control, The remuneration committee should not allow vesting of incentive awards for substantially below
median performance. The company should put in place a procedure which would enable it, should it identify any facts of manijpulation
of reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

The Coca-Cola Company

Meeting Date: 04/25/2023 Country: USA Ticker: KO
Meeting Type: Annual
Primary ISIN: US1912161007 Primary SEDOL: 2206657
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Herb Allen Mgmt For For For
1.2 Elect Director Marc Bolland Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
1.3 Elect Director Ana Botin Mgmt For For For
1.4 Elect Director Christopher C. Davis Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
1.5 Elect Director Barry Diller Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
1.6 Elect Director Carolyn Everson Mgmt For For For
1.7 Elect Director Helene D. Gayle Mgmt For For For
1.8 Elect Director Alexis M. Herman Mgmt For For For
1.9 Elect Director Maria Elena Lagomasino Mgmt For For For
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The Coca-Cola Company

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.10 Elect Director Amity Millhiser Mgmt For For For

1.11 Elect Director James Quincey Mgmt For For For

1.12 Elect Director Caroline J. Tsay Mgmt For For For

1.13 Elect Director David B. Weinberg Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

3 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

4 Ratify Ernst & Young LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

5 Report on Third-Party Civil Rights Audit ~ SH Against Against  Against

6 Issue Transparency Report on Global SH Against Against  Against
Public Policy and Political Influence

7 Report on Congruency of Political SH Against For For
Spending with Company Values and
Priorities
Voter Rationale: A vote FOR this proposal is warranted, as a report on the congruence of the company’s political expenditures with its
stated values would enable shareholders to have a more comprehensive understanding of how the company oversees and manages
risks related to its political spending.

8 Require Independent Board Chair SH Against For For
Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.

9 Report on Risk Due to Restrictions on SH Against Against  Against

Reproductive Rights

The Williams Companies, Inc.

Meeting Date: 04/25/2023 Country: USA Ticker: WMB
Meeting Type: Annual
Primary ISIN: US9694571004 Primary SEDOL: 2967181
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Alan S. Armstrong Mgmt For For For
1.2 Elect Director Stephen W. Bergstrom Mgmt For For For
1.3 Elect Director Michael A. Creel Mgmt For For For
1.4 Elect Director Stacey H. Dore Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board.
1.5 Elect Director Carri A. Lockhart Mgmt For For For
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The Williams Companies, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.6 Elect Director Richard E. Muncrief Mgmt For For For
1.7 Elect Director Peter A. Ragauss Mgmt For For For
1.8 Elect Director Rose M. Robeson Mgmt For For For
1.9 Elect Director Scott D. Sheffield Mgmt For For For
1.10 Elect Director Murray D. Smith Mgmt For For For
1.11 Elect Director William H. Spence Mgmt For For For
1.12 Elect Director Jesse J. Tyson Mgmt For For For
2 Ratify Ernst & Young LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

Truist Financial Corporation

Meeting Date: 04/25/2023 Country: USA Ticker: TFC
Meeting Type: Annual
Primary ISIN: US89832Q1094 Primary SEDOL: BKP7287
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Jennifer S. Banner Mgmt For For For

1b Elect Director K. David Boyer, Jr. Mgmt For For For

1c Elect Director Agnes Bundy Scanlan Mgmt For For For

Voter Rationale: To ensure the effectiveness of the board, the board should include between 5 and 15 directors.

1d Elect Director Anna R. Cablik Mgmt For For For
le Elect Director Dallas S. Clement Mgmt For For For
1f Elect Director Paul D. Donahue Mgmt For For For
1g Elect Director Patrick C. Graney, III Mgmt For For For
ih Elect Director Linnie M. Haynesworth Mgmt For For For
1i Elect Director Kelly S. King Mgmt For For For
1j Elect Director Easter A. Maynard Mgmt For For For
1k Elect Director Donna S. Morea Mgmt For For For
1l Elect Director Charles A. Patton Mgmt For For For
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Truist Financial Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

im Elect Director Nido R. Qubein Mgmt For For For

in Elect Director David M. Ratcliffe Mgmt For For For

1o Elect Director William H. Rogers, Jr. Mgmt For For For

1p Elect Director Frank P. Scruggs, Jr. Mgmt For For For

1q Elect Director Christine Sears Mgmt For For For

ir Elect Director Thomas E. Skains Mgmt For For For

1s Elect Director Bruce L. Tanner Mgmt For For For

1t Elect Director Thomas N. Thompson Mgmt For For For

1u Elect Director Steven C. Voorhees Mgmt For For For

2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Long-term incentives should not be delivered via cash or other non-equity vehicles. Incentive awards to executives
should be clearly disclosed and include robust and stretching performance targets to reward strong performance and drive
shareholder value over a sufficiently long period of time.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

5 Require Independent Board Chair SH Against For For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's

performance.

West Pharmaceutical Services, Inc.

Meeting Date: 04/25/2023 Country: USA
Meeting Type: Annual

Ticker: WST

Primary ISIN: US9553061055

Primary SEDOL: 2950482

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Mark A. Buthman Mgmt For For For

1b Elect Director William F. Feehery Mgmt For For For

1c Elect Director Robert F. Friel Mgmt For For For

1d Elect Director Eric M. Green Mgmt For For For

le Elect Director Thomas W. Hofmann Mgmt For Withhold Withhold

Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent.
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West Pharmaceutical Services, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1f Elect Director Molly E. Joseph Mgmt For For For
1g Elect Director Deborah L. V. Keller Mgmt For For For
1h Elect Director Myla P. Lai-Goldman Mgmt For For For
1i Elect Director Stephen H. Lockhart Mgmt For For For
1j Elect Director Douglas A. Michels Mgmt For For For
1k Elect Director Paolo Pucci Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice.
3 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
5 Amend Bylaws SH Against Against  Against
Ameriprise Financial, Inc.
Meeting Date: 04/26/2023 Country: USA Ticker: AMP
Meeting Type: Annual
Primary ISIN: US03076C1062 Primary SEDOL: B0J7D57
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director James M. Cracchiolo Mgmt For For For
1b Elect Director Robert F. Sharpe, Jr. Mgmt For For For
1c Elect Director Dianne Neal Blixt Mgmt For For For
1d Elect Director Amy DiGeso Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board.
le Elect Director Christopher J. Williams Mgmt For For For
1f Elect Director Armando Pimentel, Jr. Mgmt For For For
1g Elect Director Brian T. Shea Mgmt For For For
1h Elect Director W. Edward Walter, III Mgmt For For For
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Ameriprise Financial, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

3 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Amend Omnibus Stock Plan Mgmt For Against  Against

Voter Rationale: This plan could lead to excessive dilution. A larger percentage of the equity awards should be tied to performance
condiitions. At least 50% is a minimum good practice. On early termination, all share-based awards should be time pro-rated and
tested for performance, including in the event of a change of control. Incentive awards to executives should be clearly disclosed and
Iinclude robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long
perfod of time.

5 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Anglo American Plc

Meeting Date: 04/26/2023 Country: United Kingdom Ticker: AAL
Meeting Type: Annual
Primary ISIN: GB00B1XZS820 Primary SEDOL: B1XZS82
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Accept Financial Statements and Mgmt For For For

Statutory Reports

2 Approve Final Dividend Mgmt For For For

3 Elect Magali Anderson as Director Mgmt For For For

4 Re-elect Stuart Chambers as Director Mgmt For For For

Voter Rationale: The board chairman serves as a member of the Nomination Committee.

5 Re-elect Duncan Wanblad as Director Mgmt For For For
6 Re-elect Stephen Pearce as Director Mgmt For For For
7 Re-elect Ian Ashby as Director Mgmt For For For
8 Re-elect Marcelo Bastos as Director Mgmt For For For
9 Re-elect Hilary Maxson as Director Mgmt For For For
10 Re-elect Hixonia Nyasulu as Director Mgmt For For For
11 Re-elect Nonkululeko Nyembezi as Mgmt For For For
Director
12 Re-elect Ian Tyler as Director Mgmt For For For
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Anglo American Plc

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
13 Reappoint PricewaterhouseCoopers LLP  Mgmt For For For
as Auditors
14 Authorise Board to Fix Remuneration of Mgmt For For For
Auditors
15 Approve Remuneration Policy Mgmt For For For
16 Approve Remuneration Report Mgmt For For For
17 Authorise Issue of Equity Mgmt For For For
18 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights
19 Authorise Market Purchase of Ordinary Mgmt For For For
Shares
20 Authorise the Company to Call General ~ Mgmt For For For
Meeting with Two Weeks' Notice
Anheuser-Busch InBev SA/NV
Meeting Date: 04/26/2023 Country: Belgium Ticker: ABI
Meeting Type: Annual/Special
Primary ISIN: BE0974293251 Primary SEDOL: BYYHL23
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual/Special Meeting Agenda Mgmt
Al Amend Articles Re: Composition Rules Mgmt For For For
for the Board of Directors
B.2 Receive Directors' Reports (Non-Voting) Mgmt
B.3 Receive Auditors' Reports (Non-Voting)  Mgmt
B.4 Receive Consolidated Financial Mgmt
Statements and Statutory Reports
(Non-Voting)
B.5 Approve Financial Statements, Allocation Mgmt For For For
of Income and Dividends of EUR 0.75
per Share
B.6 Approve Discharge of Directors Mgmt For For For
B.7 Approve Discharge of Auditors Mgmt For For For
B.8.a Elect Aradhana Sarin as Independent Mgmt For For For
Director
B.8.b Elect Dirk Van de Put as Independent Mgmt For For For
Director
B.8.c Elect Lynne Biggar as Independent Mgmt For For For

Director
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Anheuser-Busch InBev SA/NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
B.8.d Reelect Sabine Chalmers as Director Mgmt For Against  Against

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity. The nomination committee should be independent and this directors
membership could hamper the committees impartiality and effectiveness.

B.8.e Reelect Claudio Garcia as Director Mgmt For Against  Against

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity. The nomination committee should be independent and this directors
membership could hamper the committees impartiality and effectiveness. In recent years, this is not the first time that we have been
unable to support a pay related proposal at the company. Due to ongoing concerns regarding decisions taken by the remuneration
committee chair, we are not inclined to support their re-election to the board. Companies that received high levels of dissent on
remuneration-related proposals should engage with their key shareholders to understand the rationale for opposition and explain in
the next annual report how the company intends to address shareholder concerns. The Company should put in place a policy to
Iincrease gender diversity on the board. In developed markets, our minimum expectation is that women should comprise at least 40%
of the board.

B.8.f Elect Heloisa Sicupira as Director Mgmt For Against  Against

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

B.8.g Reelect Martin J. Barrington as Mgmt For Against  Against
Restricted Share Director

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. The nomination committee should be independent and this directors
membership could hamper the committees impartiality and effectiveness. The company should establish formal board-level oversight
of environmental and social issues. We are holding this director accountable. The board should appoint a Lead Independent Director
to establish appropriate checks and balances on the Board, support the Chairman, ensure orderly succession process for the
Chairman, and act as a point of contact for shareholders, non-executive directors and senior executives where normal channels of
communication through the board Chairman are considered inappropriate.

B.8.h Reelect Alejandro Santo Domingo as Mgmt For Against  Against
Restricted Share Director

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

B.8.i Elect Salvatore Mancuso as Restricted Mgmt For Against  Against
Share Director

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

B.9 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. All exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs. Companies that received high levels of dissent on remuneration-related proposals should engage with their
key shareholders to understand the rationale for opposition and explain in the next annual report how the company intends to
address shareholder concerns.

C.10 Authorize Implementation of Approved Mgmt For For For

Resolutions and Filing of Required
Documents/Formalities at Trade Registry

Aptiv PLC

Meeting Date: 04/26/2023 Country: Jersey Ticker: APTV
Meeting Type: Annual
Primary ISIN: JEOOB783TY65 Primary SEDOL: B783TY6
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Aptiv PLC

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Kevin P. Clark Mgmt For For For
1b Elect Director Richard L. (Rick) Clemmer Mgmt For For For
1c Elect Director Nancy E. Cooper Mgmt For For For
1d Elect Director Joseph L. (Jay) Hooley Mgmt For For For
le Elect Director Merit E. Janow Mgmt For For For
1f Elect Director Sean O. Mahoney Mgmt For For For
1g Elect Director Paul M. Meister Mgmt For For For
1h Elect Director Robert K. (Kelly) Ortberg  Mgmt For For For
1i Elect Director Colin J. Parris Mgmt For For For
1j Elect Director Ana G. Pinczuk Mgmt For For For
2 Ratify Ernst & Young LLP as Auditors Mgmt For For For
Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
3 Advisory Vote to Ratify Named Executive Mgmt For For For

Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

ASML Holding NV

Meeting Date: 04/26/2023 Country: Netherlands Ticker: ASML
Meeting Type: Annual
Primary ISIN: NL0010273215 Primary SEDOL: B929F46
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Open Meeting Mgmt
2 Discuss the Company's Business, Mgmt
Financial Situation and Sustainability
3a Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. The remuneration committee should
not allow vesting of incentive awards for substantially below median performance.
3b Adopt Financial Statements and Mgmt For For For
Statutory Reports
3c Receive Explanation on Company's Mgmt

Reserves and Dividend Policy
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ASML Holding NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

3d Approve Dividends Mgmt For For For

4a Approve Discharge of Management Mgmt For For For
Board

4b Approve Discharge of Supervisory Board Mgmt For For For

5 Approve Number of Shares for Mgmt For Against  Against
Management Board
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. The remuneration committee should
not allow vesting of incentive awards for substantially below median performance. The company should put in place a procedure
which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any
of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure
that any funds wrongfully obtained in such manner are repaid to it.

6a Amend Remuneration Policy for the Mgmt For For For
Supervisory Board

6b Amend Remuneration of the Members of Mgmt For For For
the Supervisory Board

7 Receive Information on the Composition Mgmt
of the Management Board and
Announce Intention to Appoint W.R.
Allan to Management Board

8 Elect N.S. Andersen to Supervisory Mgmt For For For
Board

8b Elect J.P. de Kreij to Supervisory Board Mgmt For For For

8c Discuss Composition of the Supervisory ~ Mgmt
Board

9 Ratify PricewaterhouseCoopers Mgmt For For For
Accountants N.V. as Auditors

10a Grant Board Authority to Issue Shares Mgmt For For For
Up to 5 Percent of Issued Capital Plus
Additional 5 Percent in Case of Merger
or Acquisition

10b Authorize Board to Exclude Preemptive ~ Mgmt For For For
Rights from Share Issuances

11 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital

12 Authorize Cancellation of Repurchased Mgmt For For For
Shares

13 Other Business (Non-Voting) Mgmt

14 Close Meeting Mgmt

Assa Abloy AB

Meeting Date: 04/26/2023 Country: Sweden Ticker: ASSA.B

Meeting Type: Annual
Primary ISIN: SE0007100581 Primary SEDOL: BYPC1T4
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Assa Abloy AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For For
3 Prepare and Approve List of Mgmt
Shareholders
4 Approve Agenda of Meeting Mgmt For For For
5 Designate Inspector(s) of Minutes of Mgmt For For For
Meeting
6 Acknowledge Proper Convening of Mgmt For For For
Meeting
7 Receive President's Report Mgmt
8.a Receive Financial Statements and Mgmt
Statutory Reports
8.b Receive Auditor's Report on Application ~ Mgmt
of Guidelines for Remuneration for
Executive Management
8.c Receive Board's Report Mgmt
9.a Accept Financial Statements and Mgmt For For For
Statutory Reports
9.b Approve Allocation of Income and Mgmt For For For
Dividends of SEK 4.80 Per Share
9.c Approve Discharge of Board and Mgmt For For For
President
10 Determine Number of Members (8) and Mgmt For For For
Deputy Members (0) of Board
11l.a Approve Remuneration of Directors in Mgmt For For For
the Amount of SEK 3 Million for Chair,
SEK 1.12 Million for Vice Chair and SEK
890,000 for Other Directors; Approve
Remuneration for Committee Work
11.b Approve Remuneration of Auditors Mgmt For For For
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Assa Abloy AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
12 Reelect Carl Douglas (Vice Chair), Erik Mgmt For Against  Against

Ekudden, Johan Hjertonsson (Chair),
Sofia Schorling Hogberg, Lena Olving,
Joakim Weidemanis and Susanne Pahlen
Aklundh as Directors; Elect Victoria Van
Camp as New Director

Voter Rationale: The board should submit directors for re-election individually, rather than as a single slate and ensure that there is
sufficient level of independence on the board. For widely held companies, the board should include at least 50% independent
non-executive directors to ensure appropriate balance of independence and objectivity. The audit committee should be fully
Independent from the company and majority independent from its major shareholder(s). The remuneration committee should be fully
Independent from the company and majority independent from its major shareholder(s). In recent years, this is not the first time that
we have been unable to support a pay related proposal at the company. Due to ongoing concerns regarding decisions taken by the
remuneration committee chaii; we are not inclined to support their re-election to the board. Nominees who also serve as executive
officers at publicly listed companies are expected to hold no more than one external directorship to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the
Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive
directors and senior executives where normal channels of communication through the board Chairman are considered inappropriate.

13 Ratify Ernst & Young as Auditors Mgmt For For For

14 Authorize Chairman of Board and Mgmt For For For
Representatives of Five of Company's
Largest Shareholders to Serve on
Nominating Committee

15 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
The company should put in place a procedure which would enable it, should it identify any facts of manipulation of reported
Indicators or other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to
the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

16 Authorize Class B Share Repurchase Mgmt For For For
Program and Reissuance of Repurchased
Shares

17 Approve Performance Share Matching Mgmt For Against  Against

Plan LTI 2023

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
The company should put in place a procedure which would enable it, should it identify any facts of manipulation of reported
Indicators or other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to
the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

18 Close Meeting Mgmt

Ball Corporation

Meeting Date: 04/26/2023 Country: USA Ticker: BALL
Meeting Type: Annual
Primary ISIN: US0584981064 Primary SEDOL: 2073022
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Ball Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Cathy D. Ross Mgmt For For For
1.2 Elect Director Betty J. Sapp Mgmt For For For
1.3 Elect Director Stuart A. Taylor, II Mgmt For Withhold Withhold
Voter Rationale: The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Iindependence from the company and we expect key committee Chairs to be independent.
2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: The annual bonus should be assessed using no less than two metrics. Long-term incentives should not be delivered
via cash or other non-equity vehicles. A larger percentage of the equity awards should be tied to performance conditions. At least
50% is a minimum good practice. Retention or recruitment awards to executives should be clearly disclosed and include robust and
stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

BorgWarner Inc.

Meeting Date: 04/26/2023 Country: USA Ticker: BWA
Meeting Type: Annual
Primary ISIN: US0997241064 Primary SEDOL: 2111955
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1A Elect Director Sara A. Greenstein Mgmt For For For
1B Elect Director Michael S. Hanley Mgmt For For For
1C Elect Director Frederic B. Lissalde Mgmt For For For
1D Elect Director Shaun E. McAlmont Mgmt For For For
1E Elect Director Deborah D. McWhinney Mgmt For For For
1F Elect Director Alexis P. Michas Mgmt For Against  Against
Voter Rationale: The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Independence from the company and we expect key committee Chairs to be independent.
1G Elect Director Sailaja K. Shankar Mgmt For For For
1H Elect Director Hau N. Thai-Tang Mgmt For For For
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BorgWarner Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Severance payments should not exceed two year’s pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.
3 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
5 Approve Omnibus Stock Plan Mgmt For Against  For
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
6 Reduce Ownership Threshold for SH Against For For
Shareholders to Call Special Meeting
Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 10% is
a suitable threshold to prevent abuse.
7 Report on Just Transition SH Against Refer For

Voter Rationale: On balance, such a report would increase transparency and aid shareholders in assessing the effectiveness of
company's stated efforts to address attendant material risks and opportunities.

Brixmor Property Group Inc.

Meeting Date: 04/26/2023 Country: USA Ticker: BRX
Meeting Type: Annual
Primary ISIN: US11120U1051 Primary SEDOL: BFTDJL8
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director James M. Taylor, Jr. Mgmt For For For

1.2 Elect Director Michael Berman Mgmt For For For

1.3 Elect Director Julie Bowerman Mgmt For For For

1.4 Elect Director Sheryl M. Crosland Mgmt For For For

1.5 Elect Director Thomas W. Dickson Mgmt For For For

1.6 Elect Director Daniel B. Hurwitz Mgmt For For For

1.7 Elect Director Sandra A. J. Lawrence Mgmt For For For

1.8 Elect Director William D. Rahm Mgmt For For For

2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For
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Brixmor Property Group Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Advisory Vote to Ratify Named Executive Mgmt For Against  For

Officers' Compensation

Voter Rationale: Severance payments should not exceed two year’s pay. Larger severance packages should be subject to a separate
shareholder approval. On early termination, all share-based awards should be time pro-rated and tested for performance, including in
the event of a change of control. Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

Care Property Invest

Meeting Date: 04/26/2023 Country: Belgium

Ticker: CPINV

Meeting Type: Extraordinary Shareholders

Proposal
Number Proposal Text Proponent

Primary ISIN: BE0974273055

Mgmt
Rec

Voting
Policy
Rec

Primary SEDOL: BKXNCS7

Vote
Instruction

Extraordinary Shareholders Meeting Mgmt
Agenda

1 Receive Special Board Report Re: Mgmt
Renewal of the Authorization Regarding
the Authorized Capital

2 Renew Authorization to Increase Share ~ Mgmt
Capital within the Framework of
Authorized Capital by Various Means and
Amend Article 7 of the Articles of
Association

3 Approve Recording of Any Issue Mgmt
Premiums in One or More Separate
Accounts Under Equity on the Liabilities
Side of the Balance Sheet in the Event
of a Capital Increase

4 Allow Shareholders to Participate Mgmt
Remotely in the General Meetings of the
Company

5 Authorize Implementation of Approved ~ Mgmt
Resolutions and Filing of Required
Documents/Formalities at Trade Registry

City Developments Limited

Meeting Date: 04/26/2023 Country: Singapore
Meeting Type: Annual

For

For

For

For

Ticker: C09

Primary ISIN: SG1R89002252
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City Developments Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Directors' Statement, Financial Mgmt For For For
Statements and Directors' and Auditors'
Reports

Voter Rationale: Companies should develop and disclose a policy aimed at encouraging greater diversity, including gender; at the
board and executive management levels, and throughout the organisation.

2 Approve Final Dividend and Special Mgmt For For For
Dividend
3 Approve Directors' Fees for the Financial Mgmt For For For

Year Ended December 31, 2022

4 Approve Directors' Fees for the Financial Mgmt For For For
Year Ending December 31, 2023

5() Elect Philip Yeo Liat Kok as Director Mgmt For For For
5(b) Elect Chong Yoon Chou as Director Mgmt For For For
5(c) Elect Daniel Marie Ghislain Desbaillets as Mgmt For For For
Director
6 Elect Tan Kian Seng as Director Mgmt For For For
7 Approve KPMG LLP as Auditors and Mgmt For For For
Authorize Directors to Fix Their
Remuneration
8 Approve Issuance of Equity or Mgmt For For For

Equity-Linked Securities with or without
Preemptive Rights

9 Authorize Share Repurchase Program Mgmt For For For
10 Approve Mandate for Interested Person ~ Mgmt For For For
Transactions

Cromwell European Real Estate Investment Trust

Meeting Date: 04/26/2023 Country: Singapore Ticker: CWBU
Meeting Type: Annual
Primary ISIN: SGXC37098255 Primary SEDOL: BL9YQK1
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Trustee's Report, Statement by Mgmt For For For

the Manager, Audited Financial
Statements and Auditors' Report

Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.
2 Approve Deloitte & Touche LLP as Mgmt For For For

Auditors and Authorize Manager to Fix
the Auditors' Remuneration
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Cromwell European Real Estate Investment Trust

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Approve Issuance of Equity or Mgmt For Against  Against

Equity-Linked Securities with or without
Preemptive Rights

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

4 Authorize Unit Repurchase Program Mgmt For For For

Eaton Corporation plc

Meeting Date: 04/26/2023 Country: Ireland Ticker: ETN
Meeting Type: Annual
Primary ISIN: IEOOB8KQN827 Primary SEDOL: BS8KQN82
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Craig Arnold Mgmt For For For
1b Elect Director Olivier Leonetti Mgmt For For For
1c Elect Director Silvio Napoli Mgmt For For For
1d Elect Director Gregory R. Page Mgmt For For For
le Elect Director Sandra Pianalto Mgmt For For For
1f Elect Director Robert V. Pragada Mgmt For For For
1g Elect Director Lori J. Ryerkerk Mgmt For For For
ih Elect Director Gerald B. Smith Mgmt For For For
1i Elect Director Dorothy C. Thompson Mgmt For For For
1j Elect Director Darryl L. Wilson Mgmt For For For
2 Approve Ernst & Young as Auditors and  Mgmt For For For
Authorize Board to Fix Their
Remuneration

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers’ Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

5 Authorize Issue of Equity with Mgmt For For For
Pre-emptive Rights

6 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights

7 Authorize Share Repurchase of Issued Mgmt For For For
Share Capital

Page 132 of 956



Entegris, Inc.

Meeting Date: 04/26/2023 Country: USA Ticker: ENTG
Meeting Type: Annual
Primary ISIN: US29362U1043 Primary SEDOL: 2599700
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director James R. Anderson Mgmt For For For

1b Elect Director Rodney Clark Mgmt For For For

1c Elect Director James F. Gentilcore Mgmt For For For

1d Elect Director Yvette Kanouff Mgmt For For For

le Elect Director James P. Lederer Mgmt For For For

1f Elect Director Bertrand Loy Mgmt For For For

1g Elect Director Azita Saleki-Gerhardt Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against

Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum
good practice. The remuneration committee should not allow vesting of incentive awards for substantially below median performance.

3 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Ratify KPMG LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

ESR-LOGOS Real Estate Investment Trust

Meeting Date: 04/26/2023 Country: Singapore Ticker: J91U
Meeting Type: Annual

Primary ISIN: SG1T70931228 Primary SEDOL: B18TLR9
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Trustee's Report, Statement by Mgmt For For For

the Manager, Audited Financial
Statements and Auditors' Report

Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.
2 Approve Ernst & Young LLP as Auditors ~ Mgmt For For For

and Authorize Board to Fix Their
Remuneration
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ESR-LOGOS Real Estate Investment Trust

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Approve Issuance of Equity or Mgmt For Against  Against

Equity-Linked Securities with or without
Preemptive Rights

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

4 Authorize Unit Repurchase Program Mgmt For For For

ESR-LOGOS Real Estate Investment Trust

Meeting Date: 04/26/2023 Country: Singapore Ticker: J91U
Meeting Type: Extraordinary Shareholders

Primary ISIN: SG1T70931228 Primary SEDOL: B18TLR9
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Amend Trust Deed Re: Manager Mgmt For For For
Acquisition Fee
2 Amend Trust Deed Re: Broker Mgmt For For For
Commission
3 Approve New Singapore Property Mgmt For For For

Management Agreements as an IPT

Hong Kong Exchanges and Clearing Limited

Meeting Date: 04/26/2023 Country: Hong Kong Ticker: 388
Meeting Type: Annual
Primary ISIN: HK0388045442 Primary SEDOL: 6267359
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2a Elect Cheah Cheng Hye as Director Mgmt For For For
2b Elect Leung Pak Hon, Hugo as Director ~ Mgmt For For For
3 Approve PricewaterhouseCoopers as Mgmt For Against  Against
Auditor and Authorize Board to Fix Their
Remuneration

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

4 Authorize Repurchase of Issued Share Mgmt For For For
Capital
5 Approve Issuance of Equity or Mgmt For For For

Equity-Linked Securities without
Preemptive Rights
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Intervest Offices & Warehouses SA

Meeting Date: 04/26/2023

Country: Belgium

Meeting Type: Annual

Ticker: INTO

Primary ISIN: BE0003746600

Primary SEDOL: 5633605

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Receive Directors' Reports (Non-Voting) Mgmt
2 Receive Auditors' Reports (Non-Voting)  Mgmt
3 Receive Consolidated Financial Mgmt
Statements and Statutory Reports
(Non-Voting)
4 Approve Financial Statements and Mgmt For For For
Allocation of Income
5 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
6 Approve Discharge of Supervisory Board Mgmt For For For
7 Approve Discharge of Auditors Mgmt For For For
8 Approve Financial Statements and Grant Mgmt For For For
Discharge to the Directors and Auditor
of Greenhouse Singel NV
9 Approve Co-optation of Dirk Mgmt For For For
Vanderschrick as Member of the
Supervisory Board
10 Appoint Patricia Laureys as an Mgmt For For For
Independent Member of the Supervisory
Board
11 Approve Remuneration of the Members ~ Mgmt For For For
of the Supervisory Board
12 Approve Change-of-Control Clause Re: Mgmt For For For
Financing Agreements
Marathon Petroleum Corporation
Meeting Date: 04/26/2023 Country: USA Ticker: MPC
Meeting Type: Annual
Primary ISIN: US56585A1025 Primary SEDOL: B3K3L40
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director J. Michael Stice Mgmt For For For
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Marathon Petroleum Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board.Given that the number of female directors has
Increased since the last AGM, we will keep this matter under review.

1.2 Elect Director John P. Surma Mgmt For For For

1.3 Elect Director Susan Tomasky Mgmt For For For

1.4 Elect Director Toni Townes-Whitley Mgmt For For For

2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Severance payments should not exceed two year’s pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.

4 Declassify the Board of Directors Mgmt For For For
Voter Rationale: The annual election of directors provides greater accountability to shareholders and is a widely accepted best
practice in corporate governance. Shareholders should have the opportunity to communicate with directors regarding their
performance regularly.

5 Eliminate Supermajority Vote Mgmt For For For
Requirement
Voter Rationale: Board efforts to reduce supermajority provisions are appreciated, as they create artificial barriers for shareholders.
Majority voting should be sufficient to change policies.

6 Approve Increase in Size of Board Mgmt For For For

7 Adopt Simple Majority Vote SH Against For For
Voter Rationale: Supermajority provisions create atrtificial barriers for shareholders. Majority voting should be sufficient to change
policies.

8 Amend Compensation Clawback Policy SH Against Refer For
Voter Rationale: On balance, we are supportive of requests to enhance executive accountability through codified governance
mechanisms where reasonable.

9 Report on Just Transition SH Against Refer Abstain
Voter Rationale: Although we consider this topic to be important to the company and wish to see increased disclosure
standardization, at this time, we acknowledge the companys efforts to provide increased levels of disclosure relative to strategic
peers.

10 Report on Asset Retirement Obligation SH Against Refer Against

Voter Rationale: Although we consider this topic to be important to the company, at this time, we believe the companys current
disclosure does not materially deviate from strategic peers.

MERLIN Properties SOCIMI SA

Meeting Date: 04/26/2023

Country: Spain Ticker: MRL
Meeting Type: Annual

Primary ISIN: ES0105025003 Primary SEDOL: BNGNB77
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MERLIN Properties SOCIMI SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Approve Standalone Financial Mgmt For For For
Statements
1.2 Approve Consolidated Financial Mgmt For For For
Statements
1.3 Approve Non-Financial Information Mgmt For For For
Statement
2 Approve Allocation of Income and Mgmt For For For
Dividends
3 Approve Discharge of Board Mgmt For For For
4.1 Renew Appointment of Deloitte as Mgmt For For For
Auditor for FY 2023
4.2 Appoint PricewaterhouseCoopers as Mgmt For For For
Auditor for FY 2024, 2025 and 2026
5.1 Reelect Javier Garcia-Carranza Mgmt For For For

Benjumea as Director

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.

5.2 Reelect Francisca Ortega Mgmt For Against  For
Fernandez-Agero as Director

Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.

5.3 Reelect Pilar Cavero Mestre as Director ~ Mgmt For For For
5.4 Reelect Juan Maria Aguirre Gonzalo as Mgmt For Abstain  For
Director

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 40% of the board.

6 Advisory Vote on Remuneration Report ~ Mgmt For Refer Against

Voter Rationale: Vote AGAINST because remuneration disclosure is poor and transaction bonuses were awarded last year. Going
forward, seek to engage to better understand how remuneration works at the Company.

7 Authorize Increase in Capital up to 50 Mgmt For Against  Against
Percent via Issuance of Equity or
Equity-Linked Securities, Excluding
Preemptive Rights of up to 20 Percent

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

8 Authorize Share Repurchase Program Mgmt For For For

9.1 Authorize Issuance of Convertible Bonds, Mgmt For Against  Against
Debentures, Warrants, and Other Debt
Securities up to EUR 1 Billion with
Exclusion of Preemptive Rights up to 20
Percent of Capital

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.
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MERLIN Properties SOCIMI SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
9.2 Authorize Issuance of Non-Convertible Mgmt For For For
Bonds/Debentures and/or Other Debt
Securities up to EUR 6 Billion
10.1 Amend Article 44 Re: Audit and Control ~ Mgmt For For For
Committee
10.2 Amend Article 45 Re: Appointments and Mgmt For For For
Remuneration Committee
11 Authorize Company to Call EGM with 15 Mgmt For For For
Days' Notice
12 Authorize Board to Ratify and Execute Mgmt For For For
Approved Resolutions
Neobo Fastigheter AB
Meeting Date: 04/26/2023 Country: Sweden Ticker: NEOBO
Meeting Type: Annual
Primary ISIN: SE0005034550 Primary SEDOL: B9J8FX5
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For For
3 Prepare and Approve List of Mgmt
Shareholders
4 Approve Agenda of Meeting Mgmt For For For
5 Designate Inspector(s) of Minutes of Mgmt
Meeting
6 Acknowledge Proper Convening of Mgmt For For For
Meeting
7 Receive Financial Statements and Mgmt
Statutory Reports
8.a Accept Financial Statements and Mgmt For For For
Statutory Reports
Voter Rationale: Companies should develop and disclose a policy aimed at encouraging greater diversity, including gender; at the
board and executive management levels, and throughout the organisation.
8.b Approve Allocation of Income and Mgmt For For For
Omission of Dividends
8.c Approve Discharge of Jan-Erik Hojvall Mgmt For For For
8.c2 Approve Discharge of Mona Finnstrom Mgmt For For For
8.c3 Approve Discharge of UIf Nilsson Mgmt For For For
8.c4 Approve Discharge of Eva Swartz Mgmt For For For
Grimaldi
8.c5 Approve Discharge of Peter Wagstrom Mgmt For For For
8.c6 Approve Discharge of Ylva Sarby Mgmt For For For

Westman
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Neobo Fastigheter AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

8.c7 Approve Discharge of Ilija Batljan Mgmt For For For
8.c8 Approve Discharge of Oscar Lekander Mgmt For For For
8.c9 Approve Discharge of Eva-Lotta Strid Mgmt For For For
8.c10 Approve Discharge of Lars Tagesson Mgmt For For For
8.cl1 Approve Discharge of Bengt Kjell Mgmt For For For
8.c12 Approve Discharge of Magnus Bakke Mgmt For For For
8.c13 Approve Discharge of Anneli Lindblom Mgmt For For For
8.c14 Approve Discharge of Jakob Pettersson ~ Mgmt For For For
8.c15 Approve Discharge of Kristina Sawjani Mgmt For For For
8.c16 Approve Discharge of Mikael Ranes Mgmt For For For
8.c17 Approve Discharge of Mattias Lundgren ~ Mgmt For For For
9.a Determine Number of Members (5) and Mgmt For For For

Deputy Members (0) of Board
9.b Determine Number of Auditors (1) and  Mgmt For For For

Deputy Auditors (0)
10.a Approve Remuneration of Directors in Mgmt For For For

the Amount of SEK 550,000 for

Chairman, and SEK 295,000 for Other

Directors; Approve Remuneration for

Committee Work
10.b Approve Remuneration of Auditors Mgmt For For For
11l.a Reelect Jan-Erik Hojvall as Director Mgmt For For For
11.b Reelect Mona Finnstrom as Director Mgmt For For For
11.c Reelect UIf Nilsson as Director Mgmt For For For
11.d Reelect Eva Swartz Grimaldi as Director =~ Mgmt For For For
11.e Reelect Peter Wagstrom as Director Mgmt For For For
11.f Reelect Jan-Erik Hojvall as Board Mgmt For Against  Against

Chairman

Voter Rationale: The company should move towards a three-committee structure (audit, remuneration and nomination) in line with
regional best practice, with independent board committees that report annually on their activities. We hold this nominee responsible
for the lack of key committee(s). The board should appoint a Lead Independent Director to establish appropriate checks and balances
on the Board, support the Chairman, ensure orderly successfon process for the Chairman, and act as a point of contact for
shareholders, non-executive directors and senior executives where normal channels of communication through the board Chairman
are considered inappropriate.

11.g Ratify Ernst & Young as Auditors Mgmt For For For

12 Approve Creation of Pool of Capital Mgmt For For For
without Preemptive Rights
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Neobo Fastigheter AB

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

13

14

Approve Warrant Plan LTIP 2023 for Key Mgmt For Against  Against
Employees

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
The company should put in place a procedure which would enable it, should it identify any facts of manijpulation of reported
Indlicators or other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to
the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

Close Meeting Mgmt

Newmont Corporation

Meeting Date: 04/26/2023 Country: USA Ticker: NEM
Meeting Type: Annual
Primary ISIN: US6516391066 Primary SEDOL: 2636607
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Patrick G. Awuah, Jr. Mgmt For For For
1.2 Elect Director Gregory H. Boyce Mgmt For For For
1.3 Elect Director Bruce R. Brook Mgmt For For For
1.4 Elect Director Maura Clark Mgmt For For For
1.5 Elect Director Emma FitzGerald Mgmt For For For
1.6 Elect Director Mary A. Laschinger Mgmt For For For
1.7 Elect Director Jose Manuel Madero Mgmt For For For
1.8 Elect Director Rene Medori Mgmt For For For
1.9 Elect Director Jane Nelson Mgmt For For For
1.10 Elect Director Thomas Palmer Mgmt For For For
1.11 Elect Director Julio M. Quintana Mgmt For For For
1.12 Elect Director Susan N. Story Mgmt For For For
2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers’ Compensation
Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.
3 Ratify Ernst & Young LLP as Auditors Mgmt For For For
4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.
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Park Hotels & Resorts Inc.

Meeting Date: 04/26/2023

Country: USA
Meeting Type: Annual

Ticker: PK

Primary ISIN: US7005171050

Primary SEDOL: BYVMVV0

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1A Elect Director Thomas J. Baltimore, Jr. Mgmt For For For
1B Elect Director Patricia M. Bedient Mgmt For For For
1C Elect Director Thomas D. Eckert Mgmt For For For
1D Elect Director Geoffrey M. Garrett Mgmt For For For
1E Elect Director Christie B. Kelly Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
1F Elect Director Joseph I. Lieberman Mgmt For For For
1G Elect Director Thomas A. Natelli Mgmt For For For
1H Elect Director Timothy J. Naughton Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board.
1I Elect Director Stephen I. Sadove Mgmt For For For
2 Amend Omnibus Stock Plan Mgmt For For For
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. The remuneration committee should not allow vesting of incentive awards for substantially below
median performance.
3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Severance payments should not exceed two year’s pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.
4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
5 Ratify Ernst & Young LLP as Auditors Mgmt For For For
Royal Vopak NV
Meeting Date: 04/26/2023 Country: Netherlands Ticker: VPK

Meeting Type: Annual

Primary ISIN: NL0009432491

Primary SEDOL: 5809428

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
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Royal Vopak NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Open Meeting Mgmt

2 Receive Report of Management Board Mgmt
(Non-Voting)

3 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superior performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards. Companies should consider extending vesting periods for long-term incentive plans to 5 years or
longer or as a minimum introduce an additional holding or deferral period.

4 Adopt Financial Statements and Mgmt For For For
Statutory Reports

5a Receive Explanation on Company's Mgmt
Reserves and Dividend Policy

5b Approve Dividends Mgmt For For For

6 Approve Discharge of Executive Board Mgmt For For For

7 Approve Discharge of Supervisory Board Mgmt For For For

8 Reelect N. Giadrossi to Supervisory Mgmt For Against  Against
Board
Voter Rationale: In recent years, this is not the first time that we have been unable to support a pay related proposal at the company.
Due to ongoing concerns regarding decisions taken by the remuneration committee chaii, we are not inclined to support their
re-election to the board.

9 Amend Remuneration Policy for Mgmt For For For
Supervisory Board

10 Amend Remuneration Policy for Mgmt For Against  Against
Executive Board
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.

11 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital

12 Ratify Deloitte Accountants B.V. as Mgmt For For For
Auditors

13 Other Business (Non-Voting) Mgmt

14 Close Meeting Mgmt

Sembcorp Marine Ltd.

Meeting Date: 04/26/2023 Country: Singapore Ticker: S51
Meeting Type: Annual
Primary ISIN: SG1H97877952 Primary SEDOL: 6205133
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Financial Statements and Mgmt For For For

Directors' and Auditors' Reports

Page 142 of 956



Sembcorp Marine Ltd.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Voter Rationale: Companies should develop and disclose a policy aimed at encouraging greater diversity, including gender; at the
board and executive management levels, and throughout the organisation.

2 Elect Yap Chee Keong as Director Mgmt For For For

3 Elect Mark Gainsborough as Director Mgmt For Abstain  Abstain
Voter Rationale: The Company should put in place a policy that aims to increase gender diversity on the board.

4 Elect Chris Ong Leng Yeow as Director Mgmt For For For

5 Elect Nagi Hamiyeh as Director Mgmt For Against  Against
Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.

6 Elect Jan Holm as Director Mgmt For For For

7 Elect Lai Chung Han as Director Mgmt For For For

8 Approve Directors' Fees for the Year Mgmt For For For
Ending December 31, 2023

9 Approve Special Directors' Fees Mgmt For For For

10 Approve KPMG LLP as Auditors and Mgmt For For For
Authorize Board to Fix Their
Remuneration
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

11 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities with or without
Preemptive Rights

12 Approve Share Plan Grant Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

13 Approve Renewal of Mandate for Mgmt For For For
Interested Person Transactions

14 Authorize Share Repurchase Program Mgmt For For For

15 Approve Change of Company Name Mgmt For For For

Smith & Nephew plc

Meeting Date: 04/26/2023 Country: United Kingdom Ticker: SN
Meeting Type: Annual
Primary ISIN: GB0009223206 Primary SEDOL: 0922320
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
Voter Rationale: Companies should develop and disclose a policy aimed at encouraging greater diversity, including gender; at the
board and executive management levels, and throughout the organisation.
2 Approve Remuneration Policy Mgmt For For For
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Smith & Nephew plc

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

3 Approve Remuneration Report Mgmt For For For

4 Approve Final Dividend Mgmt For For For

5 Elect Rupert Soames as Director Mgmt For For For

6 Re-elect Erik Engstrom as Director Mgmt For For For

7 Re-elect Jo Hallas as Director Mgmt For For For

8 Re-elect John Ma as Director Mgmt For For For

9 Re-elect Katarzyna Mazur-Hofsaess as Mgmt For For For
Director

10 Re-elect Rick Medlock as Director Mgmt For For For

11 Re-elect Deepak Nath as Director Mgmt For For For

12 Re-elect Anne-Francoise Nesmes as Mgmt For For For
Director

13 Re-elect Marc Owen as Director Mgmt For For For
Voter Rationale: The board chairman serves as a member of the Remuneration Committee. The board chairman serves as a member
of the Nomination Committee.

14 Re-elect Roberto Quarta as Director Mgmt For Abstain  Abstain
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation Is that women should comprise at least 40% of the board. The board chairman serves as a member of the
Remuneration Committee. The board chairman serves as a member of the Nomination Committee. The chair should not remain in
post beyond nine years from the date of their first appointment to the board.

15 Re-elect Angie Risley as Director Mgmt For For For

16 Re-elect Bob White as Director Mgmt For For For

17 Reappoint KPMG LLP as Auditors Mgmt For For For

18 Authorise Board to Fix Remuneration of ~ Mgmt For For For
Auditors

19 Authorise Issue of Equity Mgmt For For For

20 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights

21 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights in Connection with
an Acquisition or Other Capital
Investment

22 Authorise Market Purchase of Ordinary =~ Mgmt For For For
Shares

23 Authorise the Company to Call General Mgmt For For For
Meeting with Two Weeks' Notice

Teledyne Technologies Incorporated
Meeting Date: 04/26/2023 Country: USA Ticker: TDY

Meeting Type: Annual

Primary ISIN: US8793601050
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Teledyne Technologies Incorporated

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

1.1

1.2

1.3

Elect Director Kenneth C. Dahlberg Mgmt For Against  Against

Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible. Companies should establish and disclose a
policy on hedging of company stock by executives. Hedging activity by executives should be prohibited as it potentially severs
management alignment with shareholder interest.

Elect Director Michelle A. Kumbier Mgmt For For For

Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

Elect Director Robert A. Malone Mgmt For For For

Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

Ratify Deloitte & Touche LLP as Auditors Mgmt For For For

Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. On early termination, all share-based awards should be time pro-rated and tested for performance, including in
the event of a change of control. Long-term incentives should not be delivered via cash or other non-equity vehicles.

Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

The Cigna Group

Meeting Date: 04/26/2023 Country: USA Ticker: CI
Meeting Type: Annual
Primary ISIN: US1255231003 Primary SEDOL: BH]0775
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director David M. Cordani Mgmt For For For

1b Elect Director William J. DeLaney Mgmt For For For

1c Elect Director Eric J. Foss Mgmt For For For

1d Elect Director Elder Granger Mgmt For For For

le Elect Director Neesha Hathi Mgmt For For For

1f Elect Director George Kurian Mgmt For For For

1g Elect Director Kathleen M. Mazzarella Mgmt For For For

1h Elect Director Mark B. McClellan Mgmt For For For

1i Elect Director Kimberly A. Ross Mgmt For For For

1j Elect Director Eric C. Wiseman Mgmt For For For
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The Cigna Group

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1k Elect Director Donna F. Zarcone Mgmt For Against  Against
Voter Rationale: The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Iindependence from the company and we expect key committee Chairs to be independent.

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: -Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval.-Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.-The remuneration
committee should not allow vesting of incentive awards for substantially below median performance.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

5 Amend Certificate of Incorporation to Mgmt For For For
Limit the Liability of Certain Officers

6 Reduce Ownership Threshold for SH Against For For
Shareholders to Call Special Meeting
Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 10% is
a suitable threshold to prevent abuse

7 Report on Congruency of Political SH Against Refer For
Spending with Company Values and
Priorities

Voter Rationale: The company provides reasonable disclosure of its political donations. However; it should enhance transparency
around its public policy priorities, as well as its key relationships with trade associations that engage on lobbying on its behalf.

The Goldman Sachs Group, Inc.

Meeting Date: 04/26/2023 Country: USA Ticker: GS
Meeting Type: Annual
Primary ISIN: US38141G1040 Primary SEDOL: 2407966
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Michele Burns Mgmt For For For

ib Elect Director Mark Flaherty Mgmt For For For

1c Elect Director Kimberley Harris Mgmt For For For

1d Elect Director Kevin Johnson Mgmt For For For

le Elect Director Ellen Kullman Mgmt For For For
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The Goldman Sachs Group, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1f Elect Director Lakshmi Mittal Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
1g Elect Director Adebayo Ogunlesi Mgmt For For For
1h Elect Director Peter Oppenheimer Mgmt For For For
1i Elect Director David Solomon Mgmt For For For
1j Elect Director Jan Tighe Mgmt For For For
1k Elect Director Jessica Uhl Mgmt For For For
1l Elect Director David Viniar Mgmt For For For
Voter Rationale: The nominee is a former executive and considered to be non-independent.
2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. The remuneration committee should not allow vesting
of incentive awards for substantially below median performance.
3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
5 Report on Lobbying Payments and Policy SH Against For For
Voter Rationale: Enhanced controls over and disclosure of company and trade association lobbying is a growing good practice.
Transparency around the companys primary lobbying issues and positions, as well as its key relationships with trade associations that
engage on lobbying on its behalf, is advisable.
6 Require Independent Board Chair SH Against For For
Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.
7 Publish Third-Party Review on Chinese SH Against Against  Against
Congruency of Certain ETFs
Voter Rationale: At this time, we believe management and the board are adequately considering attendant material risks.
8 Oversee and Report a Racial Equity SH Against Against  Against
Audit
9 Adopt Time-Bound Policy to Phase Out ~ SH Against Against  Against
Underwriting and Lending for New Fossil
Fuel Development
10 Disclose 2030 Absolute GHG Reduction ~ SH Against Against  Against
Targets Associated with Lending and
Underwriting
11 Report on Climate Transition Plan SH Against For For

Describing Efforts to Align Financing
Activities with GHG Targets

Voter Rationale: A vote FOR this resolution is warranted. Additional disclosure about the company's climate transition plan would help
shareholders better evaluate the company's strategy for implementing its commitments to advance a low-carbon economy and the
company's management of related risks and opportunities.
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The Goldman Sachs Group, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
12 Report on Median Gender/Racial Pay SH Against For For

The PNC Financial Services Group, Inc.

Gap

Voter Rationale: The proposed enhanced disclosure would help the board and shareholders better assess existing and potential future

risks related to human capital management.

Meeting Date: 04/26/2023 Country: USA

Meeting Type: Annual

Ticker: PNC

Primary ISIN: US6934751057

Primary SEDOL: 2692665

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Joseph Alvarado Mgmt For For For

1b Elect Director Debra A. Cafaro Mgmt For For For

1c Elect Director Marjorie Rodgers Cheshire Mgmt For For For

1d Elect Director William S. Demchak Mgmt For For For
Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders.

le Elect Director Andrew T. Feldstein Mgmt For For For

1f Elect Director Richard J. Harshman Mgmt For For For

1g Elect Director Daniel R. Hesse Mgmt For For For

1h Elect Director Renu Khator Mgmt For For For

1i Elect Director Linda R. Medler Mgmt For For For

1j Elect Director Robert A. Niblock Mgmt For For For

1k Elect Director Martin Pfinsgraff Mgmt For For For

1l Elect Director Bryan S. Salesky Mgmt For For For

im Elect Director Toni Townes-whitley Mgmt For For For

2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers’ Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.
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W.W. Grainger, Inc.

Meeting Date: 04/26/2023

Country: USA Ticker: GWW
Meeting Type: Annual

Primary ISIN: US3848021040 Primary SEDOL: 2380863

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Rodney C. Adkins Mgmt For For For

1b Elect Director V. Ann Hailey Mgmt For Against  Against
Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent.

1c Elect Director Katherine D. Jaspon Mgmt For For For

1d Elect Director Stuart L. Levenick Mgmt For Against  Against
Voter Rationale: The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Independence from the company and we expect key committee Chairs to be independent.

le Elect Director D.G. Macpherson Mgmt For For For

1f Elect Director Neil S. Novich Mgmt For For For

1g Elect Director Beatriz R. Perez Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

ih Elect Director E. Scott Santi Mgmt For For For

1i Elect Director Susan Slavik Williams Mgmt For For For

1j Elect Director Lucas E. Watson Mgmt For For For

1k Elect Director Steven A. White Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For For
Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

Warehouses De Pauw SCA

Meeting Date: 04/26/2023

Country: Belgium Ticker: WDP
Meeting Type: Annual

Primary ISIN: BE0974349814 Primary SEDOL: BK8VQD9
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Warehouses De Pauw SCA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Receive Directors' Reports (Non-Voting) Mgmt
2 Receive Auditors' Reports (Non-Voting)  Mgmt
3 Acknowledgement of the Decision of the Mgmt
Board of Directors Regarding the
Payment of anOptional Dividend
4 Approve Financial Statements and Mgmt For For For
Allocation of Income
5 Approve Discharge of Directors Mgmt For For For
6 Approve Discharge of Auditors Mgmt For For For
7 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Significant salary increases should be
linked to material changes in the business or in the role and responsibilities of executive directors.

8 Reelect Rik Vandenberghe as Mgmt For Abstain  Abstain
Independent Director

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 40% of the board.

9 Reelect Tony De Pauw as Director Mgmt For For For

10 Ratify Deloitte as Auditors and Approve ~ Mgmt For Against  Against
Auditors' Remuneration

Voter Rationale: Auditors should undertake non-audit work in exceptional circumstances only. Any non-audit fees paid to the auditor
should be clearly disclosed, justified and not exceed audit fees. Large non-audit fees could compromise objectivity of the audit.
Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for bringing in a
new auditing firm.

11 Approve Remuneration of the Mgmt For For For
Non-Executive Directors

12 Approve Remuneration of the Chairman  Mgmt For For For
of the Board of Directors

13.1 Approve Change-of-Control Clause Re: Mgmt For For For
Credit Agreements

13.2 Approve Change-of-Control Clause Re: Mgmt For For For
Credit Agreements Permitted Between
the Date of the Convocation to the
General Meeting and the Effective
Session of the General Meeting

Webster Financial Corporation

Meeting Date: 04/26/2023 Country: USA Ticker: WBS
Meeting Type: Annual
Primary ISIN: US9478901096 Primary SEDOL: 2945143
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Webster Financial Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director John R. Ciulla Mgmt For For For

1b Elect Director Jack L. Kopnisky Mgmt For For For

1c Elect Director William L. Atwell Mgmt For For For

1d Elect Director John P. Cahill Mgmt For For For

le Elect Director E. Carol Hayles Mgmt For For For

1f Elect Director Linda H. Ianieri Mgmt For For For

1g Elect Director Mona Aboelnaga Kanaan ~ Mgmt For For For

1h Elect Director James J. Landy Mgmt For For For

1i Elect Director Maureen B. Mitchell Mgmt For For For

1j Elect Director Laurence C. Morse Mgmt For Against  Against
Voter Rationale: The nominee serves as Remuneration Committee Chair and has long tenure. Long tenured directors could lack
Independence from the company and we expect key committee Chairs to be independent.

1k Elect Director Karen R. Osar Mgmt For For For

1l Elect Director Richard O'Toole Mgmt For For For

im Elect Director Mark Pettie Mgmt For For For

in Elect Director Lauren C. States Mgmt For For For

1o Elect Director William E. Whiston Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

3 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

4 Amend Omnibus Stock Plan Mgmt For For For
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

5 Amend Certificate of Incorporation to Mgmt For For For
Limit the Liability of Certain Officers

6 Ratify KPMG LLP as Auditors Mgmt For For For

Wihlborgs Fastigheter AB

Meeting Date: 04/26/2023 Country: Sweden Ticker: WIHL

Meeting Type: Annual
Primary ISIN: SE0018012635 Primary SEDOL: BPMQMP9
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Wihlborgs Fastigheter AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For For
3 Prepare and Approve List of Mgmt
Shareholders
4 Designate Inspector(s) of Minutes of Mgmt
Meeting
5 Approve Agenda of Meeting Mgmt For For For
6 Acknowledge Proper Convening of Mgmt For For For
Meeting
7 Receive President's Report Mgmt
8 Receive Financial Statements and Mgmt
Statutory Reports
9.a Accept Financial Statements and Mgmt For For For
Statutory Reports
9.b Approve Allocation of Income and Mgmt For For For
Dividends of SEK 3.10 Per Share
9.c.1 Approve Discharge of Ander Jarl Mgmt For For For
9.c.2 Approve Discharge of Tina Anderson Mgmt For For For
9.c.3 Approve Discharge of Jan Litbron Mgmt For For For
9.c.4 Approve Discharge of Lennart Mgmt For For For
Mauritzson
9.c.5 Approve Discharge of Amela Hodzic Mgmt For For For
9.c.6 Approve Discharge of Anna Werntoft Mgmt For For For
9.c.7 Approve Discharge of Johan Rostin Mgmt For For For
9.c.8 Approve Discharge of Ulrika Hallengren ~ Mgmt For For For
9.d Approve Record Date for Dividend Mgmt For For For
Payment
10 Determine Number of Members (7) and Mgmt For For For
Deputy Members (0) of Board;
Determine Number of Auditors (1) and
Deputy Auditors (0)
11 Approve Remuneration of Directors in Mgmt For For For

the Amount of SEK 480,000 for
Chairman and SEK 210,000 for Other
Directors; Approve Remuneration of
Auditors

Page 152 of 956



Wihlborgs Fastigheter AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

12.1 Reelect Anders Jarl (Chair) as Director Mgmt For For For
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time. The company should move towards a three-committee structure (audit,
remuneration and nomination) in line with regional best practice, with independent board committees that report annually on their
activities. We hold this nominee responsible for the lack of key committee(s). The company should establish formal board-level
oversight of environmental and social issues. We are holding this director accountable. The board should appoint a Lead Independent
Director to establish appropriate checks and balances on the Board, support the Chairman, ensure orderly succession process for the
Chairman, and act as a point of contact for shareholders, non-executive directors and senior executives where normal channels of
communication through the board Chairman are considered inappropriate.

12.2 Reelect Tina Andersson as Director Mgmt For For For

12.3 Reelect Jan Litborn as Director Mgmt For Against  For
Voter Rationale: We voted against because we do not consider this director independent and yet sits on the audit committee. The
audit committee should be fully independent from the company and majority independent from its major shareholder(s) and this
directors membership could hamper the committees impartiality and effectiveness.

12.4 Reelect Lennart Mauritzon as Director Mgmt For Against  Against
Voter Rationale: Vote AGAINST as the majority of the Audit Committee is not independent which is a concemn. Possible engagement
with the company to follow up.

12.5 Reelect Amela Hodzic as Director Mgmt For For For

12.6 Reelect Anna Werntoft as Director Mgmt For For For

12.7 Reelect Johan Rostin as Director Mgmt For For For

13 Ratify Deloitte as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

14.1 Reelect Goran Hellstrom as Member of Mgmt For For For
Nominating Committee

14.2 Reelect Elisabet Jamal Bergstrom as Mgmt For For For
Member of Nominating Committee

14.3 Elect Asa Wallenberg as Member of Mgmt For For For
Nominating Committee

14.4 Elect Caroline Sjosten as Member of Mgmt For For For
Nominating Committee

15 Approve Nomination Committee Mgmt For For For
Procedures

16 Approve Remuneration Report Mgmt For For For

17 Approve Remuneration Policy And Other Mgmt For For For
Terms of Employment For Executive
Management

18 Authorize Share Repurchase Program Mgmt For For For
and Reissuance of Repurchased Shares

19 Approve Issuance of up to 10 Percent of Mgmt For For For
Share Capital without Preemptive Rights

20 Authorize Editorial Changes to Adopted ~ Mgmt

Resolutions in Connection with
Registration with Swedish Authorities
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Wihlborgs Fastigheter AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
21 Close Meeting Mgmt
AstraZeneca Plc
Meeting Date: 04/27/2023 Country: United Kingdom Ticker: AZN
Meeting Type: Annual
Primary ISIN: GB0009895292 Primary SEDOL: 0989529
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Dividends Mgmt For For For
3 Reappoint PricewaterhouseCoopers LLP  Mgmt For For For
as Auditors
4 Authorise Board to Fix Remuneration of ~ Mgmt For For For
Auditors
5a Re-elect Michel Demare as Director Mgmt For For For
Voter Rationale: The board chairman serves as a member of the Remuneration Committee. The board chairman serves as a member
of the Nomination Committee.
5b Re-elect Pascal Soriot as Director Mgmt For For For
5¢c Re-elect Aradhana Sarin as Director Mgmt For For For
5d Re-elect Philip Broadley as Director Mgmt For For For
5e Re-elect Euan Ashley as Director Mgmt For For For
5f Re-elect Deborah DiSanzo as Director Mgmt For For For
5g Re-elect Diana Layfield as Director Mgmt For For For
5h Re-elect Sheri McCoy as Director Mgmt For For For
5i Re-elect Tony Mok as Director Mgmt For For For
5j Re-elect Nazneen Rahman as Director Mgmt For For For
5k Re-elect Andreas Rummelt as Director Mgmt For For For
51 Re-elect Marcus Wallenberg as Director ~ Mgmt For Against  For
Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.
6 Approve Remuneration Report Mgmt For For For
7 Authorise UK Political Donations and Mgmt For For For
Expenditure
8 Authorise Issue of Equity Mgmt For For For
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Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
9 Authorise Issue of Equity without Mgmt For Refer For
Pre-emptive Rights
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.
10 Authorise Issue of Equity without Mgmt For Refer For
Pre-emptive Rights in Connection with
an Acquisition or Other Capital
Investment
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.
11 Authorise Market Purchase of Ordinary ~ Mgmt For For For
Shares
12 Authorise the Company to Call General Mgmt For For For
Meeting with Two Weeks' Notice
13 Adopt New Articles of Association Mgmt For For For
Atlas Copco AB
Meeting Date: 04/27/2023 Country: Sweden Ticker: ATCO.A
Meeting Type: Annual
Primary ISIN: SE0017486889 Primary SEDOL: BLDBN41
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Opening of Meeting; Elect Chairman of = Mgmt For For For
Meeting
2 Prepare and Approve List of Mgmt For For For
Shareholders
3 Approve Agenda of Meeting Mgmt For For For
4 Designate Inspector(s) of Minutes of Mgmt For For For
Meeting
5 Acknowledge Proper Convening of Mgmt For For For
Meeting
6 Receive Financial Statements and Mgmt
Statutory Reports
7 Receive CEO's Report Mgmt
8.a Accept Financial Statements and Mgmt For For For
Statutory Reports
8.b1 Approve Discharge of Staffan Bohman Mgmt For For For
8.b2 Approve Discharge of Johan Forssell Mgmt For For For
8.b3 Approve Discharge of Helene Mellquist Mgmt For For For
8.b4 Approve Discharge of Anna Mgmt For For For
Ohlsson-Leijon
8.b5 Approve Discharge of Mats Rahmstrom ~ Mgmt For For For
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Atlas Copco AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

8.b6 Approve Discharge of Gordon Riske Mgmt For For For

8.b7 Approve Discharge of Hans Straberg Mgmt For For For

8.b8 Approve Discharge of Peter Wallenberg ~ Mgmt For For For
Jr

8.b9 Approve Discharge of Mikael Bergstedt =~ Mgmt For For For

8.b10 Approve Discharge of Benny Larsson Mgmt For For For

8.b11 Approve Discharge of CEO Mats Mgmt For For For
Rahmstrom

8.c Approve Allocation of Income and Mgmt For For For
Dividends of SEK 2.30 Per Share

8.d Approve Record Date for Dividend Mgmt For For For
Payment

9.a Determine Number of Members (8) and Mgmt For For For
Deputy Members of Board (0)

9.b Determine Number of Auditors (1) and  Mgmt For For For
Deputy Auditors (0)

10.a1 Reelect Johan Forssell as Director Mgmt For Against  Against
Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. We voted against because we do not consider this director independent and yet
sits on the audit committee. The audit committee should be fully independent from the company and majority independent from its
major shareholder(s) and this directors membership could hamper the committees impartiality and effectiveness. Nominees who also
serve as executive officers at publicly listed companies are expected to hold no more than one external directorship to ensure they
have sufficient time and energy to discharge their roles properly, particularly during unexpected company situations requiring
substantial amounts of time.

10.a2 Reelect Helene Mellquist as Director Mgmt For For For

10.a3 Reelect Anna Ohlsson-Leijon as Director Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

10.a4 Reelect Mats Rahmstrom as Director Mgmt For For For

10.a5 Reelect Gordon Riske as Director Mgmt For For For

10.a6 Reelect Hans Straberg as Director Mgmt For Against  Against
Voter Rationale: We voted against because we do not consider this director independent and yet sits on the audit committee. The
audit committee should be fully independent from the company and majority independent from its major shareholder(s) and this
directors membership could hamper the committees impartiality and effectiveness. The remuneration committee should be fully
Iindependent from the company and majority independent from its major shareholder(s) and this directors membership could hamper
the committees impartiality and effectiveness. In recent years, this is not the first time that we have been unable to support a pay
related proposal at the company. Due to ongoing concerns regarding decisions taken by the remuneration committee chair, we are
not inclined to support their re-election to the board. Directors are expected to hold only a small number of directorships and ensure
they have sufficient time and energy to discharge their role properly, particularly during unexpected company situations requiring
substantial amounts of time. The Company should put in place a policy to increase gender diversity on the board. In developed
markets, our minimum expectation is that women should comprise at least 40% of the board. Given that the number of of female
directors has increased since the last AGM, we will keep this matter under review.

10.a7 Reelect Peter Wallenberg Jr as Director ~ Mgmt For Against  Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. The remuneration committee should be fully independent from the company
and majority independent from its major shareholder(s) and this directors membership could hamper the committees impartiality and
effectiveness.
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Atlas Copco AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
10.b Elect Jumana Al-Sibai as New Director Mgmt For For For
10.c Reelect Hans Straberg as Board Chair Mgmt For Against  Against
Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time. The
Company should put in place a policy to increase gender diversity on the board. In developed markets, our minimum expectation is
that women should comprise at least 40% of the board. Given that the number of of female directors has increased since the last
AGM, we will keep this matter under review. The board should appoint a Lead Independent Director to establish appropriate checks
and balances on the Board, support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact
for shareholders, non-executive directors and senior executives where normal channels of communication through the board
Chairman are considered inappropriate.
10.d Ratify Ernst & Young as Auditors Mgmt For For For
11.a Approve Remuneration of Directors in Mgmt For For For
the Amount of SEK 3.2 Million to Chair
and SEK 1 Million to Other Directors;
Approve Remuneration for Committee
Work; Approve Delivering Part of
Remuneration in form of Synthetic
Shares
11.b Approve Remuneration of Auditors Mgmt For For For
12.a Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets
to reward strong performance and drive shareholder value over a sufficiently long perfod of time. Companies should consider
extending vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or
deferral period. The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.
12.b Approve Stock Option Plan 2023 for Key ~Mgmt For Against  Against
Employees
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. The company should put in place a
procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the
part of any of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to
ensure that any funds wrongfully obtained in such manner are repard to it.
13.a Acquire Class A Shares Related to Mgmt For For For
Personnel Option Plan for 2022 and
2023
13.b Acquire Class A Shares Related to Mgmt For For For
Remuneration of Directors in the Form
of Synthetic Shares
13.c Transfer Class A Shares Related to Mgmt For For For
Personnel Option Plan for 2023
13.d Sell Class A Shares to Cover Costs Mgmt For For For
Related to Synthetic Shares to the Board
13.e Sell Class A to Cover Costs in Relation to  Mgmt For For For
the Personnel Option Plans for 2017,
2018, 2019 and 2020
14 Amend Articles Re: Attendance at Mgmt For For For
General Meeting
15 Close Meeting Mgmt
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Avery Dennison Corporation

Meeting Date: 04/27/2023 Country: USA
Meeting Type: Annual

Ticker: AVY

Primary ISIN: US0536111091

Primary SEDOL: 2066408

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Bradley A. Alford Mgmt For For For

1b Elect Director Anthony K. Anderson Mgmt For For For

1c Elect Director Mitchell R. Butier Mgmt For For For

1d Elect Director Ken C. Hicks Mgmt For For For

le Elect Director Andres A. Lopez Mgmt For For For

1f Elect Director Francesca Reverberi Mgmt For For For

1g Elect Director Patrick T. Siewert Mgmt For Against  For

1h Elect Director Julia A. Stewart Mgmt For Against  For

1i Elect Director Martha N. Sullivan Mgmt For For For

1j Elect Director William R. Wagner Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: -Severance payments should not exceed two year’s pay. Larger severance packages should be subject to a separate
shareholder approval. -The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.-Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant. -All exceptional awards should be clearly linked to performance and demonstrate shareholder
value creation in addition to and above that expected of directors as a normal part of their jobs.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency

4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For

AXA SA

Meeting Date: 04/27/2023

Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for

bringing in a new auditing firm, ideally every 10 years.

Country: France

Meeting Type: Annual/Special

Ticker: CS

Primary ISIN: FR0000120628

Primary SEDOL: 7088429

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For

Statutory Reports
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AXA SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.
3 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 1.70 per Share
4 Approve Compensation Report of Mgmt For For For
Corporate Officers
5 Approve Compensation of Denis Mgmt For For For
Duverne, Chairman of the Board until
April 28, 2022
6 Approve Compensation of Antoine Mgmt For For For
Gosset-Grainville, Chairman of the Board
since April 28, 2022
7 Approve Compensation of Thomas Mgmt For Against  Against
Buberl, CEO
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards. Incentive awards to executives should be clearly disclosed
and include robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently
long period of time.
8 Approve Remuneration Policy of CEO Mgmt For Against  Against
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards. Incentive awards to executives should be clearly disclosed
and include robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently
long period of time.
9 Approve Remuneration Policy of Mgmt For For For
Chairman of the Board
10 Approve Remuneration Policy of Mgmt For For For
Directors
11 Approve Auditors' Special Report on Mgmt For For For
Related-Party Transactions Mentioning
the Absence of New Transactions
12 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital
Extraordinary Business Mgmt
13 Authorize Capitalization of Reserves of Mgmt For For For
Up to EUR 1 Billion for Bonus Issue or
Increase in Par Value
14 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities with Preemptive
Rights up to Aggregate Nominal Amount
of EUR 2 Billion
15 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities without
Preemptive Rights up to Aggregate
Nominal Amount of EUR 500 Million
16 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities for Private
Placements, up to Aggregate Nominal
Amount of EUR 500 Million
17 Authorize Board to Set Issue Price for 10 Mgmt For For For

Percent Per Year of Issued Capital
Pursuant to Issue Authority without
Preemptive Rights
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Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
18 Authorize Capital Increase of Up to EUR  Mgmt For For For
500 Million for Future Exchange Offers
19 Authorize Capital Increase of up to 10 Mgmt For For For
Percent of Issued Capital for
Contributions in Kind
20 Authorize Issuance of Equity Upon Mgmt For For For
Conversion of a Subsidiary's
Equity-Linked Securities without
Preemptive Rights for Up to EUR 500
Million
21 Authorize Issuance of Equity Upon Mgmt For For For
Conversion of a Subsidiary's
Equity-Linked Securities with Preemptive
Rights for Up to EUR 2 Billion
22 Authorize Capital Issuances for Use in Mgmt For Against  Against
Employee Stock Purchase Plans
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.
23 Authorize Capital Issuances for Use in Mgmt For Against  Against
Employee Stock Purchase Plans
Reserved for Employees of International
Subsidiaries
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.
24 Authorize Decrease in Share Capital via  Mgmt For For For
Cancellation of Repurchased Shares
25 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities
Meeting Date: 04/27/2023 Country: Germany Ticker: BAS
Meeting Type: Annual
Primary ISIN: DEOOOBASF111 Primary SEDOL: 5086577
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Receive Financial Statements and Mgmt
Statutory Reports for Fiscal Year 2022
(Non-Voting)
2 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 3.40 per Share
3 Approve Discharge of Supervisory Board Mgmt For Against  Against
for Fiscal Year 2022
Voter Rationale: The company should reduce director terms and implement either staggered election cycles or; ideally, annual
re-elections, in order to facilitate a more dynamic board refreshment process.
4 Approve Discharge of Management Mgmt For For For

Board for Fiscal Year 2022
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BASF SE

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Ratify KPMG AG as Auditors for Fiscal Mgmt For For For
Year 2023
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
6 Approve Remuneration Report Mgmt For Abstain  Abstain
Voter Rationale: Companies should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a
minimum introduce an additional holding or deferral period.
7 Amend Articles Re: Electronic Mgmt For For For
Participation
8 Approve Virtual-Only Shareholder Mgmt For For For
Meetings Until 2025
9 Amend Articles Re: Participation of Mgmt For For For
Supervisory Board Members in the
Annual General Meeting by Means of
Audio and Video Transmission
BP Plc
Meeting Date: 04/27/2023 Country: United Kingdom Ticker: BP

Meeting Type: Annual

Primary ISIN: GB0007980591

Primary SEDOL: 0798059

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Management Proposals Mgmt
1 Accept Financial Statements and Mgmt For Refer For
Statutory Reports
Voter Rationale: Shareholder should have the right to approve the implementation of the company's dividend policy.
2 Approve Remuneration Report Mgmt For For For
3 Approve Remuneration Policy Mgmt For For For
4 Re-elect Helge Lund as Director Mgmt For For For
Voter Rationale: The board chairman serves as a member of the Nomination Committee.
5 Re-elect Bernard Looney as Director Mgmt For For For
6 Re-elect Murray Auchincloss as Director  Mgmt For For For
7 Re-elect Paula Reynolds as Director Mgmt For For For
8 Re-elect Melody Meyer as Director Mgmt For For For
9 Re-elect Tushar Morzaria as Director Mgmt For For For
10 Re-elect Sir John Sawers as Director Mgmt For For For
11 Re-elect Pamela Daley as Director Mgmt For For For
12 Re-elect Karen Richardson as Director Mgmt For For For
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BP Pic

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
13 Re-elect Johannes Teyssen as Director Mgmt For For For
14 Elect Amanda Blanc as Director Mgmt For For For
15 Elect Satish Pai as Director Mgmt For For For
16 Elect Hina Nagarajan as Director Mgmt For For For
17 Reappoint Deloitte LLP as Auditors Mgmt For For For
18 Authorise the Audit Committee to Fix Mgmt For For For
Remuneration of Auditors
19 Authorise UK Political Donations and Mgmt For For For
Expenditure
20 Authorise Issue of Equity Mgmt For For For
21 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights
22 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights in Connection with
an Acquisition or Other Capital
Investment
23 Authorise Market Purchase of Ordinary ~ Mgmt For For For
Shares
24 Authorise the Company to Call General ~ Mgmt For For For
Meeting with Two Weeks' Notice
Shareholder Proposal Mgmt
25 Approve Shareholder Resolution on SH Against Refer For

Catena AB

Meeting Date: 04/27/2023

Climate Change Targets

Voter Rationale: -

capital, and global power. This resolution is aligned with this ambition.-

this shareholder resolution.

Country: Sweden

Meeting Type: Annual

Ticker: CATE

Primary ISIN: SE0001664707

The company has a great opportunity to lead, and thrive in, the transition, having the requisite experience,
Given the points raised, recommendation is to SUPPORT

Primary SEDOL: B131GJ7

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For For
3 Prepare and Approve List of Mgmt For For For
Shareholders
4 Approve Agenda of Meeting Mgmt For For For
5 Designate Inspector(s) of Minutes of Mgmt For For For
Meeting
6 Acknowledge Proper Convening of Mgmt For For For

Meeting
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Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
7 Receive Board's Report and Report on Mgmt
Committee Work
8 Receive CEO's Report Mgmt
9 Receive Financial Statements and Mgmt
Statutory Reports
10 Accept Financial Statements and Mgmt For For For

Statutory Reports

Voter Rationale: Companies should develop and disclose a policy aimed at encouraging greater diversity, including gender; at the
board and executive management levels, and throughout the organisation.

11 Approve Allocation of Income and Mgmt For For For
Dividends of SEK 8.26 Per Share
12.a Approve Discharge of Gustav Hermelin Mgmt For For For
12.b Approve Discharge of Katarina Wallin Mgmt For For For
12.c Approve Discharge of Helene Briggert Mgmt For For For
12.d Approve Discharge of Magnus Swardh Mgmt For For For
12.e Approve Discharge of Caesar Afors Mgmt For For For
12.f Approve Discharge of Vesna Jovic Mgmt For For For
12.9 Approve Discharge of Lennart Mgmt For For For
Mauritzson
12.h Approve Discharge of Joost Uwents Mgmt For For For
12.i Approve Discharge of Jorgen Eriksson Mgmt For For For
13 Determine Number of Members (8) and Mgmt For For For

Deputy Members (0) of Board

14.a Approve Remuneration of Directors in Mgmt For For For
the Amount of SEK 410,000 for
Chairman, and SEK 205,000 for Other
Directors; Approve Remuneration for
Committee Work

14.b Approve Remuneration of Auditors Mgmt For For For
15.a Reelect Gustaf Hermelin as Director Mgmt For For For
15.b Reelect Katarina Wallin as Director Mgmt For For For
15.c Reelect Helene Briggert as Director Mgmt For For For
15.d Reelect Lennart Mauritzson as Director ~ Mgmt For For For
15.e Reelect Magnus Swardh as Director Mgmt For For For
15.f Reelect Caesar Afors as Director Mgmt For For For
15.g Reelect Vesna Jovic as Director Mgmt For For For
15.h Elect Joost Uwents as New Director Mgmt For Against  Against

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time. Directors are expected to attend all board meetings. Attendance is crucial
for making valuable contributions to the board and fulfilling fiduciary duties.

15.i Elect Lennart Mauritzson as Director Mgmt For For For
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Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
15.j Elect Lennart Mauritzson as Board Chair Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 40% of the board. The board should appoint a Lead Independent
Director to establish appropriate checks and balances on the Board, support the Chairman, ensure orderly succession process for the
Chairman, and act as a point of contact for shareholders, non-executive directors and senior executives where normal channels of
communication through the board Chairman are considered inappropriate.
16 Ratify KPMG as Auditors Mgmt For For For
17 Authorize Chairman of the Board and Mgmt For For For
Representatives of Four of Company's
Largest Shareholders to Serve on
Nominating Committee
18 Approve Remuneration Policy And Other Mgmt For Against  Against
Terms of Employment For Executive
Management
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. The company should put in place a
procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the
part of any of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to
ensure that any funds wrongfully obtained in such manner are repaid to it.
19 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets
to reward strong performance and drive shareholder value over a sufficiently long period of time.
20 Authorize Share Repurchase Program Mgmt For For For
21 Authorize Reissuance of Repurchased Mgmt For For For
Shares
22 Approve Creation of Pool of Capital Mgmt For For For
without Preemptive Rights
23 Amend Articles Re: Set Minimum (SEK Mgmt For For For
198 Million) and Maximum (SEK 792
Million) Share Capital; Set Minimum (45
Million) and Maximum (180 Million)
Number of Shares
24 Other Business Mgmt
25 Close Meeting Mgmt

Church & Dwight Co., Inc.

Meeting Date: 04/27/2023 Country: USA Ticker: CHD
Meeting Type: Annual
Primary ISIN: US1713401024 Primary SEDOL: 2195841
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Bradlen S. Cashaw Mgmt For For For

1b Elect Director Matthew T. Farrell Mgmt For For For
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Church & Dwight Co., Inc.

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1c Elect Director Bradley C. Irwin Mgmt For For For

1d Elect Director Penry W. Price Mgmt For For For

le Elect Director Susan G. Saideman Mgmt For For For

1f Elect Director Ravichandra K. Saligram Mgmt For For For

1g Elect Director Robert K. Shearer Mgmt For For For

1h Elect Director Janet S. Vergis Mgmt For For For

1i Elect Director Arthur B. Winkleblack Mgmt For Against  Against

Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent.

1j Elect Director Laurie J. Yoler Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum
good practice.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

5 Approve Qualified Employee Stock Mgmt For For For
Purchase Plan

6 Require Independent Board Chair SH Against For For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management’s
performance.

Citizens Financial Group Inc.

Meeting Date: 04/27/2023 Country: USA Ticker: CFG
Meeting Type: Annual

Primary ISIN: US1746101054 Primary SEDOL: BQRX1X3
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Bruce Van Saun Mgmt For For For
1.2 Elect Director Lee Alexander Mgmt For For For
1.3 Elect Director Christine M. Cumming Mgmt For For For
1.4 Elect Director Kevin Cummings Mgmt For For For

Voter Rationale: The nominee is a former executive and considered to be non-independent.
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Citizens Financial Group Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.5 Elect Director William P. Hankowsky Mgmt For For For

1.6 Elect Director Edward J. Kelly, IIT Mgmt For For For

1.7 Elect Director Robert G. Leary Mgmt For For For

1.8 Elect Director Terrance J. Lillis Mgmt For For For

1.9 Elect Director Michele N. Siekerka Mgmt For For For

1.10 Elect Director Shivan Subramaniam Mgmt For Against  Against
Voter Rationale: The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Iindependence from the company and we expect key committee Chairs to be independent.

1.11 Elect Director Christopher J. Swift Mgmt For For For

1.12 Elect Director Wendy A. Watson Mgmt For For For

1.13 Elect Director Marita Zuraitis Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long perfod of time.

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for

bringing in a new auditing firm, ideally every 10 years.

Corning Incorporated

Meeting Date: 04/27/2023

Country: USA
Meeting Type: Annual

Ticker: GLW

Primary ISIN: US2193501051

Primary SEDOL: 2224701

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Donald W. Blair Mgmt For For For
1b Elect Director Leslie A. Brun Mgmt For For For
1c Elect Director Stephanie A. Burns Mgmt For For For
1d Elect Director Richard T. Clark Mgmt For For For
le Elect Director Pamela J. Craig Mgmt For For For
1f Elect Director Robert F. Cummings, Jr. Mgmt For For For
1g Elect Director Roger W. Ferguson, Jr. Mgmt For For For
1h Elect Director Deborah A. Henretta Mgmt For For For
1i Elect Director Daniel P. Huttenlocher Mgmt For For For
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Corning Incorporated

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1j Elect Director Kurt M. Landgraf Mgmt For Against  For
Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent.

1k Elect Director Kevin J. Martin Mgmt For For For

1l Elect Director Deborah D. Rieman Mgmt For Against  For
Voter Rationale: The nominee serves as Remuneration Committee Chair and has long tenure. Long tenured directors could lack
Iindependence from the company and we expect key committee Chairs to be independent.

im Elect Director Hansel E. Tookes, II Mgmt For Against  For
Voter Rationale: The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Iindependence from the company and we expect key committee Chairs to be independent.

1n Elect Director Wendell P. Weeks Mgmt For For For

1o Elect Director Mark S. Wrighton Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  For
Officers' Compensation
Voter Rationale: Long-term incentives should not be delivered via cash or other non-equity vehicles. Severance payments should not
exceed two years pay. Larger severance packages should be subject to a separate shareholder approval. On early termination, all
share-based awards should be time pro-rated and tested for performance, including in the event of a change of control.

3 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

Crown Holdings, Inc.

Meeting Date: 04/27/2023 Country: USA Ticker: CCK
Meeting Type: Annual
Primary ISIN: US2283681060 Primary SEDOL: 2427986
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director Timothy J. Donahue Mgmt For For For

1.2 Elect Director Richard H. Fearon Mgmt For For For

1.3 Elect Director Andrea J. Funk Mgmt For For For

1.4 Elect Director Stephen J. Hagge Mgmt For For For
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Crown Holdings, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.5 Elect Director Jesse A. Lynn Mgmt For Withhold Withhold

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

1.6 Elect Director James H. Miller Mgmt For For For

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board. Given that the number of female directors has
Iincreased since the last AGM, we will keep this matter under review.

1.7 Elect Director Josef M. Miller Mgmt For For For
1.8 Elect Director B. Craig Owens Mgmt For For For
1.9 Elect Director Angela M. Snyder Mgmt For For For
1.10 Elect Director Caesar F. Sweizer Mgmt For For For
1.11 Elect Director Andrew J. Teno Mgmt For Withhold Withhold

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

1.12 Elect Director Marsha C. Williams Mgmt For For For

1.13 Elect Director Dwayne A. Wilson Mgmt For For For

2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.

4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

5 Submit Severance Agreement SH Against For For
(Change-in-Control) to Shareholder Vote

Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses from
shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate with
it is welcome.

Danone SA

Meeting Date: 04/27/2023 Country: France Ticker: BN
Meeting Type: Annual/Special
Primary ISIN: FR0000120644 Primary SEDOL: B1Y9TB3
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Danone SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
3 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 2 per Share
4 Reelect Valerie Chapoulaud-Flogquet as Mgmt For Against  Against

Director

Voter Rationale: In recent years, this is not the first time that we have been unable to support a pay related proposal at the company.
Due to ongoing concerns regarding decisions taken by the remuneration committee chail; we are not inclined to support their
re-election to the board.

5 Reelect Gilles Schnepp as Director Mgmt For For For
6 Ratify Appointment of Gilbert Ghostine ~ Mgmt For For For
as Director Following Resignation of
Guido Barilla
7 Ratify Appointment of Lise Kingo as Mgmt For For For
Director Following Resignation of Cecile
Cabanis
8 Approve Compensation Report of Mgmt For For For

Corporate Officers

9 Approve Compensation of Antoine de Mgmt For Against  Against
Saint-Affrique, CEO

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.

10 Approve Compensation of Gilles Mgmt For For For
Schnepp, Chairman of the Board

11 Approve Remuneration Policy of Mgmt For Against  Against
Executive Corporate Officers

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. The remuneration committee should
not allow vesting of incentive awards for substantially below median performance. Companies should consider extending vesting
periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period. The
company should put in place a procedure which would enable it, should it identify any facts of manipulation of reported indicators or
other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to the long-term
Interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

12 Approve Remuneration Policy of Mgmt For For For
Chairman of the Board

13 Approve Remuneration Policy of Mgmt For For For
Directors

14 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital
Extraordinary Business Mgmt

15 Authorize Issuance of Equity or Mgmt For For For

Equity-Linked Securities with Preemptive
Rights up to Aggregate Nominal Amount
of EUR 50 Million
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Danone SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
16 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities without
Preemptive Rights with Binding Priority
Right up to Aggregate Nominal Amount
of EUR 16.9 Million
17 Authorize Board to Increase Capital in Mgmt For For For
the Event of Additional Demand Related
to Delegation Submitted to Shareholder
Vote Under Item 16
18 Authorize Capital Increase of Up to EUR  Mgmt For For For
16.9 Million for Future Exchange Offers
19 Authorize Capital Increase of up to 10 Mgmt For For For
Percent of Issued Capital for
Contributions in Kind
20 Authorize Capitalization of Reserves of Mgmt For For For
Up to EUR 42 Million for Bonus Issue or
Increase in Par Value
21 Authorize Capital Issuances for Use in Mgmt For Against  Against
Employee Stock Purchase Plans
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.
22 Authorize Capital Issuances for Use in Mgmt For Against  Against
Employee Stock Purchase Plans
Reserved for Employees of International
Subsidiaries
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.
23 Authorize up to 0.5 Percent of Issued Mgmt For Abstain  Abstain
Capital for Use in Restricted Stock Plans
with Performance Conditions Attached
Voter Rationale: Companies should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a
minimum introduce an additional holding or deferral period. The company should put in place a procedure which would enable it,
should it identify any facts of manipulation of reported indlicators or other bad faith actions on the part of any of its executive
directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds
wrongfully obtained in such manner are repaid to it.
24 Authorize Decrease in Share Capital via  Mgmt For For For
Cancellation of Repurchased Shares
Ordinary Business Mgmt
25 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities
26 Elect Sanjiv Mehta as Director Mgmt For For For
Edison International
Meeting Date: 04/27/2023 Country: USA Ticker: EIX

Meeting Type: Annual

Primary ISIN: US2810201077
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Edison International

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Jeanne Beliveau-Dunn Mgmt For For For

1b Elect Director Michael C. Camunez Mgmt For For For

1c Elect Director Vanessa C.L. Chang Mgmt For Against  Against
Voter Rationale: The nominee serves as Remuneration Committee Chair and has long tenure. Long tenured directors could lack
Iindependence from the company and we expect key committee Chairs to be independent.

1d Elect Director James T. Morris Mgmt For For For

le Elect Director Timothy T. O'Toole Mgmt For For For

1f Elect Director Pedro J. Pizarro Mgmt For For For

1g Elect Director Marcy L. Reed Mgmt For For For

1h Elect Director Carey A. Smith Mgmt For For For

1i Elect Director Linda G. Stuntz Mgmt For For For

1j Elect Director Peter J. Taylor Mgmt For For For

1k Elect Director Keith Trent Mgmt For For For

2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

4 Advisory Vote to Ratify Named Executive Mgmt For Against  For

Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.

FMC Corporation

Meeting Date: 04/27/2023 Country: USA Ticker: FMC
Meeting Type: Annual
Primary ISIN: US3024913036 Primary SEDOL: 2328603
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director Pierre Brondeau Mgmt For For For
Voter Rationale: The nominee is a former executive and considered to be non-independent.
1b Elect Director Eduardo E. Cordeiro Mgmt For For For
1c Elect Director Carol Anthony ("John") Mgmt For For For
Davidson
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FMC Corporation

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1d Elect Director Mark Douglas Mgmt For For For
le Elect Director Kathy L. Fortmann Mgmt For For For
1f Elect Director C. Scott Greer Mgmt For For For
1g Elect Director K'Lynne Johnson Mgmt For For For
1h Elect Director Dirk A. Kempthorne Mgmt For For For
1i Elect Director Margareth Ovrum Mgmt For For For
1j Elect Director Robert C. Pallash Mgmt For For For
2 Ratify KPMG LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Approve Omnibus Stock Plan Mgmt For Against  For
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
4 Advisory Vote to Ratify Named Executive Mgmt For Against  For
Officers' Compensation
Voter Rationale: Severance payments should not exceed two year’s pay. Larger severance packages should be subject to a separate
shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
5 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
Global Payments Inc.
Meeting Date: 04/27/2023 Country: USA Ticker: GPN

Meeting Type: Annual

Primary ISIN: US37940X1028

Primary SEDOL: 2712013

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director F. Thaddeus Arroyo Mgmt For For For
1b Elect Director Robert H.B. Baldwin, Jr. Mgmt For Against  Against
Voter Rationale: The nominee is a former executive and considered to be non-independent. The audit committee should be fully
Independent and this director's membership could hamper the committee's impartiality and effectiveness.
1c Elect Director John G. Bruno Mgmt For For For
1d Elect Director Joia M. Johnson Mgmt For For For
le Elect Director Ruth Ann Marshall Mgmt For For For
1f Elect Director Connie D. McDaniel Mgmt For For For
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Global Payments Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1g Elect Director Joseph H. Osnoss Mgmt For Against  Against
Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.

1h Elect Director William B. Plummer Mgmt For For For

1i Elect Director Jeffrey S. Sloan Mgmt For For For

1j Elect Director John T. Turner Mgmt For For For

1k Elect Director M. Troy Woods Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Severance payments should not exceed two years pay. Larger severance packages should be subject to a
separate shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long perfod of time.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

4 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

5 Submit Severance Agreement SH Against For For

(Change-in-Control) to Shareholder Vote

Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses from
shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate with
it is welcome.

Globe Life Inc.

Meeting Date: 04/27/2023 Country: USA Ticker: GL
Meeting Type: Annual
Primary ISIN: US37959E1029 Primary SEDOL: BK6YKG1
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director Linda L. Addison Mgmt For For For

1.2 Elect Director Marilyn A. Alexander Mgmt For For For

1.3 Elect Director Cheryl D. Alston Mgmt For For For

1.4 Elect Director Mark A. Blinn Mgmt For For For

1.5 Elect Director James P. Brannen Mgmt For For For

1.6 Elect Director Jane Buchan Mgmt For Against  Against

Voter Rationale: The nominee serves as Remuneration Committee Chair and has long tenure. Long tenured directors could lack
Independence from the company and we expect key committee Chairs to be independent.
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Globe Life Inc.

Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.7 Elect Director Alice S. Cho Mgmt For For For

1.8 Elect Director J. Matthew Darden Mgmt For For For

1.9 Elect Director Steven P. Johnson Mgmt For For For

1.10 Elect Director David A. Rodriguez Mgmt For For For

1.11 Elect Director Frank M. Svoboda Mgmt For For For

1.12 Elect Director Mary E. Thigpen Mgmt For For For

2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

5 Amend Omnibus Stock Plan Mgmt For Against  Against

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good

practice. On early termination, all share-based awards should be time pro-rated and tested for performance, including in the event of
a change of control. Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets
to reward strong performance and drive shareholder value over a sufficiently long period of time.

6 Amend Certificate of Incorporation to Mgmt For For For
Allow Exculpation of Officers

Healthpeak Properties, Inc.

Meeting Date: 04/27/2023 Country: USA Ticker: PEAK
Meeting Type: Annual
Primary ISIN: US42250P1030 Primary SEDOL: BJBLRK3
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Scott M. Brinker Mgmt For For For

1b Elect Director Brian G. Cartwright Mgmt For For For

1c Elect Director James B. Connor Mgmt For For For

1d Elect Director Christine N. Garvey Mgmt For For For

le Elect Director R. Kent Griffin, Jr. Mgmt For For For

1f Elect Director David B. Henry Mgmt For For For

1g Elect Director Sara G. Lewis Mgmt For For For

1h Elect Director Katherine M. Sandstrom Mgmt For For For

Page 174 of 956



Healthpeak Properties, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.
3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
4 Approve Omnibus Stock Plan Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. The remuneration committee should
not allow vesting of incentive awards for substantially below median performance. On early termination, all share-based awards
should be time pro-rated and tested for performance, including in the event of a change of control.
5 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For

Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process
for bringing in a new auditing firm.

Intuitive Surgical, Inc.

Meeting Date: 04/27/2023 Country: USA Ticker: ISRG
Meeting Type: Annual
Primary ISIN: US46120E6023 Primary SEDOL: 2871301
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Craig H. Barratt Mgmt For For For

ib Elect Director Joseph C. Beery Mgmt For For For

1c Elect Director Gary S. Guthart Mgmt For For For

1d Elect Director Amal M. Johnson Mgmt For For For

le Elect Director Don R. Kania Mgmt For For For

1f Elect Director Amy L. Ladd Mgmt For For For

1g Elect Director Keith R. Leonard, Jr. Mgmt For For For

ih Elect Director Alan J. Levy Mgmt For Against  Against

Voter Rationale: The nominee serves as Nominating Committee Chair and has long tenure. Long tenured directors could lack
Independence from the company and we expect key committee Chairs to be independent. Company fails to meet our Climate VAM
Net Zero Model expectations. In particula;;, we note Intuitive Surgical, Inc. has no reduction targets. Climate change presents an
ongoing and serious long-term risk that can impact shareholder value. Companies should improve their public disclosure and strategy
setting in relation to climate change.
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Intuitive Surgical, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1i Elect Director Jami Dover Nachtsheim Mgmt For For For
1j Elect Director Monica P. Reed Mgmt For For For
1k Elect Director Mark J. Rubash Mgmt For Against  Against

Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent.

2 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance.A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice.Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to reward
strong performance and drive shareholder value over a sufficiently long period of time.Retention or recruitment awards to executives
should be clearly disclosed and include robust and stretching performance targets to reward strong performance and drive
shareholder value over a sufficiently long period of time.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
5 Report on Gender/Racial Pay Gap SH Against For For

Voter Rationale: The proposed enhanced disclosure would help the board and shareholders better assess existing and potential future
risks related to human capital management.

J.B. Hunt Transport Services, Inc.

Meeting Date: 04/27/2023 Country: USA Ticker: JBHT
Meeting Type: Annual
Primary ISIN: US4456581077 Primary SEDOL: 2445416
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director Francesca M. Edwardson ~ Mgmt For For For

1.2 Elect Director Wayne Garrison Mgmt For For For

Voter Rationale: The nominee is a former executive and considered to be non-independent. The average board tenure at the
company significantly exceeds the market average, raising concerns regarding board refreshment and succession planning.

1.3 Elect Director Sharilyn S. Gasaway Mgmt For For For
1.4 Elect Director Thad (John B., III) Hill Mgmt For For For
1.5 Elect Director Bryan Hunt Mgmt For For For

Voter Rationale: The nominee is a former executive and considered to be non-independent. The average board tenure at the
company significantly exceeds the market average, raising concerns regarding board refreshment and succession planning.

1.6 Elect Director Persio Lisboa Mgmt For For For

1.7 Elect Director John N. Roberts, III Mgmt For For For
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J.B. Hunt Transport Services, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.8 Elect Director James L. Robo Mgmt For Against  Against

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board. The nominee serves as Nominating Committee Chair
and has long tenure. Long tenured directors could lack independence from the company and we expect key committee Chairs to be
independent. The average board tenure at the company significantly exceeds the market average, raising concerns regarding board
refreshment and succession planning.

1.9 Elect Director Kirk Thompson Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of time.

3 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

Johnson & Johnson

Meeting Date: 04/27/2023 Country: USA Ticker: JNJ
Meeting Type: Annual
Primary ISIN: US4781601046 Primary SEDOL: 2475833
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Darius Adamczyk Mgmt For For For

1b Elect Director Mary C. Beckerle Mgmt For For For

1c Elect Director D. Scott Davis Mgmt For For For

1d Elect Director Jennifer A. Doudna Mgmt For For For

le Elect Director Joaquin Duato Mgmt For For For

1f Elect Director Marillyn A. Hewson Mgmt For For For

1g Elect Director Paula A. Johnson Mgmt For For For

1h Elect Director Hubert Joly Mgmt For For For

1i Elect Director Mark B. McClellan Mgmt For For For

1j Elect Director Anne M. Mulcahy Mgmt For For For

1k Elect Director Mark A. Weinberger Mgmt For For For

1l Elect Director Nadja Y. West Mgmt For For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against  For

Officers' Compensation

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
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Johnson & Johnson

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

5 Adopt Mandatory Arbitration Bylaw - SH
Withdrawn

6 Report on Government Financial Support SH Against Refer Against
and Equitable Access to Covid-19
Products
Voter Rationale: At this time, we believe the company’s current disclosure provides requisite and appropriate information to determine
whether management and the board are considering attendant material risks.

7 Adopt Policy to Include Legal and SH Against Refer Abstain
Compliance Costs in Incentive
Compensation Metrics
Voter Rationale: Proposal to be withdrawn, cannot instruct as DNV therefore instructed ABSTAIN

8 Report on Impact of Extended Patent SH Against Refer Against

Exclusivities on Product Access

Voter Rationale: At this time, we believe the company’s current disclosure provides requisite information to determine whether
management and the board are considering attendant material risks.

Kerry Group Plc

Meeting Date: 04/27/2023 Country: Ireland Ticker: KRZ
Meeting Type: Annual
Primary ISIN: IE0004906560 Primary SEDOL: 4519579
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Accept Financial Statements and Mgmt For For For

Statutory Reports

2 Approve Final Dividend Mgmt For For For

3a Elect Patrick Rohan as Director Mgmt For For For

4a Re-elect Gerry Behan as Director Mgmt For For For

4b Re-elect Hugh Brady as Director Mgmt For For For

4c Re-elect Fiona Dawson as Director Mgmt For For For

4d Re-elect Karin Dorrepaal as Director Mgmt For For For

4e Re-elect Emer Gilvarry as Director Mgmt For For For

4f Re-elect Michael Kerr as Director Mgmt For For For

4g Re-elect Marguerite Larkin as Director Mgmt For For For

4h Re-elect Tom Moran as Director Mgmt For For For

Voter Rationale: The board chairman serves as a member of the Nomination Committee.
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Kerry Group Plc

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4i Re-elect Christopher Rogers as Director  Mgmt For For For
4 Re-elect Edmond Scanlon as Director Mgmt For For For
4k Re-elect Jinlong Wang as Director Mgmt For For For
5 Authorise Board to Fix Remuneration of Mgmt For For For
Auditors
6 Authorise the Company to Call General Mgmt For For For
Meeting with Two Weeks' Notice
7 Approve Remuneration Report Mgmt For Refer For
8 Authorise Issue of Equity Mgmt For For For
9 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights
10 Authorise Issue of Equity without Mgmt For For For
Pre-emptive Rights in Connection with
an Acquisition or Specified Capital
Investment
11 Authorise Market Purchase of Ordinary ~ Mgmt For For For
Shares
12 Approve Employee Share Plan Mgmt For For For
Mercialys SA
Meeting Date: 04/27/2023 Country: France Ticker: MERY
Meeting Type: Annual/Special
Primary ISIN: FR0010241638 Primary SEDOL: BOLMF87
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
3 Approve Allocation of Income and Mgmt For For For
Dividends of EUR 0.96 per Share
4 Ratify Appointment of Vincent Ravatas  Mgmt For For For
Director
5 Ratify Appointment of Jean-Louis Mgmt For For For
Constanza as Director
6 Elect Mael Aoustin as Director Mgmt For For For
7 Approve Compensation Report of Mgmt For For For
Corporate Officers
8 Approve Compensation of Eric Le Gentil, Mgmt For For For

Chairman of the Board
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Mercialys SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
9 Approve Compensation of Vincent Ravat, Mgmt For Against  Against
CEO
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching
threshold targets may warrant vesting of only a small proportion of incentive awards.
10 Approve Compensation of Elizabeth Mgmt For Against  Against
Blaise, Vice-CEO
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching
threshold targets may warrant vesting of only a small proportion of incentive awards.
11 Approve Remuneration Policy of Eric Le ~ Mgmt For For For
Gentil, Chairman of the Board
12 Approve Remuneration Policy of Vincent Mgmt For Against  Against
Ravat, CEO
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superfor performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards. The company should put in place a procedure which would enable it, should it identify any facts of
manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key managers
which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner
are repaid to it.
13 Approve Remuneration Policy of Mgmt For Against  Against
Elizabeth Blaise, Vice-CEO
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superfor performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards. The company should put in place a procedure which would enable it, should it identify any facts of
manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key managers
which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner
are repaid to it.
14 Approve Remuneration Policy of Mgmt For For For
Directors
15 Approve Auditors' Special Report on Mgmt For For For
Related-Party Transactions Mentioning
One New Transaction
16 Authorize Repurchase of Up to 10 Mgmt For For For
Percent of Issued Share Capital
Extraordinary Business Mgmt
17 Authorize Decrease in Share Capital via  Mgmt For For For
Cancellation of Repurchased Shares
18 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities with Preemptive
Rights up to Aggregate Nominal Amount
of EUR 46.5 Million
19 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities without
Preemptive Rights up to Aggregate
Nominal Amount of EUR 9.3 Million
20 Approve Issuance of Equity or Mgmt For For For

Equity-Linked Securities Reserved for
Private Placement, up to Aggregate
Nominal Amount of EUR 9.3 Million
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Mercialys SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
21 Authorize Board to Increase Capital in Mgmt For For For
the Event of Additional Demand Related
to Delegation Submitted to Shareholder
Vote Above
22 Authorize Capitalization of Reserves of Mgmt For For For
Up to EUR 46.5 Million for Bonus Issue
or Increase in Par Value
23 Authorize Capital Increase of Up to EUR  Mgmt For For For
9.3 Million for Future Exchange Offers
24 Authorize Capital Increase for Mgmt For For For
Contributions in Kind, up to Aggregate
Nominal Amount of EUR 9.3 Million
25 Set Total Limit for Capital Increase to Mgmt For For For
Result from All Issuance Requests at
EUR 46.5 Million
26 Authorize Capital Issuances for Use in Mgmt For Against  Against
Employee Stock Purchase Plans
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.
27 Authorize up to 1 Percent of Issued Mgmt For Against  Against
Capital for Use in Restricted Stock Plans
Reserved for Employees and Corporate
Officers With Performance Conditions
Attached
Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant. The company should put in place a procedure which would enable it, should it identify any
facts of manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key
managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such
manner are repaid to it.
Ordinary Business Mgmt
28 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities
NRG Energy, Inc.
Meeting Date: 04/27/2023 Country: USA Ticker: NRG
Meeting Type: Annual
Primary ISIN: US6293775085 Primary SEDOL: 2212922
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Elect Director E. Spencer Abraham Mgmt For For For
1b Elect Director Antonio Carrillo Mgmt For For For
1c Elect Director Matthew Carter, Jr. Mgmt For For For
1d Elect Director Lawrence S. Coben Mgmt For For For
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NRG Energy, Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

le Elect Director Heather Cox Mgmt For For For
Voter Rationale: Company has not met certain climate ambition expectations that we expect to see with CA100+ companies.
Company should consider setting ambitions that include all material scope 3 GHG emissions categories.

1f Elect Director Elisabeth B. Donohue Mgmt For For For

1g Elect Director Mauricio Gutierrez Mgmt For For For

1h Elect Director Paul W. Hobby Mgmt For For For

1i Elect Director Alexandra Pruner Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

1j Elect Director Anne C. Schaumburg Mgmt For Against  Against
Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent. Directors are expected to hold only a small number of
directorships and ensure they have sufficient time and energy to discharge their role properly, particularly during unexpected company
situations requiring substantial amounts of time.

2 Amend Qualified Employee Stock Mgmt For For For
Purchase Plan

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers’ Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval.

4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

5 Ratify KPMG LLP as Auditors Mgmt For For For

Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for

bringing in a new auditing firm.

Pfizer Inc.

Meeting Date: 04/27/2023 Country: USA

Meeting Type: Annual

Ticker: PFE

Primary ISIN: US7170811035

Primary SEDOL: 2684703

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Ronald E. Blaylock Mgmt For For For
1.2 Elect Director Albert Bourla Mgmt For For For
1.3 Elect Director Susan Desmond-Hellmann Mgmt For For For
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Pfizer Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.4 Elect Director Joseph J. Echevarria Mgmt For For For

1.5 Elect Director Scott Gottlieb Mgmt For For For

1.6 Elect Director Helen H. Hobbs Mgmt For For For

1.7 Elect Director Susan Hockfield Mgmt For For For

1.8 Elect Director Dan R. Littman Mgmt For For For

1.9 Elect Director Shantanu Narayen Mgmt For For For

1.10 Elect Director Suzanne Nora Johnson Mgmt For Against  Against
Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent.

1.11 Elect Director James Quincey Mgmt For For For

1.12 Elect Director James C. Smith Mgmt For For For

2 Ratify KPMG LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation

4 Advisory Vote on Say on Pay Frequency = Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.

5 Submit Severance Agreement SH Against For For
(Change-in-Control) to Shareholder Vote
Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses
from shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate
with it is welcome.

6 Require Independent Board Chair SH Against For For
Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.

7 Report on Feasibility of Intellectual SH Against Refer Against
Property Transfer to Boost Covid-19
Vaccine Production

8 Report on Impact of Extended Patent SH Against Refer Against
Exclusivities on Product Access

9 Report on Political Expenditures SH Against Refer Against
Congruence
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Sandvik Aktiebolag

Meeting Date: 04/27/2023 Country: Sweden Ticker: SAND
Meeting Type: Annual

Primary ISIN: SE0000667891 Primary SEDOL: B1VQ252
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Patrik Marcelius as Chairman of Mgmt For For For
Meeting
3 Prepare and Approve List of Mgmt For For For
Shareholders
4 Designate Inspector(s) of Minutes of Mgmt
Meeting
5 Approve Agenda of Meeting Mgmt For For For
6 Acknowledge Proper Convening of Mgmt For For For
Meeting
7 Receive Financial Statements and Mgmt
Statutory Reports
8 Receive President's Report Mgmt
9 Accept Financial Statements and Mgmt For For For
Statutory Reports
10.1 Approve Discharge of Johan Molin Mgmt For For For
10.2 Approve Discharge of Jennifer Allerton Mgmt For For For
10.3 Approve Discharge of Claes Boustedt Mgmt For For For
10.4 Approve Discharge of Marika Fredriksson Mgmt For For For
10.5 Approve Discharge of Andreas Mgmt For For For
Nordbrandt
10.6 Approve Discharge of Helena Stjernholm Mgmt For For For
10.7 Approve Discharge of Stefan Widing Mgmt For For For
10.8 Approve Discharge of Kai Warn Mgmt For For For
10.9 Approve Discharge of Thomas Mgmt For For For
Andersson
10.10 Approve Discharge of Thomas Lilja Mgmt For For For
10.11 Approve Discharge of Fredrik Haf Mgmt For For For
10.12 Approve Discharge of Erik Knebel Mgmt For For For
10.13 Approve Discharge of Tomas Karnstrom  Mgmt For For For
11 Approve Allocation of Income and Mgmt For For For
Dividends of SEK 5.00 Per Share
12 Determine Number of Directors (8) and  Mgmt For For For

Deputy Directors (0) of Board;
Determine Number of Auditors (1) and
Deputy Auditors
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Sandvik Aktiebolag

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

13 Approve Remuneration of Directors in Mgmt For For For
the Amount of SEK 2.88 Million for
Chairman and SEK 770,000 for Other
Directors; Approve Remuneration for
Committee Work; Approve Remuneration
for Auditor

14.1 Reelect Jennifer Allerton as Director Mgmt For For For

14.2 Reelect Claes Boustedt as Director Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

14.3 Reelect Marika Fredriksson as Director Mgmt For For For

14.4 Reelect Johan Molin as Director Mgmt For Against  Against
Voter Rationale: In recent years, this is not the first time that we have been unable to support a pay related proposal at the company.
Due to ongoing concerns regarding decisions taken by the remuneration committee chail, we are not inclined to support their
re-election to the board. The Company should put in place a policy to increase gender diversity on the board. In developed markets,
our minimum expectation is that women should comprise at least 40% of the board.

14.5 Reelect Andreas Nordbrandt as Director ~ Mgmt For For For

14.6 Reelect Helena Stjernholm as Director Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

14.7 Reelect Stefan Widing as Director Mgmt For For For

14.8 Reelect Kai Warn as Director Mgmt For For For

15 Reelect Johan Molin as Chair of the Mgmt For For For
Board

16 Ratify PricewaterhouseCoopers as Mgmt For For For
Auditors

17 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.

18 Approve Performance Share Matching Mgmt For Against  Against
Plan LTIP 2023 for Key Employees
Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant. Companies should consider extending vesting perfods for long-term incentive plans to 5 years
or longer or as a minimum introduce an additional holding or deferral period. The company should put in place a procedure which
would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any of its
executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any
funds wrongfully obtained in such manner are repaid to it.

19 Authorize Share Repurchase Program Mgmt For For For

20 Close Meeting Mgmt
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Snap-on Incorporated

Meeting Date: 04/27/2023 Country: USA Ticker: SNA
Meeting Type: Annual
Primary ISIN: US8330341012 Primary SEDOL: 2818740
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director David C. Adams Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board. The average board tenure at the company
significantly exceeds the market average, raising concerns regarding board refreshment and succession planning. We are holding this
director responsible.
1.2 Elect Director Karen L. Daniel Mgmt For Against  Against
Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible. The nominee serves as Remuneration
Committee Chair and has long tenure. Long tenured directors could lack independence from the company and we expect key
committee Chairs to be independent.
1.3 Elect Director Ruth Ann M. Gillis Mgmt For For For
1.4 Elect Director James P. Holden Mgmt For For For
1.5 Elect Director Nathan J. Jones Mgmt For For For
1.6 Elect Director Henry W. Knueppel Mgmt For For For
1.7 Elect Director W. Dudley Lehman Mgmt For Against  Against
Voter Rationale: The average board tenure at the company significantly exceeds the market average, raising concerns regarding
board refreshment and succession planning. We are holding this director responsible.
1.8 Elect Director Nicholas T. Pinchuk Mgmt For For For
1.9 Elect Director Gregg M. Sherrill Mgmt For For For
1.10 Elect Director Donald J. Stebbins Mgmt For For For
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For For For
Officers' Compensation
4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.
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Texas Instruments Incorporated

Meeting Date: 04/27/2023 Country: USA Ticker: TXN
Meeting Type: Annual
Primary ISIN: US8825081040 Primary SEDOL: 2885409
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Mark A. Blinn Mgmt For For For

1b Elect Director Todd M. Bluedorn Mgmt For For For

1c Elect Director Janet F. Clark Mgmt For For For

1d Elect Director Carrie S. Cox Mgmt For Against  Against

Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.

le Elect Director Martin S. Craighead Mgmt For For For
1f Elect Director Curtis C. Farmer Mgmt For For For
1g Elect Director Jean M. Hobby Mgmt For For For
1h Elect Director Haviv Ilan Mgmt For For For
1i Elect Director Ronald Kirk Mgmt For For For
1j Elect Director Pamela H. Patsley Mgmt For Against  For
1k Elect Director Robert E. Sanchez Mgmt For For For
1l Elect Director Richard K. Templeton Mgmt For For For

Voter Rationale: The nominee is a former executive and considered to be non-independent.

2 Amend Qualified Employee Stock Mgmt For For For
Purchase Plan

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.
4 Advisory Vote to Ratify Named Executive Mgmt For Against  For
Officers’ Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to
and above that expected of directors as a normal part of their jobs.

5 Ratify Ernst & Young LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

6 Reduce Ownership Threshold for SH Against For For
Shareholders to Call Special Meeting

Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 10% is
a suitable threshold to prevent abuse.

7 Report on Due Diligence Efforts to Trace SH Against Refer For
End-User Misuse of Company Products

Voter Rationale: While we acknowledge the steps taken by the company to address this, the requested review could provide
shareholders with assurance regarding the efficacy of the company’s due diligence processes.
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Venture Corporation Limited

Meeting Date: 04/27/2023 Country: Singapore Ticker: VO3
Meeting Type: Annual
Primary ISIN: SG0531000230 Primary SEDOL: 6927374
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Financial Statements and Mgmt For For For

Directors' and Auditors' Reports

Voter Rationale: Companies should develop and disclose a policy aimed at encouraging greater diversity, including gender; at the
board and executive management levels, and throughout the organisation.

2 Approve Final Dividend Mgmt For For For
3 Elect Han Thong Kwang as Director Mgmt For For For
4 Approve Directors' Fees Mgmt For For For
5 Approve Deloitte & Touche LLP as Mgmt For For For

Auditors and Authorize Board to Fix
Their Remuneration

6 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities with or without
Preemptive Rights

7 Approve Grant of Options and/or Share ~ Mgmt For Against  Against
Awards and Issuance of Shares Pursuant
to the Venture Corporation Executives'
Share Option Scheme 2015 and Venture
Corporation Restricted Share Plan 2021

Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant. Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

8 Authorize Share Repurchase Program Mgmt For For For

Veolia Environnement SA

Meeting Date: 04/27/2023 Country: France Ticker: VIE
Meeting Type: Annual/Special
Primary ISIN: FR0000124141 Primary SEDOL: 4031879
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory Reports
3 Approve Non-Deductible Expenses Mgmt For For For
4 Approve Allocation of Income and Mgmt For For For

Dividends of EUR 1.12 per Share
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Veolia Environnement SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Approve Auditors' Special Report on Mgmt For For For
Related-Party Transactions Mentioning
the Absence of New Transactions
6 Reelect Maryse Aulagnon as Director Mgmt For Against  Against
Voter Rationale: In recent years, this is not the first time that we have been unable to support a pay related proposal at the company.
Due to ongoing concerns regarding decisions taken by the remuneration committee chail, we are not inclined to support their
re-election to the board.
7 Elect Olivier Andries as Director Mgmt For For For
8 Elect Veronique Bedague-Hamilius as Mgmt For For For
Director
9 Elect Francisco Reynes as Director Mgmt For For For
10 Renew Appointment of Ernst & Young et  Mgmt For Against  Against
Autres as Auditor
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
11 Approve Compensation of Antoine Mgmt For Against  Against
Frerot, Chairman and CEO from January
1, 2022 until June 30, 2022
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
12 Approve Compensation of Antoine Mgmt For Against  Against
Frerot, Chairman of the Board from July
1, 2022 until December 31, 2022
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
13 Approve Compensation of Estelle Mgmt For Against  Against
Brachlianoff, CEO from July 1, 2022 until
December 31, 2022
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superfor performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards. Companies should consider extending vesting periods for long-term incentive plans to 5 years or
longer or as a minimum introduce an additional holding or deferral period.
14 Approve Compensation Report of Mgmt For For For
Corporate Officers
15 Approve Remuneration Policy of Mgmt For For For
Chairman of the Board
16 Approve Remuneration Policy of CEO Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Substantial pay-outs under incentive
schemes should only be available for superior performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards. Companies should consider extending vesting periods for long-term incentive plans to 5 years or
longer or as a minimum introduce an additional holding or deferral period. The company should put in place a procedure which would
enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any of its
executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any
funds wrongfully obtained in such manner are repaid to it.
17 Approve Remuneration Policy of Mgmt For For For
Directors
18 Authorize Repurchase of Up to 10 Mgmt For For For

Percent of Issued Share Capital
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Veolia Environnement SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Extraordinary Business Mgmt
19 Authorize Capital Issuances for Use in Mgmt For For For
Employee Stock Purchase Plans
20 Authorize Capital Issuances for Use in Mgmt For For For
Employee Stock Purchase Plans
Reserved for Employees and Corporate
Officers of International Subsidiaries
21 Authorize up to 0.35 Percent of Issued Mgmt For Against  Against

Capital for Use in Restricted Stock Plans
Reserved for Employees and Corporate
Officers With Performance Conditions
Attached

Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards. Companies should consider extending vesting periods for
long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period. The company
should put in place a procedure which would enable it, should it identify any facts of manipulation of reported indlicators or other bad
faith actions on the part of any of its executive directors and other key managers which were detrimental to the long-term interests ol
its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

22 Amend Article 15 of Bylaws Re: Mgmt For Refer Against
Corporate Purpose

Voter Rationale: A vote AGAINST is warranted as this proposal would deprive shareholders of any right of approval on the content or
any influence over the future possible evolutions of the corporate purpose of the company by granting the board an exclusive
competence to formulate it.

23 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities

VICI Properties Inc.

Meeting Date: 04/27/2023 Country: USA Ticker: VICI
Meeting Type: Annual
Primary ISIN: US9256521090 Primary SEDOL: BYWH073
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director James R. Abrahamson Mgmt For For For

1b Elect Director Diana F. Cantor Mgmt For For For

1c Elect Director Monica H. Douglas Mgmt For For For

1d Elect Director Elizabeth I. Holland Mgmt For For For

le Elect Director Craig Macnab Mgmt For For For

1f Elect Director Edward B. Pitoniak Mgmt For For For

1g Elect Director Michael D. Rumbolz Mgmt For For For

2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For For
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VICI Properties Inc.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Advisory Vote to Ratify Named Executive Mgmt For Refer For

Officers' Compensation

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. The annual bonus should be assessed using no less than two metrics.

Abbott Laboratories

Meeting Date: 04/28/2023 Country: USA Ticker: ABT
Meeting Type: Annual

Primary ISIN: US0028241000 Primary SEDOL: 2002305
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1.1 Elect Director Robert J. Alpern Mgmt For For For

1.2 Elect Director Claire Babineaux-Fontenot Mgmt For For For

1.3 Elect Director Sally E. Blount Mgmt For For For

1.4 Elect Director Robert B. Ford Mgmt For For For

1.5 Elect Director Paola Gonzalez Mgmt For For For

1.6 Elect Director Michelle A. Kumbier Mgmt For For For

1.7 Elect Director Darren W. McDew Mgmt For For For

1.8 Elect Director Nancy McKinstry Mgmt For Against  Against

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

1.9 Elect Director Michael G. O'Grady Mgmt For For For
1.10 Elect Director Michael F. Roman Mgmt For For For
1.11 Elect Director Daniel J. Starks Mgmt For For For

Voter Rationale: The nominee is a former executive and considered to be non-independent.

1.12 Elect Director John G. Stratton Mgmt For Against  For

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For For

3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation

Voter Rationale: Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum
good practice. Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant. Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
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Abbott Laboratories

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year
Voter Rationale: We support an annual say on pay frequency.
5 Reduce Ownership Threshold for SH Against Refer Against
Shareholders to Call Special Meeting
6 Require Independent Board Chair SH Against For For

Voter Rationale.: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of managements
performance.

7 Report on Lobbying Payments and Policy SH Against For For

Voter Rationale: Enhanced controls over and disclosure of company and trade association lobbying is a growing good practice.
Transparency around the companys primary lobbying issues and positions, as well as its key relationships with trade associations that
engage on lobbying on its behalf, is advisable.

8 Adopt Policy to Include Legal and SH Against Refer Against
Compliance Costs in Incentive
Compensation Metrics

Voter Rationale: This policy provides an additional layer of protection to shareholders.

Bayer AG

Meeting Date: 04/28/2023 Country: Germany Ticker: BAYN
Meeting Type: Annual

Primary ISIN: DEOOOBAY0017 Primary SEDOL: 5069211
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Receive Financial Statements and Mgmt For For For
Statutory Reports; Approve Allocation of
Income and Dividends of EUR 2.40 per
Share for Fiscal Year 2022
2 Approve Discharge of Management Mgmt For For For
Board for Fiscal Year 2022
3 Approve Discharge of Supervisory Board Mgmt For For For
for Fiscal Year 2022
4.1 Elect Norbert Winkeljohann to the Mgmt For Against  Against

Supervisory Board

Voter Rationale: In recent years, this is not the first time that we have been unable to support a pay related proposal at the company.
Due to ongoing concerns regarding decisions taken by the remuneration committee chaii; we are not inclined to support their
re-election to the board. To ensure the effectiveness of the board, the board should include between 5 and 15 directors.

4.2 Elect Kimberly Mathisen to the Mgmt For For For
Supervisory Board
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Bayer AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. The remuneration committee should
not allow vesting of incentive awards for substantially below median performance. Substantial pay-outs under incentive schemes
should only be available for superior performance. Reaching threshold targets may warrant vesting of only a small proportion of
Incentive awards. Companies should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a
minimum introduce an additional holding or deferral period.
6 Approve Virtual-Only Shareholder Mgmt For For For
Meetings Until 2025
7 Amend Articles Re: Participation of Mgmt For For For
Supervisory Board Members in the
Annual General Meeting by Means of
Audio and Video Transmission
8 Ratify Deloitte GmbH as Auditors for Mgmt For For For
Fiscal Year 2023 and for the Review of
Interim Financial Reports for the First
Half of Fiscal Year 2023
9 Voting Instructions for Motions or Mgmt None Against  Against
Nominations by Shareholders that are
not Made Accessible Before the AGM
and that are Made or Amended in the
Course of the AGM
Voter Rationale: Any Other Business’ should not be a voting item.
Black Knight, Inc.
Meeting Date: 04/28/2023 Country: USA Ticker: BKI

Meeting Type: Special

Primary ISIN: US09215C1053

Primary SEDOL: BDG75V1

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Merger Agreement Mgmt For For For
2 Advisory Vote on Golden Parachutes Mgmt For Against  Against
Voter Rationale: While cash severance is double trigger and reasonably based, no excise tax gross-ups are payable, and equity
awards will be assumed by the acquirer and will continue to be subject to double-trigger acceleration, the executive chairman (and
recent former CEOQ) received a large discretionary cash bonus of $40 million without a disclosed rationale for the award's size.
3 Adjourn Meeting Mgmt For For For
CapitaLand Ascendas REIT
Meeting Date: 04/28/2023 Country: Singapore Ticker: A17U

Meeting Type: Annual

Primary ISIN: SG1M77906915
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CapitaLand Ascendas REIT

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Report of the Trustee, Statement  Mgmt For For For
by the Manager, Audited Financial
Statements and Auditors' Report
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.
2 Approve Ernst & Young LLP as Auditors ~ Mgmt For For For
and Authorize Manager to Fix Their
Remuneration
3 Approve Issuance of Equity or Mgmt For Against  Against
Equity-Linked Securities with or without
Preemptive Rights
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.
4 Authorize Unit Repurchase Program Mgmt For For For

Ceridian HCM Holding Inc.

Meeting Date: 04/28/2023 Country: USA Ticker: CDAY
Meeting Type: Annual
Primary ISIN: US1567711088 Primary SEDOL: BFX1V56
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Brent B. Bickett Mgmt For For For

1.2

1.3

1.4

1.5

1.6

1.7

Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by

executives should be prohibited as it potentially severs management alignment with shareholder interest.

Elect Director Ronald F. Clarke Mgmt For For For

Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by

executives should be prohibited as it potentially severs management alignment with shareholder interest.

Elect Director Ganesh B. Rao Mgmt For For For
Elect Director Leagh E. Turner Mgmt For For For
Elect Director Deborah A. Farrington Mgmt For For For
Elect Director Thomas M. Hagerty Mgmt For For For

Voter Rationale: Companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by

executives should be prohibited as it potentially severs management alignment with shareholder interest.

Elect Director Linda P. Mantia Mgmt For For For
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Ceridian HCM Holding Inc.

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

Advisory Vote to Ratify Named Executive Mgmt For Against  For
Officers' Compensation

Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant. Variable remuneration should not contain a significant overlap of metrics. Retention or
recruitment awards to executives should be clearly disclosed and include robust and stretching performance targets to reward strong
performance and drive shareholder value over a sufficiently long period of time. We note that the company engaged extensively with
shareholders in the year under review and has made many positive changes, including the removal of some of the overlapping
metrics in the annual bonus and the introduction of a relative metrics under the long-term incentive plan, sufficiently mitigating our
concerns at this time. We will continue to monitor this.

Ratify KPMG LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

Corem Property Group AB

Meeting Date: 04/28/2023 Country: Sweden Ticker: CORE.A
Meeting Type: Annual
Primary ISIN: SE0010714279 Primary SEDOL: BYVWKM4
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For For
3 Prepare and Approve List of Mgmt
Shareholders
4 Approve Agenda of Meeting Mgmt For For For
5 Designate Inspector(s) of Minutes of Mgmt
Meeting
6 Acknowledge Proper Convening of Mgmt For For For
Meeting
7 Receive Financial Statements and Mgmt
Statutory Reports
8.a Accept Financial Statements and Mgmt For For For
Statutory Reports
8.b Approve Allocation of Income and Mgmt For For For
Dividends of SEK 0.40 Per Ordinary
Share of Class A and Class B, SEK 20.00
Per Ordinary Share of Class D and SEK
20.00 Per Preference Share
8.c1 Approve Discharge of Patrik Essehorn Mgmt For For For
8.c2 Approve Discharge of Christina Tillman ~ Mgmt For For For
8.c3 Approve Discharge of Fredrik Rapp Mgmt For For For
8.c4 Approve Discharge of Katarina Klingspor Mgmt For For For
8.c5 Approve Discharge of Magnus Uggla Mgmt For For For
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Corem Property Group AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

8.c6 Approve Discharge of Christian Roos Mgmt For For For

8.c7 Approve Discharge of Eva Landen, CEO  Mgmt For For For

8.d Approve Record Date for Dividend Mgmt For For For
Payment

9.1 Determine Number of Members (7) and Mgmt For For For
Deputy Members (0) of Board

9.2 Determine Number of Auditors (1) and Mgmt For For For
Deputy Auditors (0)

10.1 Approve Remuneration of Directors in Mgmt For For For
the Amount of SEK 560,000 to Chairman
and SEK 305,000 to Other Directors;
Approve Remuneration of Auditors

10.2 Approve Remuneration of Auditor Mgmt For For For

11.1 Reelect Patrik Essehorn as Director Mgmt For Against  Against
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 30% of the board.

11.2 Reelect Christina Tillman as Director Mgmt For For For

11.3 Reelect Fredrik Rapp as Director Mgmt For For For

11.4 Reelect Katarina Klingspor as Director Mgmt For For For

11.5 Reelect Magnus Uggla as Director Mgmt For For For

11.6 Reelect Christian Roos as New Director ~ Mgmt For For For

11.7 Elect Rutger Arnhult as New Director Mgmt For For For

11.8 Reelect Patrik Essehorn as Board Chair ~ Mgmt For For For
Voter Rationale: The company should establish formal board-level oversight of environmental and social issues. We are holding this
director accountable. The board should appoint a Lead Independent Director to establish appropriate checks and balances on the
Board, support the Chairman, ensure orderly successfon process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.

11.9 Ratify Ernst & Young as Auditor Mgmt For For For
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

12 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets
to reward strong performance and drive shareholder value over a sufficiently long period of time.

13 Approve Remuneration Policy And Other Mgmt For Against  Against
Terms of Employment For Executive
Management
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of time. All cash or share-based awards and
payments that fall outside the companys remuneration policy should require ex-ante shareholder approval.

14 Approve Issuance of up to 10 Percent of Mgmt For For For

Issued Shares without Preemptive Rights
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Corem Property Group AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
15 Authorize Share Repurchase Program Mgmt For For For
and Reissuance of Repurchased Shares
16 Authorize Editorial Changes to Adopted ~ Mgmt For For For
Resolutions in Connection with
Registration with Swedish Authorities
17 Close Meeting Mgmt
DISH Network Corporation
Meeting Date: 04/28/2023 Country: USA Ticker: DISH
Meeting Type: Annual
Primary ISIN: US25470M1099 Primary SEDOL: 2303581
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Kathleen Q. Abernathy Mgmt For Withhold Withhold

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 27% of the board. We expect companies to have policies in place to
Iincrease racial diversity on the board. Our minimum expectation is that at least one board member identifies as a member of an
underrepresented community. The average board tenure at the company significantly exceeds the market average, raising concerns
regarding board refreshment and succession planning. Companies should establish and disclose a policy on hedging of company stock
by executives. Hedging activity by executives should be prohibited as it potentially severs management alignment with shareholder
Interest.

1.2 Elect Director George R. Brokaw Mgmt For Refer Withhold

Voter Rationale: The nominee serves as Chair of the Compensation Committee and the company has repriced options without
shareholder approval in the year under review. This should be put to shareholder vote. Companies should establish and disclose a
policy on hedging of company stock by executives. Hedging activity by executives should be prohibited as it potentially severs
management alignment with shareholder interest.

1.3 Elect Director Stephen J. Bye Mgmt For For For
1.4 Elect Director W. Erik Carlson Mgmt For For For
1.5 Elect Director James DeFranco Mgmt For For For
1.6 Elect Director Cantey M. Ergen Mgmt For Withhold Withhold

Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders The average board tenure at the company significantly exceeds the market
average, raising concemns regarding board refreshment and succession planning.

1.7 Elect Director Charles W. Ergen Mgmt For Withhold Withhold

Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders Nominees who also serve as executive officers at publicly listed companies are
expected to hold no more than one external directorship to ensure they have sufficient time and energy to discharge their roles
properly, particularly during unexpected company situations requiring substantial amounts of time. The board should appoint a Lead
Independent Director to establish appropriate checks and balances on the Board, support the Chairman, ensure orderly successfion
process for the Chairman, and act as a point of contact for shareholders, non-executive directors and senior executives where normal
channels of communication through the board Chairman are considered inappropriate.
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DISH Network Corporation

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

1.8

1.9

Elect Director Tom A. Ortolf Mgmt For Withhold Withhold

Voter Rationale: The nominee serves as Audit Committee Chair and has long tenure. Long tenured directors could lack independence
from the company and we expect key committee Chairs to be independent. The nominee is a former executive and considered to be
non-independent. The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness. The average board tenure at the company significantly exceeds the market average, raising concerns
regarding board refreshment and succession planning. Companies should establish and disclose a policy on hedging of company stock
by executives. Hedging activity by executives should be prohibited as it potentially severs management alignment with shareholder
Interest.

Elect Director Joseph T. Proietti Mgmt For For For

Ratify KPMG LLP as Auditors Mgmt For For For

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

Amend Qualified Employee Stock Mgmt For For For
Purchase Plan

Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers' Compensation

Voter Rationale: Reducing the strike price of options already granted after the stock price has fallen undermines any employee
Incentive strategy and is not aligned with the interests of shareholders. A larger percentage of the equity awards should be tied to
performance conditions. At least 50% is a minimum good practice. All exceptional awards should be clearly linked to performance ana
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs. The
company should put in place a procedure which would enable it, should it identify any facts of manipulation of reported indicators or
other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to the long-term
Interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repard to it.

Advisory Vote on Say on Pay Frequency = Mgmt Three One Year One Year
Years

Voter Rationale: We support an annual say on pay frequency.

Financiere de Tubize SA

Meeting Date: 04/28/2023 Country: Belgium Ticker: TUB
Meeting Type: Annual
Primary ISIN: BE0003823409 Primary SEDOL: BOBN7W8
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Receive Directors' Reports (Non-Voting) Mgmt
2 Approve Remuneration Report Mgmt For For For
3 Receive Auditors' Reports (Non-Voting) ~ Mgmt
4 Approve Financial Statements, Allocation Mgmt For For For
of Income, and Dividends of EUR 0.86
per Share
5 Approve Discharge of Directors Mgmt For For For
6 Approve Discharge of Auditors Mgmt For For For
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Financiere de Tubize SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
7a Reelect Evelyn du Monceau as Director ~ Mgmt For Against  Against
Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.
7b Reelect AVO Management BV, Mgmt For For For
Permanently Represented by Annick Van
Overstraeten, as Director
7c Indicate AVO Management BV, Mgmt For For For
Permanently Represented by Annick Van
Overstraeten, as Independent Director
7d Elect BLTB SRL, Permanently Mgmt For Against  Against

Represented by Charles-Antoine
Janssen, as Director

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

Financiere de Tubize SA

Meeting Date: 04/28/2023 Country: Belgium Ticker: TUB
Meeting Type: Extraordinary Shareholders
Primary ISIN: BE0003823409 Primary SEDOL: BOBN7W8
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Extraordinary General Meeting Agenda Mgmt
1 Authorize Share Repurchase Program Mgmt For Against  Against
and Reissuance of Repurchased Shares
Voter Rationale: Any share repurchase request in excess of 10% should be undertaken in exceptional circumstances only and be fully
Jjustified by the company.
2 Authorize Implementation of Approved =~ Mgmt For Against  Against

Resolutions and Filing of Required
Documents/Formalities at Trade Registry

Voter Rationale: Any share repurchase request in excess of 10% should be undertaken in exceptional circumstances only and be fully
justified by the company.

Hang Lung Group Limited

Meeting Date: 04/28/2023 Country: Hong Kong Ticker: 10
Meeting Type: Annual
Primary ISIN: HK0010000088 Primary SEDOL: 6408352
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For

Statutory Reports
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Hang Lung Group Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2 Approve Final Dividend Mgmt For For For

3a Elect Gerald Lokchung Chan as Director  Mgmt For For For
Voter Rationale: Directors are expected to attend all board meetings. Attendance is crucial for making valuable contributions to the
board and fulfilling fiduciary duties.

3b Elect Lap-Chee Tsui as Director Mgmt For For For

3c Elect Martin Cheung Kong Liao as Mgmt For Against  Against
Director
Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developing markets, our
minimum expectation is that women should comprise at least 13.5 pct of the board.

3d Elect Adriel Chan as Director Mgmt For For For
Voter Rationale: ‘Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

3e Authorize Board to Fix Remuneration of ~ Mgmt For For For
Directors

4 Approve KPMG as Auditor and Authorize  Mgmt For Against  Against
Board to Fix Their Remuneration
Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

5 Authorize Repurchase of Issued Share Mgmt For For For
Capital

6 Approve Issuance of Equity or Mgmt For Against  Against
Equity-Linked Securities without
Preemptive Rights
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

7 Authorize Reissuance of Repurchased Mgmt For Against  Against
Shares

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional

circumstances only and fully justified by the company.

Hang Lung Properties Limited

Meeting Date: 04/28/2023 Country: Hong Kong

Meeting Type: Annual

Ticker: 101

Primary ISIN: HK0101000591

Primary SEDOL: 6030506

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Final Dividend Mgmt For For For
3a Elect Nelson Wai Leung Yuen as Director Mgmt For Against  Against

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 13.5 pct of the board.
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Hang Lung Properties Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

3b Elect Andrew Ka Ching Chan as Director Mgmt For For For

3c Elect Adriel Chan as Director Mgmt For For For
Voter Rationale: ‘Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

3d Authorize Board to Fix Remuneration of ~ Mgmt For For For
Directors

4 Approve KPMG as Auditor and Authorize Mgmt For For For
Board to Fix Their Remuneration

5 Authorize Repurchase of Issued Share Mgmt For For For
Capital

6 Approve Issuance of Equity or Mgmt For Against  Against
Equity-Linked Securities without
Preemptive Rights
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

7 Authorize Reissuance of Repurchased Mgmt For Against  Against

Shares

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional

circumstances only and fully justified by the company.

Iberdrola SA

Meeting Date: 04/28/2023 Country: Spain
Meeting Type: Annual

Ticker: IBE

Primary ISIN: ES0144580Y14

Primary SEDOL: B288C92

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Consolidated and Standalone Mgmt For For For
Financial Statements
2 Approve Consolidated and Standalone Mgmt For For For
Management Reports
3 Approve Non-Financial Information Mgmt For For For
Statement
4 Approve Discharge of Board Mgmt For For For
5 Amend Preamble and Heading of the Mgmt For For For
Preliminary Title of the Bylaws
6 Amend Articles Re: Corporate Structure ~ Mgmt For For For
of the Iberdola Group
7 Amend Article 8 Re: Internal Regulations Mgmt For For For
and Compliance System
8 Approve Engagement Dividend Mgmt For For For
9 Approve Allocation of Income and Mgmt For For For

Dividends
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Iberdrola SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

10 Approve Scrip Dividends Mgmt For For For

11 Approve Scrip Dividends Mgmt For For For

12 Approve Reduction in Share Capital via Mgmt For For For
Amortization of Treasury Shares

13 Advisory Vote on Remuneration Report ~ Mgmt For Against  Against
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies that received high levels of
dissent on remuneration-related proposals should engage with their key shareholders to understand the rationale for opposition and
explain in the next annual report how the company intends to address shareholder concerns.

14 Approve Restricted Stock Plan Mgmt For Against  Against
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

15 Reelect Maria Helena Antolin Raybaud as Mgmt For For For
Director

16 Ratify Appointment of and Elect Mgmt For For For
Armando Martinez Martinez as Director

17 Reelect Manuel Moreu Munaiz as Mgmt For For For
Director

18 Reelect Sara de la Rica Goiricelaya as Mgmt For For For
Director

19 Reelect Xabier Sagredo Ormaza as Mgmt For For For
Director

20 Reelect Jose Ignacio Sanchez Galanas ~ Mgmt For For For
Director
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.

21 Fix Number of Directors at 14 Mgmt For For For

22 Authorize Board to Ratify and Execute Mgmt For For For

Approved Resolutions

Jardine Cycle & Carriage Limited

Meeting Date: 04/28/2023 Country: Singapore Ticker: C07
Meeting Type: Annual
Primary ISIN: SG1B51001017 Primary SEDOL: 6242260
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Directors' Statement, Financial Mgmt For For For
Statements and Directors' and Auditors'
Reports
2 Approve Final Dividend Mgmt For For For
3 Approve Directors' Fees Mgmt For For For
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Jardine Cycle & Carriage Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4a Elect Benjamin Keswick as Director Mgmt For Against  Against

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

4b Elect Stephen Gore as Director Mgmt For For For

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

4c Elect Tan Yen Yen as Director Mgmt For For For
5 Elect Amy Hsu as Director Mgmt For For For
6 Approve PricewaterhouseCoopers LLP as  Mgmt For For For

Auditors and Authorize Directors to Fix
Their Remuneration

7a Approve Issuance of Equity or Mgmt For Against  Against
Equity-Linked Securities with or without
Preemptive Rights

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

7b Authorize Share Repurchase Program Mgmt For Against  Against

Voter Rationale: Shares should not be repurchased at a premiumy/discount to the market price of more than 10%.

7c Approve Mandate for Interested Person ~ Mgmt For For For
Transactions

Kellogg Company

Meeting Date: 04/28/2023 Country: USA Ticker: K
Meeting Type: Annual

Primary ISIN: US4878361082 Primary SEDOL: 2486813
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

la Elect Director Stephanie A. Burns Mgmt For For For

1b Elect Director Steve Cahillane Mgmt For For For

1c Elect Director La June Montgomery Mgmt For For For

Tabron
2 Advisory Vote to Ratify Named Executive Mgmt For For For

Officers' Compensation

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

3 Advisory Vote on Say on Pay Frequency  Mgmt One Year One Year One Year

Voter Rationale: We support an annual say on pay frequency.

4 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.
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Kellogg Company

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5 Report on Civil Rights, SH Against Against  Against
Non-Discrimination and Returns to Merit
Audit

Voter Rationale: At this time, we believe management and the board are adequately considering attendant material risks.

6 Report on Median Gender/Racial Pay SH Against For For
Gap

Voter Rationale: The proposed enhanced disclosure would help the board and shareholders better assess existing and potential future
risks related to human capital management.

RL] Lodging Trust

Meeting Date: 04/28/2023 Country: USA Ticker: RL]
Meeting Type: Annual

Primary ISIN: US74965L1017 Primary SEDOL: B3PY1N7
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Elect Director Robert L. Johnson Mgmt For For For
1.2 Elect Director Leslie D. Hale Mgmt For For For

Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

1.3 Elect Director Evan Bayh Mgmt For For For
1.4 Elect Director Arthur R. Collins Mgmt For For For
1.5 Elect Director Nathaniel A. Davis Mgmt For For For
1.6 Elect Director Patricia L. Gibson Mgmt For For For
1.7 Elect Director Robert M. La Forgia Mgmt For For For
1.8 Elect Director Robert J. McCarthy Mgmt For For For
1.9 Elect Director Robin Zeigler Mgmt For For For
2 Ratify PricewaterhouseCoopers LLP as Mgmt For For For
Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against  Against
Officers’ Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for substantially below median
performance. Severance payments should not exceed two years pay. Larger severance packages should be subject to a separate
shareholder approval. On early termination, all share-based awards should be time pro-rated and tested for performance, including in
the event of a change of control.
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Sambhallsbyggnadsbolaget I Norden AB

Meeting Date: 04/28/2023 Country: Sweden Ticker: SBB.B
Meeting Type: Annual
Primary ISIN: SE0009554454 Primary SEDOL: BD7Y737
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For For
3 Prepare and Approve List of Mgmt For For For
Shareholders
4 Approve Agenda of Meeting Mgmt For For For
5 Designate Inspector(s) of Minutes of Mgmt For For For
Meeting
6 Acknowledge Proper Convening of Mgmt For For For
Meeting
7 Receive President's Report Mgmt
8 Receive Financial Statements and Mgmt
Statutory Reports
9 Accept Financial Statements and Mgmt For For For
Statutory Reports
10 Approve Allocation of Income and Mgmt For For For
Dividends of SEK 1.44 Per Class A and
Class B Share and SEK 2.00 Per Class D
Share
11 Approve Discharge of Board and Mgmt For For For
President
12 Determine Number of Members (8) and Mgmt For For For
Deputy Members of Board (0);
Determine Number of Auditors (1) and
Deputy Auditors (0)
13 Approve Remuneration of Directors in Mgmt For For For
the Amount of SEK 1 Million to Chairman
and SEK 500,000 for Other Directors;
Approve Committee Fees; Approve
Remuneration of Auditors
14 Reelect Lennart Schuss (Chair), Ilija Mgmt For Against  Against

Batljan, Sven-Olof Johansson, Hans
Runesten, Anne-Grete Strom-Erichsen,
Fredrik Svensson and Eva Swartz
Grimaldi as Directors; Elect Lars Rodert
as New Director; Ratify Ernst & Young
AB as Auditors

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 30% of the board. In the context of increasingly complex international
accounting standards, the audit committee benefits from members who have a good and recent understanding of the accounting
rules and of the audiit process. In recent years, this is not the first time that we have been unable to support a pay related proposal
at the company. Due to ongoing concerns regarding decisions taken by the remuneration committee chaii, we are not inclined to
support their re-election to the board. The board should submit directors for re-election individually, rather than as a single slate to
enable shareholders to hold directors individually accountable for their performance.

15 Authorize Chairman of Board and Mgmt For For For
Representatives of Four of Company's
Largest Shareholders to Serve on
Nominating Committee
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Sambhallsbyggnadsbolaget I Norden AB

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
16 Approve Remuneration Report Mgmt For Against  Against
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors.
17 Approve Creation of Pool of Capital Mgmt For For For
without Preemptive Rights
18 Approve Issuance of Class A, Class B Mgmt For For For
and Class D Shares without Preemptive
Rights
19 Authorize Share Repurchase Program Mgmt For Against  Against
and Reissuance of Repurchased Shares
Voter Rationale: Shares should not be repurchased at a premiumydiscount to the market price of more than 10%.
20 Amend Articles Re: Dividend Payment Mgmt For For For
21 Close Meeting Mgmt

Singapore Land Group Ltd.

Meeting Date: 04/28/2023 Country: Singapore Ticker: U06
Meeting Type: Annual
Primary ISIN: SG1K37001643 Primary SEDOL: 6916532
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Adopt Financial Statements and Mgmt For For For
Directors' and Auditors' Reports
Voter Rationale: Companies should develop and disclose a policy aimed at encouraging greater diversity, including gender; at the
board and executive management levels, and throughout the organisation.
2 Approve First and Final Dividend Mgmt For For For
3 Approve Directors' Fees Mgmt For For For
4 Elect Liam Wee Sin as Director Mgmt For For For
5 Elect Tan Khiaw Ngoh as Director Mgmt For For For
6 Elect Wee Ee Lim as Director Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time. The board should appoint a Lead Independent Director to establish
appropriate checks and balances on the Board, support the Chairman, ensure orderly succession process for the Chairman, and act
as a point of contact for shareholders, non-executive directors and senior executives where normal channels of communication
through the board Chairman are considered inappropriate.
7 Elect Eu Zai Jie, Jonathan as Director Mgmt For For For
8 Elect Tan Tiong Cheng as Director Mgmt For For For
9 Approve PricewaterhouseCoopers LLP as  Mgmt For For For

Auditors and Authorize Board to Fix
Their Remuneration

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
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Singapore Land Group Ltd.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
10 Approve Issuance of Equity or Mgmt For Against  Against

Equity-Linked Securities with or without
Preemptive Rights

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

11 Approve Issuance of Shares Under the Mgmt For Against  Against
Singapore Land Group Limited Share
Scheme

Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant. Share options should not be granted to non-executive directors as this may compromise their
Independence and ability to hold management accountable. Incentive awards to executives should be clearly disclosed and include
robust and stretching performance targets to reward strong performance and drive shareholder value over time.

Swiss Life Holding AG

Meeting Date: 04/28/2023 Country: Switzerland Ticker: SLHN
Meeting Type: Annual

Primary ISIN: CH0014852781 Primary SEDOL: 7437805
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1.1 Accept Financial Statements and Mgmt For For For
Statutory Reports
1.2 Approve Remuneration Report Mgmt For Against  Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Companies should consider extending
vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.

2 Approve Allocation of Income and Mgmt For For For
Dividends of CHF 30.00 per Share

3 Approve Discharge of Board of Directors Mgmt For For For

4.1 Approve Fixed Remuneration of Mgmt For For For
Directors in the Amount of CHF 3.9
Million

4.2 Approve Short-Term Variable Mgmt For For For

Remuneration of Executive Committee in
the Amount of CHF 4.5 Million

4.3 Approve Fixed and Long-Term Variable Mgmt For For For
Remuneration of Executive Committee in
the Amount of CHF 13.8 Million

5.1 Reelect Rolf Doerig as Director and Mgmt For For For
Board Chair
Voter Rationale: The company should establish formal board-level oversight of environmental and social issues. We are holding this
director accountable. The board should appoint a Lead Independent Director to establish appropriate checks and balances on the
Board, support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

inappropriate.

5.2 Reelect Thomas Buess as Director Mgmt For For For
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Swiss Life Holding AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5.3 Reelect Monika Buetler as Director Mgmt For For For
5.4 Reelect Adrienne Fumagalli as Director Mgmt For For For
5.5 Reelect Ueli Dietiker as Director Mgmt For For For
5.6 Reelect Damir Filipovic as Director Mgmt For Against  Against

Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness.

5.7 Reelect Stefan Loacker as Director Mgmt For For For

5.8 Reelect Henry Peter as Director Mgmt For Against  Against

Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness.

5.9 Reelect Martin Schmid as Director Mgmt For For For
5.10 Reelect Franziska Sauber as Director Mgmt For For For
5.11 Reelect Klaus Tschuetscher as Director ~ Mgmt For For For
5.12 Elect Philomena Colatrella as Director Mgmt For For For
5.13 Elect Severin Moser as Director Mgmt For For For
5.14 Reappoint Martin Schmid as Member of ~ Mgmt For For For

the Compensation Committee

5.15 Reappoint Franziska Sauber as Member ~ Mgmt For For For
of the Compensation Committee

5.16 Reappoint Klaus Tschuetscher as Mgmt For For For
Member of the Compensation
Committee

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. In developed markets, our
minimum expectation is that women should comprise at least 40% of the board. Given that the number of of female directors has
Iincreased since the last AGM, we will keep this matter under review.

6 Designate Andreas Zuercher as Mgmt For For For
Independent Proxy

7 Ratify PricewaterhouseCoopers AG as Mgmt For Against  Against
Auditors

Voter Rationale: Companies that have had the same auditor for a long period of time should consider a plan or tender process for
bringing in a new auditing firm, ideally every 10 years.

8 Approve CHF 130,800 Reduction in Mgmt For For For
Share Capital as Part of the Share
Buyback Program via Cancellation of
Repurchased Shares

9 Transact Other Business (Voting) Mgmt For Against  Against

Voter Rationale: Any Other Business' should not be a voting item.

UOL Group Limited

Meeting Date: 04/28/2023 Country: Singapore Ticker: U14
Meeting Type: Annual
Primary ISIN: SG1583002349 Primary SEDOL: 6916844
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UOL Group Limited

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Adopt Financial Statements and Mgmt For For For
Directors' and Auditors' Reports
Voter Rationale: Companies should develop and disclose a policy aimed at encouraging greater diversity, including gender; at the
board and executive management levels, and throughout the organisation.

2 Approve First and Final and Special Mgmt For For For
Dividend

3 Approve Directors' Fees Mgmt For For For

4 Elect Poon Hon Thang Samuel as Mgmt For For For
Director
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.

5 Elect Wee Ee-chao as Director Mgmt For Against  Against
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than one
external directorship to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.

6 Elect Sim Hwee Cher as Director Mgmt For For For

7 Elect Yip Wai Ping Annabelle as Director Mgmt For For For

8 Approve PricewaterhouseCoopers LLP as  Mgmt For For For
Auditors and Authorize Board to Fix
Their Remuneration

9 Approve Grant of Options and Issuance ~ Mgmt For Against  Against
of Shares Under the UOL 2022 Share
Option Scheme
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

10 Approve Issuance of Equity or Mgmt For Against  Against
Equity-Linked Securities with or without
Preemptive Rights
Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

11 Authorize Share Repurchase Program Mgmt For Against  Against

Voter Rationale: Shares should not be repurchased at a premiumy/discount to the market price of more than 10%.

Woodside Energy Group Ltd.

Meeting Date: 04/28/2023 Country: Australia Ticker: WDS
Meeting Type: Annual
Primary ISIN: AU0000224040 Primary SEDOL: BMGT167
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2a Elect Ian Macfarlane as Director Mgmt For For Against
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Woodside Energy Group Ltd.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Voter Rationale: Woodside's current strategy and approach to responding to investors' concerns on climate issues has been
Inadequate. Not only does the company have significant gaps in the strategy, it has also failed to acknowledge and address them
despite significant and ongoing engagement through collaborative and bilateral efforts via initiatives we support. We believe this
constitutes a failure of risk management and are therefore holding members of the sustainability committee to account.

2b Elect Larry Archibald as Director Mgmt For For Against

Voter Rationale: Woodside's current strategy and approach to responding to investors' concerns on climate issues has been
Inadequate. Not only does the company have significant gaps in the strategy, it has also failed to acknowledge and address them
despite significant and ongoing engagement through collaborative and bilateral efforts via initiatives we support. We believe this
constitutes a failure of risk management and are therefore holding members of the sustainability committee to